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ABSTRACT 

Using post- secondary vocational and technical 
education students as the populations, the objectives of this project 
were to determine: (1) the ability of standardized instruments to 

predict the various criteria of success, (2) the relative ability of 
the different instruments to predict each criterion of success, and 
(3) which sub-set of all of the scales in the Project MINI-SCORE 
battery is most effective in predicting a given criterion. 

Instruments included in thr battery were the: (1) General Aptitude 

T^st Battery, (2) Minnesota Vocational Interest Inventory, (3) 

Sixteen Personality Factor Questionnaire, (4) Minnesota Importance 
Questionnaire, (5) Vocational Development Inventory, and (6) 

Minnesota Scholastic Aptitude Test. Multiple and zero-order 
correlation analyses were performed on each population, taking scores 
obtained from students upon application to school and correlating 
them with each of the 11 different criteria of vocational student 
success. Findings of this research included: (1) It is not possible 

to generalize about the relationship between an instrument and a 
criterion, (2) Student interests, job needs, and personality were the 
key factors related to the success of the students studied, and (3) 
There is little agreement between the specific instrument scales that 
are most predictive of a given criterion of success in different 
populations. Related documents are available as VT 016 1 48-VT 016 
151. (Author/JS) 
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FOREWORD 



This technical report is one of the technical reports 
of Project MINI -SCORE which summarize the findings of six 
years of intensive research into possible relationships be- 
tween standardized test measures and a manber of different 
criteria of vocational student success. The technical reports 
present a detailed discussion of Project findings. A general 
discussion of the goals and objectives of the total Project 
and the major findings can be found in the publication enti- 
tled PROJECT MINI-SCORE FINAL REPORT . 

Through Project MINI-SCORE, test data consisting of measures 
derived from six separate instruments and test batteries were 
gathered on individual applicants to the area vocational - 
technical schools of Minnesota. The tests included in the 
battery were: (1) the General Aptitude Test Battery (Form B) 

written portions only, (2) the Minnesota Vocational Interest 
Inventory , (3) the Sixteen Personality Factor Questionnaire~ 

(Form C) , (4) the Minnesota Importance Questionnaire (30-scale 
version) , (5) the Vocational Development Inventory , and (6) 
the Minnesota Schol^tic Aptitude Test . In addition, personal 
descriptive data were obtained from the students through the 
use of a questionnaire. The data from these instruments were 
analyzed to determine which of the information gathered would 
be useful in counseling individuals with reference to full-time, 
post-high school vocational-technical courses offered in the 
area vocational -technical schools of Minnesota. Measures of 
vocational student success included in the Project were: (1) 
reported graduation versus dropping out of programs, (2) employ- 
ment status one year after graduation, (3) job satisfaction 
one year after graduation, and (4) job satisfactoriness one 
year after graduation. 

The titles of all of the final technical reports of the 
Project can be found on the back cover of this report. Additional 
publications of Project MINI-SCORE which have dealt with some 
of the critical issues in vocational education research are 
listed on the last page. Limited numbers of copies of these 
reports are available. 



David J . Pucel 
Associate Professor 
Department of Industrial Education 
University of Minnesota 
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ABSTRACT 

(OVERALL SUMMARY) 

This report summarized the results of the Project MINI-SCORE sub-study 
pertaining to the ability of the various measures obtained through the Project 
to predict a variety of criteria of vocational student success. The objectives 
were: (1) to determine the ability of each instrument to predict the various 

criteria of success, (2) to determine the relative ability of the different 
instruments to predict each criterion of success, and (3) to determine which 
sub -set of all of the scales in the Project MIN I -SCORE battery are most effective 
in predicting a given criterion. 

The population of Minnesota post-high school area vocational-technical 
school students included in the study represented nine separate groups. Six of 
the groups represented three "primarily” male and three "primarily” female 
occupational curricula. The other three groiq>s represented the total Project 
population, the total population of males, and the total population of females. 
Multiple and zero-order correlation analyses were performed on each population, 
taking scores obtained from students upon application to the schools (instruments 
used were the GATE, MVII, 16PF, MIQ, VDI, MSAT, and a personal data sheet) and 
correlating them with each of eleven different criteria of vocational student 
success. The criteria were: (1) graduation versus dropping out of the program, 

(2) being employed in a job related to training versus being unemployed or 
employed in an unrelated job one year after graduation, (3) being employed in 
a job related to training one year after graduation versus dropping out of the 
program, (4 - 6) job satisfaction as measured by the three scales of the MSQ 
(intrinsic, extrinsic, and general satisfaction) and (7 - 11) job satisfactoriness 
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as measured by the five scales of the MSS (promotability, personal adjustment, 
confoimance, dependability, and general satisfactoriness). 

All of the correlation analyses resulted in quite low correlation coefficients, 
which indicated that the relationships between the constructs measured by the 
instruments and the criteria were not high. The following conclusions, based on 
those correlations whidi were significant, should be examined in light of the 
magnitude of the correlations. 

The findings pertaining to the ability of an instnanent to predict the 
various criteria of vocational student success led to the conclusion that it is 
not possible to generalize about the relationship between an instrument and a 
criterion. None of the instruments were consistently most highly correlated 
with the same criterion across all three total populations or the six curriculum 
populations. The relationship between an instrument and the criteria changed 
from population to population, implying that an instrument that might be most 
effective in predicting a criterion in one population may not be most effective 
in predicting that same criterion in another population. 

The findings pertaining to the relative ability of the different instruments 
to predict the criteria of vocational student success led to the conclusion that 
student interests, job needs, and personality were the key factors related to the 
success of the students studied. The MVII, MIQ, and 16PF were predominantly the 
best predictors of the success of vocational students. 

The findings pertaining to the best sub-set of scales from all of the 
Project MINI-SCORE battery led to the conclusion that there is little agreement 
between the specific instrument scales that are most predictive of a given cri- 
terion of success in different populations. Also, there is little agreement 
as to those scales which are most predictive of the different criteria of success 
within the same population. No single instrument scale consistently was signifi- 
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cantly correlated with each of the criteria using the seune population, in the 
results of the step-wise regression analyses. 

The overall conclusions of this particular Project MINI-SCORE sub-study 
are that the use of standardized test instruments as devices for predicting 
success in an occupation should be questioned. The relationships between the 
standardized tests included in the Project and eleven criteria of vocational 
student success were very low. If one does wish to predict such success, however, 
dimensions such as interests, job needs, and personality appear to be the most 
effective. 

The results of this particular sub -study, aimed at investigating the ability 
of standardized tests to predict success, are very discouraging; the results of 
other sub-studies aimed at predicting groiq) membership are quite encouraging. 
Persons interested in these findings, pertaining to the ability of standardized 
tests to help students choose among occupations, should refer to the Project 
MINI-SCORE Technical Report entitled The Ability of Standardized Test Instruments 
to Differentiate Membership in Different Vocational -Technical Curricula for a 
detailed discussion of findings, or to the Project MINI-SCORE Final Report for 
a general discussion of findings. 
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INTRODUCTION 

The desirability of counseling aids to assist individuals in learning 
about themselves in relation to occupations has been documented since Parsons 
wrote his book* Choosing a Vocation (Parsons, 1909). Since that time, p sons 
attenpting to develop predictive counseling aids have discovered that two problems 
are faced by the individual who wishes predictive information concerning his 
possibility of success in an occupation. The two problems are logically related. 
First, he needs information concerning what occupation he might wish to enter. 
Second, he needs information concerning his chances of success in that occupation. 
Counseling aids which are developed to solve the first problem generally concentrate 
on assisting an individual with determining group membership. In other words, how 
similar is the individual to those who have been successful in a variety of occu- 
pations? Counseling aids developed to solve the second problem concentrate on 
predicting success in the occupation. If both types of aids are available, an 
individual is first provided information concerning his similarity to successful 
people in an occupation and he is then presented information concerning his prob- 
ability of success in that occupation. The logic upon which this two-stage pre- 
dictive model is based is discussed in detail in the book entitled Multivariate 
Statistics for Personnel Classification (Rulon and others, 1967) and is termed 
the joint probability model. 

This particular Project MINI-SCORE final technical reoort is concerned with 
presenting a summary of the research conducted by the Project concerning the ability 
of standardized test instruments to predict training success and employment success. 
Another final tedmical report entitled The Ability of Standardized Test Instruments 
to Differentiate Membership in Different Vocational -Technical Curricula discusses 
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the summary of Project MINI -SCORE research pertaining to the effectiveness of 
standardized tests in helping to determine group membership. 

Three key questions are addressed in this report. The first question relates 
to the relative predictability of different measures of vocational student success 
by a given instrument (e.g., which of a variety of measures of vocational student 
success is most predictable by the Minnesota Vocational Interest Inventory? ). 

The second question deals with which of the various predictor instruments is most 
useful in predicting a specific measure of vocational student success (i.e., which 
of the instruments in the Project MINI-SCORE battery is most effective in predicting 
whether students will graduate or drop out of a vocational program? The third 
question is asked independent cf any particular instrument. The question is, what 
is the most effective set of predictors for predicting a given measure of voca- 
tional student success Ti.e., which set of scales from all of the instruments 
included in the battery can best predict a given measure of vocational student 
success regardless of the instrument they come from?). 

Answers to these three questions should allow persons interested in voca- 
tional student counseling to select among alternative instruments or types of 
instruments which might be used in the development of counseling aids aimed at 
predicting success in occupations. Answers to these questions will also allow 
persons interested in developing new instruments to determine which instrument 
sid)-scales are most effective in predicting a variety of criteria. 
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OBJECTIVES 



The major objectives of this Project MINI -SCORE technical report were: 

(1) to determine the ability of each instrument in the Project MINI -SCORE 
battery to predict the various criteria of vocational student success « (2) to 
determine the relative ability of the different instruments to predict each 
criterion of vocational student success « and (3) to determine which sub -set of 
specific scales from the total Project MINI-SCORE battery and which sub-set of 
personal student data variables most effectively predict each of the different 
measures of success. 



INSTRUMENTS 

The instruments included in the battery were selected to represent the 
majority of those factors thought to be possible predictors of vocational student 
success as determined from the literature. The instruments were: (1) the General 

Aptitude Test Battery (Form B) (GATB) written portions only (GATB Manual, Section 
III, 1970), (2) the Minnesota Vocational Interest Inventory (MVII)(Clark and 
Campbell, 1965), (3) the Sixteen Personality Factor Questionnaire (Form C) (16PF) 
(16PF Handbook, 1962), (4) the Minnesota Importance Questionnaire (MIQ) (30-scale 
version) (Weiss and others, 1964, 1966), (5) the Vocational Development Inventory 
(VDI) (Crites, 1969), and (6) the Minnesota Scholastic Aptitude Test (MSAT) (Berdie 
and others, 1962), All of the instruments were administered to the people who 
applied to the cooperating area vocational-tedmical schools of Minnesota during 
the period of the study. A questionnaire was also completed by the applicants 
at the same time. It was designed to gather information concerning personal 
descriptive data. The questionnaire was considered tc be another instrument 
throu^jiout the study and information gathered from the questionnaire is referred 
to as the "personal data." A listing of the scales included in each instrument 
is presented in Table lA in Appendix A, 
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The vocational student success measures used in the study were selected 
based on reviewing what vocational educators have used as definitions of success 
in the past. For this study the success criteria were classified into two 
general classifications: measures of success in training and measures of success 

on the job. The measure of success in training was the dichotomous measure of 
successful graduation from a program versus dropping out of the program. It 
was assumed that a student's graduation from a program indicated that he was 
sufficiently satisfied with the training program to scay in the program, and 
that the instructor was sufficiently satisfied with his performance and progress 
to allow him to remain in the program. The drop-outs included all those students 
who left the program before completion, with the exception of those who left for 
personal reasons unrelated to their performance or satisfaction with the program. 

Four measures of success on the job were included in this study. The first 
three are measures that have been used by vocational educators in the past. The 
fourth is a contrived measure developed to provide a criterion, which was assumed 
to provide the maximum spread in terms of desirable to undesirable outcomes 
of vocational programs within the limitations of the study data. The first was 
a dichotomous measure which reflected being employed in a related occupation 
versus being unemployed or being employed in an unrelated occupation one year 
after graduation. People were included in the successful "employed related" group 
if they entered a vocational program, comple^'ed the program, and were employed 
in jobs related to their training one year after their graduation from the area 
vocational -technical schools. Ihey were included in the unsuccessful "other" 
group if they were employed in jobs unrelated to training or were unemployed one 
year after graduation. 

The second set of on-the-job criterion measures included those measures 
related to the satisfaction of the graduates with their employment. Job satis- 
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faction was measured with the Minnesota Satisfaction Questionnaire (MSQ) (Weiss 
and others, 1966). This instrument measures three aspects of satisfaction: 

(1) intrinsic satisfaction, which relates to an individual's satisfaction with 
the work itself; (2) extrinsic satisfaction, which relates to an individual's 
satisfaction with working conditions; and (3) general satisfaction, which relates 
to an individual's overall satisfaction with the job. 

The third set of criterion measures was relate'^ to employer satisfaction 
with the graduates of area vocational-technical schools. Employer satisfaction 
with graduates was measured with the Minnesota Satisfactoriness Scales (MSS) 
(Gibson and others, 1970). The MSS includes five measures of satisfactoriness: 
(1) promotability, which relates to job competence; (2) personal adjustment; 

(3) conformance, which relates to the ability to adjust to formal and informal 
work rules of the employment situation; (4) dependability; and (5) overall satis- 
factoriness. Satisfaction and satisfactoriness data were gathered from those 
people who were accepted to vocational training programs, graduated from the 
programs, and were employed one year after graduation. 

The fourth measure was a dichotomous measure which included the same 
employed related group as defined above versus the drop-out group as defined 
above. This criterion was used because it was thought to represent the maximiDR 
difference obtainable within the data limitations of the study between those who 
are most desirable, as products of vocational -technical schools, and those who 
are least desirable. The group that went through a vocational training program, 
graduated, and became employed in a related occupation was seen as being the 
most desirable group; and the group that entered the program but never completed 
it was seen as the least desirable group. 

The criterion data were gathered by means of reports from the schools 
(graduates and drop-outs) and mailed questionnaires sent to graduates and their 
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employers one )©dr after graduation (employment status, satisfaction, and 
satisfactoriness). Questionnaire returns were obtained from 85% of the graduates 
and from 96% of their en 5 >loyers. 



POPULATION 



The population consisted of persons accepted to the twenty-four cooperating 
post-high school Minnesota Area Vocational-Technical Schools between September 1, 
1966, and October 1, 1968, who were tested with the Project MINI-SCORE test 
battery and provided complete data (See Appendix D for a list of the schools). 

(A more detailed description of the vocational student population included in 
Project MINI-SCORE can be found in the document entitled Project MIN I -SCORE 
Final Report .) Nine analysis populations were defined and derived from the 
total population. In each case the analysis group is a population because it 
includes all of the data available for the defined population. One of the 
nine analysis populations contained the entire population. The other eig^t 
included three training program areas whidi enrolled primarily males, three 
which enrolled primarily females, one which included all of the males in the 
total population, and another which included all females in the total population. 
The six specific program areas were selected as representative of all of the 
program areas offered by the schools. The following is a list of the populations: 



1. Automotive 

2. Power and Home Electricity 

3. Welding 

4. Clerical Training 

5. Practical Nursing 

6. Secretarial Training 

7. Total of all students accepted to ail curriculums 
in the cooperating vocational -technical schools of 
Minnesota during the period specified who had 
complete test data 

8. All males in the total population 

9. All females in the total population 
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Each of these nine populations was subdivided so that groups could be 
formed which reflected the criterion measures. The specific analysis groups 
related to each of the criteria were further restricted as to when the data was 
gathered. Information on drop-outs was available on all members of the populations 
who dropped out between Septend}er 1, 1966, and July 1, 1970, who had complete 
test data. Graduation information was available un members of the populations 
who graduated between September 3, 1966, and July 1, 1970, who had complete 
test data. Employment status information was available on members of the populations 
who graduated and were successfully followed up between September 1, 1966, and 
July 15, 1970, who had complete test data. Satisfaction and satisfactoriness 
information was available on members of the population who had complete test 
data, graduated, were successfully followed up, and were employed at the time of 
follow-up between September 1, 1966, and July 15, 1970. 

The following is an example of how the total population was broken down 
into groups which reflected the criterion measures. The total population was 
sorted first for all those people who graduated from the programs of the cooper- 
ating area vocational -technical schools during the period of the study. The 
population was then sorted for all those people who dropped out of the programs 
during the period. The graduates and drop-outs were combined to form the group 
used to analyze the ability of each of the instruments to predict graduation 
versus dropping out of the programs. Similarly, the population was sorted and 
the sorts combined to generate groups vdiich reflected the employed related 
versus other criterion, the satisfaction measures, the satisfactoriness measures, 
and the employed related versus drop criterion. 

Table 1 presents a listing of each of the groups derived from each of the 
populations and the number of observations in each group. The number of people 
included in a given analysis group was the same for the analyses of each of the 
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instruments included in the Project MiMl-SCORE battery except the MSAT. Minnesota 

/ V 

Scholastic Aptitude Test scores Weye not available on all members; therefore, 
analyses which included the MSAT score were performed on only those individuals 
who had MSAT scores. Care must be taken when interpreting the analyses related 
to the MSAT since persons who had taken the MSAT were systematically different 
from those who had not. In order to have an MSAT score most applicants would 
have had to have been high school juniors in Minnesota since 1955. This means 
that persons who attended high school before that. time or who were high school 



TABI.E 1 

NUMBER OF STUDENTS IN EACH OF THE ANALYSIS GROUPS 
FOR EACH OF THE NINE POPULATIONS 



Populations 



Grad vs Drop Empl Rel- Empl Rel- Satis- Satisfac- 

Other Drop faction toriness 



1. 


Automotive 


770 (577)* 


202 


(172) 


405 


(304) 


103 


(86) 


103 


(86) 


2. 


Power and Home 
Electricity 


263,(220) 


99 


(80) 


143 


(124) 


73 


(64) 


73 


(64) 


3. 


Welding 


325 (243) 


99 


(75) 


122 


(90) 


41 


(31) 


41 


(31) 


4. 


Clerical 


703 (53^) 


422 


(330) 


483 


(385) 


292 


(238) 


292 


(238) 


5. 


Practical Nursing 


541 (386) 


356 


(266) 


366 


(267) 


309 


(234) 


309 


(234) 


6. 


Secretarial 


848 (641) 


564 


(447) 


389 


(468) 


437 


(348) 


437 


(348) 


7. 


Total of all students 
from all curriculums 


7637(5780) 


3204(2533) 


4345(3374) 


2087(1668) 


2087(1668) 



in the cooperating 
schools during the 
study period who liad 
complete test data 

8. All males in the 
total population 

9. All females in the 
total population 



4561(3484) 1362(1085) 

3076(2296) 1842(1448) 



2327(1809) 772 (630) 772 (630) 

2018(1565) 1315(1038) 1315(1038) 



^ *Number in parentheses includes only students who had MSAT scores. 

ERIC 






- 12 - 



drop-outs prior to their junior year would not have had MSAT scores. Two sets 
of numbers are presented in Table 1. The numibers of observations included in 
all of the analyses except the MSAT analyses are not in parentheses, while the 
numibers of observations included in the MSAT analyses are in parentheses. 

METHOD 

The ability of each of the scales of each of the instruments and the 
ability of each of the total instruments to predict each of the criteria in 
each of the populations were investigated using correlation techniques. For 
example, data on the graduates and drop-outs of the automotive curriculum were 
combined to form the **grad vs drop** criterion group and a multiple correlation 
computer program was used (1) to determine the ability of each of the separate 
scales of an instrument to predict whether people graduated or dropped from the 
automotive programs (zero-order correlations) and (2) to determine the ability 
of each of the total instruments to predict vrtiether they graduated or dropped 
(multiple correlation). This procedure was used to predict each of the criteria 
of vocational student success for eadi of the populations with eadi of the 
separate instruments and the personal data in the Project MINI-SCORE battery. 

Two assumptions underlie the methods used in presenting the results of 
this study pertaining to the total population, total male population, and total 
female population. The first is that the multiple correlations, presented in 
the discussions of the ability of a given instrument to predict the various 
criteria, can be inte3rpreted meaningfully relative to one another when group 
sizes vary and the group sizes are large . This assumption was made because the 
numbers of observations in the analysis groups for each of th«i different criteria 
were different. However, it was necessary to compare multiple correlation coef- 
ficients based on these different-sized groups in order to determine which of 
the criteria was most predictable using a given instrument. The assun?>tion was 
o 
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justified on the basis of the relatively large number of observations in the 
analysis groups. The critical value necessary for judging the significance of 
a correlation coefficient is relatively the same for groups of 1,000 or more. 

The second assumption is similar. The assumption is that the comparisons of the 
multiple correlations presented in the discussion of the relative abilities of 
tiie different instruments to predict a given criterion can be interpreted mean- 
ingfully when the number of scales included in the instruments vary and the 
number of observations in the criterion group is large . It was necessary to 
compare these multiple correlation coefficients in order to compare the predictive 
effectiveness of the various instruments. Again, this assumption was justified 
on the basis of the relatively large number of observations in each analysis 
group. 

In addition to the above analyses which concentrated on the effectiveness of 
each particular instrument, all of the instruments were combined and a step-wise 
regression computer program was used to determine whidi of the scales of all of 
the instruments included in the total test battery were "most" predictive of the 
various measures of success. A similar separate analysis was conducted for the 
personal data variables. 



RESULTS 

The results are presented in three major sections: (1) findings pertaining 

to the ability of each instrument to predict the various criteria of success; 

(2) findings pertaining to the relative ability of the different instruments to 
predict each criterion of success; and (5) findings pertaining to the uost 
effective sub-set of predictors contained in the total test battery (all instru- 
ments combined), or in the personal data for predicting each criterion. 
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Previous Project MINI-SCQRE research findings (e.g,, Pucel and others, 1972), 
whidi are supported by the results of the step-wise regression correlation 
analyses presented in this report, have indicated that males and females differ 
substantially in terms of the measures included in the battery. For this reason 
the analysis results are discussed for the "total" population, the "total male" 
population, and the "total female" population separately. Different readers may 
be interested in results pertaining to eadi of these three groups depending upon 
the purposes they have in applying the results of this study. 

It was decided not to discuss each of the six specific curriculum areas in 
detail since there appeared to be no consistent pattern among the three male 
curriculum groups or among the three female curriculum groups in terms of the 
measures that predict the criteria. Different measures appear to be predictive 
of the various criterion measures of success for each of the male groups and 
for each of the female groups, which resulted in no consistent pattern. In 
addition it was decided not to discuss the zero-order coirelations between the 
separate instrument scales and the various criteria in detail for the three 
"total" populations. Again, there was little consistency between the scales 
that most effectively predicted the various criteria within each of the three 
populations. The reader who wishes to examine those scales which most effectively 
predict a given criterion within any of the populations will ^ind a summary of 
the results in Appendix A and the detailed correlations in Appendix B. 

The multiple correlation coefficients obtained from the analyses of each of 
the total populations are presented in Tables 2, 3, and 4, The coefficients for 
the total population are presented in Table 2, They represent the conbined ability 
of all of the scales of an instrument to correlate with a criterion within the 
total population. Information concerning the ability of each scale of each instru- 
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TABLE 2 

RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*) 
AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS 
TO PREDICT each CRITERION (**) - TOTAL POPULATION 

(Table includes only multiple correlations ^igT>iflcant at the .05 leven 



CRITERIA _ INSTRUMENTS 





GATB 


mu 


16PF 


MIQ_ 


VDI*** 


PER. DATA 


— 

MSAT*** 


Grad **Between Rank = 

R * 
r2= 

Drop *Wlthin Rank « 


5 

.07 

.01 

n 


2 

.15 

.02 

2 


2 

.15 

.02 

4.5 


4 

.14 

.02 

9 


6 

.06 

.003 

B.5 


2 

.15 

.02 

4 


Not 

Sig 

8.1 


Empl **Between Rank « 

Related 

vs ^ 

Other *Within Rank s* 


5.5 

.11 

.01 

i 


3.5 

.14 

.02 

3.5 


3.5 

.14 

.02 

6 


1 

.19 

.04 


5.5 

.11 

.01 

2 


2 

.17 

.03 

2 


Not 

Sig 

8.5 


Empl **Between Rank = 

Related 

vs R2» 

Drop ‘WithiiLRank = 


5 

.17 

.03 

1 


2 

.30 

.09 

1 


7 

.29 

.08 

1 


4 

.26 

.07 

1 


6 

.13 

.02 

1 


1 

.34 

.12 

1 


.06 

.004 

6 


MSQ **Between Rank = 

Intrinsic R = 

Satisfac- R = 

1 -inn * Within Rank = 


0 

.11 

.01 

, 7 


3 

.12 

.02 

. 6.5 


2 

.15 

.02 

4.S 


i 

.18 

.03 

4 


6 

.06 

.004 

8.5 


4 .5 

.11 

.01 


Not 

Sig 

4.5 


MSQ **Between Rank 

Extrinsic R 2 * 

Satisfac- R “ 

t|on *Within^Rank - 


275 

.11 

.01 

. 7 


2.5^ 

.11 

.01 

8.5 


1 

.17 

.03 


6 

Not 

Sig 

10,5 


5 

.06 

.003 

8.5 


.08 

.01 

9_5 


.07 

.005 


MSQ **Between Rank 

General R-” 
Satisfac- R - 
tion *Within Rank = 


.12 

.01 

4.5 


4 

.11 

.01 1 
8 


1.^ 

.17 
1 .03 

2.5 


1.5 

.17 

.03 

5.5 


.07 

.01 

6 


5 

.09 

.01 

8| 


.06 

.004 

5_.5 


MSS **Between Rank * 
Promotability R = 
Compe- R - 
tence * Within Rank « 


2 

.16 

.03 

2 


3 

.14 

.02 

3.5 


5 

.12 

.02 

& 5 


1 

.19 

.03 

2^5 


6 

.08 

.01 

4.5 


t 

.13 

.02 

4 


.11 

.01 


MSS **Between Rank = 
Personal R = 
Adjust- R^= 
ment *Within Rank = 


2 

.09 

.01 

9.5 


1 

.10 

.01 

10.5 


5.5 

Not 

Sig 

10.5 


5.5 

Not 

Sig 

10.5 


1 

,06 

.003 

8.5 


3 

.08 

.01 

9.5 


.06 

.003 

5.5 


MSS **Between Rank = 

R = 

Confer- R^= 

mance * Within Rank - 


S 

.12 

.02 

4.5 


3 

.12 

.02 

6.5 


3 

.12 

.02 

8.5 


1 

.16 

.03 

7 


5 

.08 

.01 

4.5 


6 

.07 

.01 

11 


.07 

.005 

3.5 


]^55 **Between Rank = 

R = 

Dependa- ^ ~ 

bilitv ‘Within Rank = 


4 

.09 

.01 

^ 9^5 


2.5 ^ 

r .10 
.01 

10.5 


Not 

Sig 

ia.5 


^ .15 
.02 

8 


5 ^ 

.05 

.003^ 

JX 


Z5 

.10 

.01 

-J- 


Not 

Sig 

8.5 


H(SS ’"*Between Rank = 

General 

Satisfactor- " 

iness *Within Rank * 


2 

.14 

.02 

f 


3.5 

.13 

.02 

5 


5.5 

.13 

.02 

7 


1 

.17 

.03 

5.5 


6 

.09 

.01 

3 


5 

.12 

.02 

5 


.09 

.01 

2 



***The VDI and the ^:'^^T are single scale instruments; therefore, the correlations 
reported for these instruments are zero-order correlations. The MSAT is not included 
FR?C be tween- instrument rankings of the predictability of a given criterion because 

MSAT was analyzed using a different group of people (see population section) . 
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ment tc predict each criterion in each population can be found in Appendices 
A and B. All of the multiple correlations reported in the tables are significant 
at the .05 level and are rounded off to two decimal places. Besides reporting 
the multiple correlation (R), the percent of variability accounted for in the 
criterion measure by the instrument (R ) is reported. For example, if one looks 
at the row "Grad vs Drop" and the colimm labeled "MVII," one can observe that 
the multiple correlation coefficient obtained from the multiple correlation 
analysis of the nine scales of the MVII and the grad vs drop criterion resulted 
in a correlation coefficient of .15, and that this correlation coefficient indi- 
cates that the measures contained in the MVII account for about two percent of the 
variability in the grad vs drop criterion. 

An examination of the ability of the instruments to predict the criteria 
within eadi of the total populations indicates that althougji most of the multiple 
correlations are statistically significant, their practical significance is 
questionable. None of the correlations accounted for ten j)ercent of the variability 
in the criterion and only three accounted for five percent of the variability . 
•nierefore, the following discussion of results should be put into the proper 
perspective based upon what the reader considers to be a practically significant 
correlation . 

llie data presented in Tables 2, 3, and 4 have been interpreted in two ways. 

Both interpretive methods compare the relative size of multiple correlations be- 
tween different instruments and criteria. In many cases the differences in the 
multiple correlations vdiich are being compared are small. The reader should 
examine the size of the differences in the various comparisons to determine if 
they are meaningful to him . 





- - 
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First, the relative ability of an instrument to predict each of the different 
criteria has been ranked according to the multiple correlation coefficients ob- 
tained between the instrument and the various criteria. (The "within-instrumen.t" 
rank is reported in the lower right-hand comer of each cell.) For example, the 
multiple correlation coefficient obtained between the MVII and the employed related 
vs drop criterion in Table 2 was larger than the multiple correlation coefficient 
obtained between the MVII scales and any of the other criterion measures. There- 
fore, a rank of one has been assigned to the ability of the MVII to correlate 
with the employed related vs drop criterion, indicating that the MVII accounted 
for more variation in that criterion than any of the other criteria using the 
total population. The next highest multiple correlation between the MVII and a 
criterion for the total population was the correlation with the grad vs drop cri- 
terion. Therefore, this correlation was assigned a rank of two for the MVII. 

This procedure was repeated for each .of the various instruments included in the 
analyses plus the personal data to reveal the relative ability of a given instru- 
ment or the personal data to correlate with the different criteria. 

Second, the relative abilities of each of the different instruments to 
predict a given criterion have been ranked according to the multiple correlations 
obtained between each of the instniments and the criterion. (The ”between-in- 
strument" rank is reported in the upper left-hand comer of each cell.) The 
MSAT was not included these between-instrument rankings because MSAT was 
analyzed using a somewhat different population (see population section) . For 
example, if one examines the row labeled "Employed Related vs Other” in Table 2, 
one can see that the MIQ had the highest multiple correlation with the employed 
related vs other criterion of any of the instruments. This would indicate that 
the most effective instrument for predicting the employed related vs other cri- 
terion for the total population was the MIQ. Since the MIQ did a better job of 
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predicting the criterion than any of the other instruments, a rank of one was 
assigned to it in the upper left-hand comer. The personal data were the next 
most effective in predicting the employed related vs other criterion, etc 

The Ability of a Given Instrument to Predict 
the Various Criteria of Vocational Student Success 

The relative ability of a given instrument to predict the various criteria of 

vocational student success is indicated by a rank in the lower right-hand comer 

of the cells represented by the intersection of the instrument and the criteria 

in Tables 2, 3, and 4, as indicated in the previous section. 

Total Population 

The relative ability of an instrument to predict the various criteria of 
vocational student success within the total population is presented in Table 2. 

The results are discussed for each instrument separately. 

GATE 

The GATE was most highly correlated with the employed related vs drop cri- 
terion and was least correlated with the grad vs drop criterion within the total 
population. 

MVII 

The MVII was most highly correlated with the employed related vs drop cri- 
terion, and was least correlated with the MSS - personal adjustment and MSS - 
dependability criteria within the total population. 

16PF 

The 16PF was most highly correlated with the employed related vs drop cri- 
terion, and was not significantly correlated with the MSS - personal adjustment 
or MSS .'pendability criteria within the total population. 
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MI Q 

The MIQ was most highly correlated with the employed related vs drop cri- 
terion and was not significantly correlated with the MSQ - extrir\^c and the MSS - 
personal adjustment criteria within the total population. ^ 

VDI 

The VDI was most highly correlated with the employed related vs drop cri- 
terion and least correlated with the MSS - dependability criterion within the 
total population. 

MSAT 

The MSAT was most highly correlated with the MSS - promotability criterion, 
and was not significantly correlated with the following four criteria within the 
total population: grad vs drop, employed related vs other, MSQ - intrinsic, and 

MSS - dependability. 

Personal Data 

The personal data were i .st highly correlated with the employed related vs 
drop criterion, and were least correlated with the MSS - conformance criterion 
within the total population. 

An examination of the multiple correlations between each instrument and each 
criterion indicates that all of the instruments except the MSAT were most highly 
correlated with the employed related vs drop criterion within the total population. 
The MSAT was most highly correlated with the MSS - promotability criterion. Although 
the lowest correlations between each instrument and the criteria varied somewhat 
between instruments, the lowest correlations tended to consistently be with the 
MSS - personal adjustment and MSS - dependability criteria for the total population. 
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Total Male Population 

The relative ability of a given instrument to predict the various criteria 
of vocational student success within the total male population is presented in 
Table 3, The results are discussed separately for each instrument. 

GATE 

The GATE was most highly correlated with the MSS - promotability criterion, 
and was not significantly correlated with the grad vs drop, employed related vs 
other, employed related vs drop, mSQ - extrinsic, MSS - personal adjustment, 

MSS - conformance, or MSS - dependability criteria within the total male population. 

Mvn 

The MVII was most highly correlated wihh the MSS ~ promotability criterion 
and was not significantly correlated with the MSQ - intrinsic, MSS - personal 
adjustment, or MSS - dependability criteria within the total male population. 

16PF 

The 16PF was most highly correlated with th® MSQ - extrinsic criterion and 
was not significantly correlated with the MSQ * intrinsic, MSQ - general satis- 
faction, or any of the five MSS criteria *..ithin the total male population. 

MIQ 

The MIQ was most highly correlated with the employed related vs other cri- 
terion and was not significantly correlated with any of the MSQ or MSS criteria 
within the total male population. 

VDI 

The VDI was most highly correlated with the employed related vs other and the 
MSS - general satisfactoriness criteria and was not significantly correlated with 
the grad vs drop or the MSQ criteria within the total male population. 
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TABLE 3 



RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*) 
AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS 
TO PREDICT EACH CRITERION (**) - TOTAL MALE POPULATION 

■(Tflhle incliifief; only multiple fforrelAtiQnq ni: the ,05 level). 



CRITERIA , INSTRUMENTS 





GATE 


MVII 




^IQ 


VDI*** 


PER. DATA 


MSAT*** 


Grad **Between Rank = 

vs 

r 2 = 

Drnp *Within Rank = 


5 

Not 


.08 

•01 0 

8 


Cr 

.12 

.01 , 
4 


2 

.11 

.01 3 


5 

Not 


5 

Not 

Sig 7 


Not 

Sig 


Empl **Between Rank - 
Related R = 
vs R^= 
OthftT • *Within Rank 


5 

Not 

fl 


B 

.12 

.01 

6 ..S 


2 

.16 

.03 

2 


1 

.23 

.05 j 


3 

.14 

.02 

1 .S 


4 

.13 

.02 2 


Not 

Sig 


Empl **Between Rank = 

Related R^= 

vs R^= 

Drop * Within Rank - 


5 

Not 


4 

.12 

.01 


2 

.15 

.02 

3 


1 

.16 

.03 


5 

.09 

.01 ^ 


3 

.14 

.02 ^ 


Not 
Sig , 


MSQ **Between Rank = 
Intrinsic R = 
Satisfac- r 2= 
tirin * Within Rank - 


1 

.14 

.02 


4 

Not 

Sig 

JO 


4 

Not 


4 

Net 

Sig 

*7.5 


4 

Not 

9,5 


4 

Not 

Sig 7 


Not 
Sig , 


MSQ ^‘Between Rank = 

Extrinsic R = 

Satisfac- R^= ^ 

tion *Within Rank = 


4.5 

Not 

8 


2 

.16 

.03 

4 


1 

.20 

.04 

1 


4.5 

Not 

Sig 

*7.5 


4.S 

Not 

Sig 
* 9.5 


4 . 5 ' 

Not 

Sig 7 


Not 
Sig , 


MSQ **Between Rank = 
General R = 
Satisfac- Ra- 
tion *Within Rank = 


2 

.14 

.02 

1 


1 

.15 

.02 

5 


4T5 

Not 

Sig 

8- 


4 . 5 

Not 

Sig 

2.S 


■ 4.5 

Not 

9.^ 


4.5 

Not 

Sig 

7 


Not 


MSS **Between Rank = 
Promotability R = 
Compe- r 2= 
tence *Within Rank = 


Z 

1 

.17 

.03 

1 


1 

1 

.20 

.04 

1 


S 

Not 

Sig 

8 


5 

Not 

Sig 

7.5 


3 

.12 

.01 

4.5 


5 

Not 

Sig ^ 


Not 
Sig ^ 
1 - ““ 


MSS **Between Rank = 
Personal R *= 
Adjust- r 2= 
ment *Within Rank = 


- 4 - 

Not 

■Sig 

_8 


4 

Not 

Sig 

10 


4 

Not 

8 


4 

Not 


1 

.12 

.01 

4.5 


4 

Not 

Sig , 


Not 

Sig , 


MSS **Between Rank = 

R = 

Conform- R^= 

ance * Within Rank = 


4.5 

Not 

Sig 

8 


1 

.18 

.03 

3 


4.5 

Not 

8 


4.5 

Not 


2 

.12 

.01 

4.5 


4.5 

Not 

Sig ^ 


Not 

Sig , 


MSS ** Between Rank = 

R = 

Depend- R^= 

ability *Within Rank = 


4 

Not 

Sig 

8 


4 

Not 

Sig 

10 


4 

Not 

8 


4 

Not 

Sig 

7.5t 


1 

.12 

.01 ^ 
4.B 


4 

Not 

Sig , 


Not 

Sig , 


MSS **Between Rank - 
General R = 
Satisfac- 

toriness *Within Rank = 


2.5 

.14 

.02 

3 


1 

.19 

.04 

2 


5 

Not 

Sig 

8 


5 

Not 

Sig 

7.5 


2.5 

.14 

.02 

1.5 


5 

Not 

Sig 

7 


Not 

6 



***The VDI and the MSAT are single scale instruments; therefore, the correlations 
reported for these instruments are zero-order correlations. The MSAT is not included 
in the betwsen-instrument rankings of the predictability of a given criterion because 
MSAT was analyzed using a different group of people (see population section). 
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MSAT 

The MSAT was not significantly correlated with any of the criteria within the 
total male population. 

Personal Data 

Within the total male population, the personal data were most highly correlated 
with the employed related vs drop criterion and were not significantly correlated 
with any of the other criteria except the employed related vs other criteria. 

An examination of the multiple correlations between each instrument and each 
criterion for the total male population indicates a great deal of variation between 
the criteria which have the highest correlations with the different instilments. 

The GATE and MVII were most highly correlated with the MSS - promotability criterion. 
The other instruments were most highly coi*related with different criteria, although 
there was a tendency for them to be relatively highly correlated with the employed 
related vs other criterion. The lowest correlations between the instruments and 
the criteria tended to be with the MSS - personal adjustment and MSS - dependability 
criteria. 



Total Female Population 

The relative ability of a given instrument to predict the various criteria of 
vocational student success within the total female population is presented in 
Table 4. The results are discussed separately for each instrument. 

GATE 

Within the total female population, the GATE was most highly correlated with 
the employed related vs drop criterion and was not significantly correlated with 
the MSQ - intrinsic, MSQ - general satisfaction, MSS - personal adjustment, 

MSS - conformance, or MSS - dependability criteria. 





-23- 



TABLE 4 

RANKING OF THE ABILITY OF AN INSTRUMENT TO PREDICT THE CRITERIA (*) 
AND RANKING OF THE ABILITY OF THE DIFFERENT INSTRUMENTS 
TO PREDICT EACH CRITERION (**) - TOTAL FEMALE POPULATION 

fTable includes only rnrrf>latiQns significant .05 Leye;i 



CRITERIA INSTRUMENTS 





GATB 


MVII 


loPF 


MIO ' 


VDT*** 


jper.datJ 


i MSAT*** 


Grad **Between Rank = 

R = 

r2= 

Drop *Within Rank = 


3.5 

.11 

.01 

4 


2 

.12 

.01 


3.5 

.11 

.01 

5 


1 

.15 

.02 

A 


6 

.06 

.004 

4 


5 1 

.07 

.01 

4 


Not 


Empl **Between Rank = 
Related R = 
vs R^= 
Other *Within Rank = 


3 

.11 

.01 

4 


2 

.13 

.02 

5 


6 

Not 

Sig 

8.5 


1 

.17 

.03 
2. 5 


5 

.05 

.003 ^ 


4 

.10 

•°'2.5 


.07 

.01 

5.5 


Empl **Between Rank = 
Related R-» 
vs R = 
Drop *Within Rank = 


3 

.15 

.02 

1 


3 

.15 

.02 


3 

.15 

.02 

3-S 


1 

.17 

.03 
2. 5 


6 

.09 

.01 

1 


5 

.10 

.01 

2.5 


.07 

.01 

5.5 


MSQ **Between Rank = 
Intrinsic R2- 
Satisfac- R = 
tion _ *WithiTi Rank == 


5. 5 

Not 


4 

.11 

.01 ^ 


2 

.15 

.02 

3.5 


1 

.18 

.03 

1 


3 

.08 

.01 

2.5 




Not 


.06 

.004 

7.5 


MSQ **Between Rank = 
Extrinsic R = 
Satisfac- R^= 
tion *Within Rank = 


2 

.10 

.01 

6 


4.5 

Not 

Sig 

9.5 


1 

.19 

.03 

1 


4.5 

Not 

8 


4.5 

Not 

Sig 

8.5 


4.5 

Not 

Sig J 


.09 

.01 

3 


MSQ **Between Rank = 
General R»= 
Satisfac* R^= 
tion *Within Rank = 


?.5“ 

Not 

Sig 

9 


T7S 

Not 

Sig 

. 9 , 


1 

.17 

2 


4.5 

Not 


2 

.08 

.01 

2.5 


4.5 

Not 

Sig 


.09 

.01 


MSS **Between Rank = 

Promotability R = 

Compe- r2= 

* With in Rank = 


1.5 

.14 

.02 

2 


1.5 

.14 

.02 

3 


4.5 

Not 

Sig 

8.5 


4.5 

Not 

Sig 

8 


4.5 

Not 

Sig 

8.5 


(.5 1 

Not 
Sig 

8 


.11 

.01 

1 


MSS *^etween Rank = 

Personal R = 

Adjust- r2= 

ment *Within Rank - 


3.5 

Not 

Sig 

9 


3.5 

Not 

Sig 

9-5 


3.5 

Not 

Sig 

8.5 


3.5 

Not 

Sig 

S 


3.5 

Not 

Sig 

8.5 


3.5 

Not 

Sig 

8 


.06 

.004 

7.5 


MSS **Between Rank = 

R = 

Conform- r2=: 

ance *Withlr. Rank = 


4.5 

Not 

Sig 

9 


1 

.14 

.02 

3 


4.5 

Not 

Sig 

8.5 


4.5 

Not 

Sig 

8 


4.5 

Not 

Sig 

8.5 


2 

.13 

.02 

1 


Not 

Sig 

10 


MSS **Between Rank = 

R == 

Depend- R^= 

ability *Within Rank = 


3.5 

Not 

Sig 

9 


3.5 

Not 

Sig 

_9^ 


3.5 

Not 

Sig 

8.5 


3.5 

Not 

Sig 

8 


a. 5 
Not 
Sig. 
8.5 


3.5 

Not 

Sig ■ 
8 


Not 

Sig 

10 


MSS **Between Rank = 

General R - 

Satisfac- j 

toriness *Within Rank - j 


2 

.11 

.01 

L 1 


1 

.14 

.02 

A# 

^ 


4.5 

Not 

Sig 

1 8.5 


4.5 

Not 

Sig 


4.5 

Not 

Sig 

8.5 


4.5 

Not 

Sig 

81 


.09 

.01 

3 



***The VDI and the MSAT are single scale instruments; therefore, the correlations 
reported for these instruments are zero-order correlations. The MSAT is not included 
Q-n the between-instrument rankings of the predictability of a given group because 
ERJC saT was analyzed using a different group of people. 

_ . _ ^ OQ 
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MVII 

The MVII was most highly correlated with the employed related vs drop cri- 
terion, and was not significantly correlated with the MSQ - extrinsic, MSQ - 
general satisfaction, MSS - personal adjustment, or MSS - dependability crite'.ia 
within the total female population. 

16PF 

The 16PF was most highly correlated with the MSQ - extrinsic criterion 
and was not significantly correlated with the employed related vs other nor 
with any of the MSS criteria within the total female population. 

MIQ 

Within the total female population, the MIQ was most highly correlated 
with the MSQ - intrinsic criterion and was not significantly correlated with 
any of the other MSQ criteria or MSS criteria. 

VDI 

The VDI was most highly correlated with the employed related vs drop cri- 
terion and was not significantly correlated with the MSQ - extrinsic nor with 
any of the MSS criteria within the total female population. 

MSAT 

The MSAT was most highly correlated with the MSS - prorootability criterion 
and was not significantly correlated with the grad vs drop, MSS - conformance, or 
MSS - dependability criteria within the total female population. 

Personal Data 

Within the total female population, the personal data were most highly cor- 
related with the MSS - conformance criterion, and were not significantly correlated 
with any of the MSQ or the other MSS criteria. 




29 
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An examination of the correlations between each instrument and each cri- 
terion for the total female population indicates some variation between the 
criteria which have the highest correlations with the different instruments. 

The GATE, MYII, and VDI were most highly correlated with the employed related 
vs drop criterion. The 16PF was most highly correlated with the MSQ - extrinsic 
criterion, and the MIQ was most highly correlated with the MSQ - intrinsic cri- 
terion. The personal data were most highly correlated with the MSS - conformance 
criterion, and the MSAT was most highly correlated with the MSS - promotability 
criterion. The instruments tended to be consistently least correlated with the 
MSS - personal adjustment and MSS - dependability criteria. 

Summary 

The results indicate that it is not possible to generalize in terms of the 
ability of an instrument to predict a given criterion. Table 5 summarizes the 
criteria most highly correlated with an instrument in each of the three total 
populations. In no case did an instrument correlate most highly with the same 
criterion for each of the three total populations. This tends to indicate that 
the predictive power of an instrument relative to a given criterion of vocational 
student success changes from population to population. 

The Relative Ability of the Instruments to Predict 
Each Criterion of Vocational Student Success 

The ability of an instrument to predict a given criterion relative to the 
ability of other instruments to predict the same criterion is indicated in the 
form of a rank in the upper left-hand comer of each cell in Tables 2, 3, and 4 
for each of the three total populations. For example, in the cell represented 
by the intersection of the row labeled "Grad vs Drop" and the column labeled 
"GATE" in Table 2, one can find a rink of five in the upper left-h^d comer. 
This indicates that of the six instruments including the personal data, the 

er|c 
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TABLE 5 

CRITERION MOST HIGHLY CORRELATED WITH A GIVEN 
INSTRUMENT IN EACH OF THE THREE POPULATIONS 



INSTRUMENTS 


TOTAL POPULATION 


TOTAL MALE 
POPULATION 


TCTAL FEMALE 
POPULATION 


GATE 


Employed Related 
vs Drop 


MSS - Promotability 
Competence 


Employed Related 
vs Drop 


MVII 


Employed Related 
vs Drop 


MSS - Promotability 
Competence 


Employed Related 
vs Drop 


16PF 


Employed Related 
vs Drop 


MSQ - Extrinsic 
Satisfaction 


MSQ - Extrinsic 
Satisfaction 


MIQ 


Employed Related 
vs Drop 


Employed Related 
vs Other 


MSQ - Intrinsic 
Satisfaction 


VDI 


Employed Related 
vs Drop 


Employed Related 
vs Other 8 
MSS - General 
Satisfaction 


Employed Related 
vs Drop 


Personal 

Data 


Employed Related 
vs Drop 


Employed Related 
vs Drop 


MSS - Conformance 


MSAT 


MSS - Promotability 
Competence 


None 

Significant 


MSS - Promotability 
Competence 
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GATB ranks fifth in its ability to account for variability in the grad vs drop 
criterion. The MSAT was not included in the between- instrument comparisons 
because tiie MSAT correlation coefficients were calculated using a somewhat 
different population of people (see population section). The results are 
discussed separately for each of the three peculations, relative to each of 
the criteria. 



Total Population 

The relative ability of the instruments to predict a criterion within the 
total population is presented in Table 2. The results are discussed separately 
for each criterion. 

Grad vs Drop 

Three of the instruments were tied for having the highest correlation 
with the grad vs drop criterion. They were the MVII, 16PF, and tht> personal 
data. The instrument which was least coirelated with the grad vs drop criterion 
for the total population was the VDI. 

Employed Related vs Other 

The MIQ was most highly correlated with the employed related vs other cri- 
terion, while the GATB and VDI were least correlated with the criterion within th<; 
total population. 

Employed Related vs Drop 

The personal data were most highly correlated with the employed related vs 
drop criterion, and the VDI was least correlated with the criterion within the 
total population. 
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MSQ - Intrinsic 

The MIQ was the most highly correlated with the MSQ - intrinsic criterion, 
while the VDI was least correlated with the criterion within the total population. 

MSQ - Extrinsic 

The 16PF was the most highly correlated with the MSQ - extrinsic criterion, 
while the MIQ was not significantly correlated with the criterion within the total 
popul ation. 

MSQ - General Satisfaction 

The 16PF and the MIQ were most highly correlated with the MSQ - general 
satisfaction criterion, and the VDI was the least coirelated with the criterion 
within the total population. 

MSS - Promotability 

The MIQ was most highly correlated with the MSS - promotability criterion, 
and the VDI was least correlated with the criterion within the total population. 

MSS - Personal Adjustment 

The MVII was most highly correlated with the MSS - personal adjustment 
criterion, while the 16PF and the MIQ were not significantly correlated with the 
criterion within the total population. 

MSS - Conformance 

The MIQ was most highly correlated with the MSS - conformance criterion, and 
the personal data were least correlated with the criterion within the total pop- 
ul ation . 

MSS - Dependability 

The MIQ was most highly correlated with the MSS - dependability criterion, 
while the 16PF was not significantly correlated with the criterion within the 
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total population. 
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MSS - General Satisfactoriness 

The MIQ was most highly correlated with the MSS - general satisfactoriness 
criterion, while the VDI was least correlated with the criterion within the total 
popul ation . 

An examination of the relative ability of the instruments to predict each 
criterion in the total population indicates that the MIQ most consistently is 
the most effective instrument for predicting six of the criteria of vocational 
student success based upon multiple correlations with each of these criteria 
Cen 5 )loyed related vs other, MSQ - intrinsic, MSS - promot ability, MSS - conformance, 
MSS - dependability, and MSS - general satisfactoriness). The personal data 
instrument is the most effective predictor of the employed related vs drop cri- 
terion, and is tied with the MVII and the 16PF as the most effective predictor 
of the grad vs drop criterion. The 16PF was the most effective predictor of the 
MSQ - extrinsic criterion, and was tied with the MIQ as the most effective pre- 
dictor of the MSQ - general satisfaction ’criterion. The MVII was the most ef- 
fective predictor of the MSS - personal adjustment criterion. The VDI was rather 
consistently a relatively poor predictor of all of the criteria. 

Total Male Population 

The relative ability of the instruments to predict a criterion within the 
total male population is presented in Table 3. The results are discussed separately 
for each criterion. 

Grad vs Drop 

The 16PF was most highly correlated with the grad vs drop criterion, while the 
VDI, personal data, and GATE were not significantly correlated with that criterion 
within the total male population. 
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Employed Related vs Other 

The MIQ was most highly correlated with the employed related vs other cri- 
terion, idiile the GATE was the least correlated with that criterion within the 
total male population. 

Employed Related vs Drop 

The MIQ was most highly correlated with the employed related vs drop cri- 
terion, while the GATE was least correlated with that criterion within the total 
male population. 

MSQ - Intrinsic 

The GATE was most highly correlated with the MSQ - intrinsic criterion, while 
all of the other instruments were not significantly correlated with that criterion 
within the total male population. 

MSQ - Extrinsic 

The 16PF was most highly correlated with the MSQ - extrinsic criterion, while 
all of the other instruments except the MVII were not significantly correlated with 
that criterion within the total male population. 

MSQ - General Satisfaction 

The MVII was most highly correlated with the MSQ - general satisfaction cri- 
terion within the total male population, while all of the other instruments except 
the GATE were not significantly correlated with that criterion. 

MSS - Proraotability 

The MVII was most highly correlated with the MSS - proraotability criterion, 
while the 16PF, MIQ, and personal data were not significantly correlated with 
that criterion within the total male population. 








-31- 



MSS - Personal Adjustment 

The VDI was most highly correlated with the MSS - personal adjustment cri- 
terion within the total male population, while all of the other instruments were 
not significantly correlated with that criterion. 

MSS - Conformance 

The I'A/'II was most highly correlated with the MSS - conformance criterion 
within the total male population, while all of the other instruments except the 
VDI were not significantly correlated with that criterion. 

MSS - Dependability 

The VDI was most highly correlated with the MSS - dependability criterion, 
while all of the other instruments were not significantly correlated with that 
criterion within the total male population. 

MSS - General Satisfactoriness 

The MVII was most highly correlated with the MSS - general satisfactoriness 
criterion; while the 16PF, MIQ, and personal data were not significantly correlated 
with that criterion within the total male population. 

An examination of the relative ability of the instruments to predict each 
criterion within the total male population indicates very little consistency. The 
GATE was the most effective predictor of the MSS - intrinsic criterion; the MVII 
was the most effective predictor of the MSQ - general satisfaction, MSS - promota- 
bility, MSS - conformance, and MSS - general satisfactoriness criteria. The 16PF 
was the most effective predictor of the grad vs drop and the MSQ - extrinsic cri- 
teria. The MIQ was the most effective predictor of the employed related vs other 
and the employed related vs drop criteria. The VDI was the most effective predictor 
of the MSS - personal adjustment and the MSQ - dependability criteria. The personal 
data were most consistently the poorest predictors of the criteria. 
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Total Female Population 

The relative ability of the instruments to predict a criterion within the 
total female population is presented in Table 4. The results are discussed 
separately for each criterion. 

Grad vs Drop 

The MIQ was most highly correlated with the grad vs drop criterion within 
the total female population, vdiile the VDI was least correlated with that cri- 
terion. 

Employed Related vs Other 

The MIQ was most highly correlated with the employed related vs other cri- 
terion, while the 16PF was not significantly correlated with that criterion 
within the total female population. 

Employed Related vs Drop 

The MIQ was most highly correlated with the employed related vs drop cri- 
terion, while the VDI was least correlated with that criterion within the total 
female population. 

MSQ - Intrinsic 

The MIQ was most highly correlated with the MSQ - intrinsic criterion 
the total female population, while the GATB, and personal data were not 

significantly correlated with that criterion. 

MSQ ' Extrinsic 

The 16PF was most highly correlated with the MSQ - extrinsic criterion, while 
the MVII, MIQ, VDI, and personal data were not significantly correlated with that 
criterion within the total female population. 
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MSQ - General Satisfaction 

The 16PF was most highly correlated with the MSQ - general satisfaction cri- 
terion within the total female population, while the GATE, MVII, MIQ, and personal 
data were not significantly correlated with that criterion. 

MSS - Promotability 

The GATE and the MVII were tied for the highest correlation with the MSS - 

1 

promotability criterion, while all of the other instruments were not significantly 
correlated with that criterion within the total female population. 

MSS - Personal Adjustment 

None of the instruments were significantly correlated with the MSS - personal 
adjustment criterion within the total female population. 

MSS - Conformance 

The MVII was most highly correlated with the MSS - conformance criterion, 
while all of the other instruments except the personal data were not significantly 
correlated with that criterion within the total female population. 

MSS - Dependability 

None of the instruments were significantly correlated with the MSS - dependa- 
bility criterion within the total female population. 

MSS - General Satisfactoriness 

The MVII was most highly correlated with the MSS - general satisfactoriness 
criterion within the total female population, while all of the other instruments 
except the GATE were not significantly correlated with that criterion. 

There was some consistency in terms of whidi instruments most effectively 
predicted the various criteria of success within the total female population. The 
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MIQ was the most effective predictor of the grad vs drop, employed related vs other, 
employed related vs drop, and MSQ - intrinsic criteria. The 16PF was the most 
effective predictor of the MSQ - extrinsic and the MSQ - general satisfaction 
criteria. The MVII was the most effective predictor of the MSS - conformance and 
the MSS - general satis facto ri ness criteria, and was tied with the GATE as the 
most effective predictor of the MSS - promotability criterion. Again, as with the 
total male population, the personal data were least effective in predicting the 
criteria. 



Summary 

The results of the investigation into which instruments can best predict 
each of the various criteria of vocational student success tend to indicate that 
no one instrument is the most effective predictor of all the criteria. Table 6 
summarizes the instruments that were most highly correlated with a criterion for 
each of the three total populations. 

Three instniraents stand out as being most useful in attempting to predict 
the success of vocational students. These instruments are: The Minnesota Voca- 

tional Interest Inventory, the Sixteen Personality Factor Questionnaire , and the 
Minnesota Importance Questionnaire . Tliese instruments measure factors related to 
the interests, personality, and needs of an individual. The Minnesota Vocational 
Interest Inventory measures interests; the Sixteen Personality Factor Questionnaire 
measures dimensions of personality; and the Minnesota Importance Questionnaire 
measures needs a person would like to have satisfied by a job. These findings 
strongly imply that the basic factors which are related to the success of a 
vocational school graduate are those factors related to his personal interests, 
personality, and needs. 
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TABLE 6 

INSTRUMENT MOST HIGHLY CORRELATED WITH EACH CRITERION 
FOR THE THREE TOTAL POPULATIONS 



CRITERIA 


TOTAL POPULATION 


TOTAL MALE 
POPULATION 


TOTAL FEMALE 
POPULATION 


Grad 
vs Drop 


Personal Data, 
MVII, 16PF 


16PF 


MIQ 


Employed Related 
vs Other 


Personal Data 


MIQ 


MIQ 


Employed Related 
vs Drop 


Personal Data 


MIQ 


MIQ 


MSQ - Intrinsic 
Satisfaction 


MIQ 


GATE 


MIQ 


MSQ - Extrinsic 
Satisfaction 


16PF 


16PF 


16PF 


MSQ - General 
Satisfaction 


16PF, 

MIQ 


MVII 


16PF 


MSS - Promotability 
Competonce 


MIQ 


— * 

MVII 


GATB, 

MVII 


MSS - Personal 
Adjustment 


MVII 


VDI 


None 

Significant 


MSS - Conformance 


MIQ 


MVII 

i 

\ 


MVII 


-y 

j 

MSS - Dependability 


MIQ 


VDI 


None 

Significant 


MSS - General 
Satisfactoriness 

1 


MIQ 

i 


MVII 

1 


MVII 
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The Most Effective Sub-Set of rhe Project MINI-SCORE 

Test Battery Scales for Predicting Vocational Student Success 

The third objective of this sub-study was to determine which sub-set of all of 
the test instrument scales contained in the test battery, and which sub-set of all 
of the personal data variables, are the most effective predictors of vocational 
student success. This section of the study should enable persons interested in 
test development to determine which types of constructs measured by the various 
instruments contained in the battery were most highly correlated with each of 
the criteria of success. 

The procedure used to analyze the data was step-wise regression, which pro- 
ceeded to drop out those variables, one at a time, which contributed least to 
the prediction of the criterion. Variables were successively dropped out until 
all variables remaining in the equation had beta coefficients which were sig- 
nificant at the .05 level of significance. In other words, one can be 95% con- 
fident that each variable remaining in an equation resulting from the step-wise 
regression procedure made some contribution to that particular equation. This 
does not say that the variables in the equation would necessarily make the same 
contribution if they were combined with other variables in a different equation 
to predict the same criterion. The above procedure was repeated for each cri- 
terion of vocational student success using first, the total cond>ination of test 
instrument scales (not including the MSAT) and second, the personal data variables. 
The procedure was repeated fox each of the three major populations (total popula- 
tion, total male population, total female population). The results are presented 
in Tables 1C through 6C of Appendix C and are discussed below as a series of 
generalizations obtained from reviewing the aiialyses within all three populations. 

If one reviews Tables 1C through 6C, it is quite obvious that there is con- 
siderable variation between thu.se variables which predict the same criterion in 
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each of the populations [e.g., those test scales remaining in the equation to 
predict the grad vs drop criterion for the total population (Table 1C) do not 
agree well witn those that predict the grad vs drop criterion in the total 
female population (Table SC) or the total male population (Table 3C)]. This 
becomes understandable when the results pertaining to the personal data 
variable ’’sex” in the total population analyses are reviewed (see Table 2C) . 

Sex is the only variable that was consistently related to the prediction of 
each of the eleven criteria within the total population. This strongly indi- 
cates that the weighting of instrument scales which is most influential in 
predicting the success of males is different from that most influential in pre- 
dicting the success of females. 

Such a consistent finding implies that counseling aids developed for use 
with males would probably not be effective if used with females and vice versa. 

Also, counseling aids developed for the total group would probably not be as 
effective as those developed for males and females separately. Therefore, Project 
MINI-SCORE developed separate counseling aids for each sex. 

Besides there being little agreement between those variables that predict 
the same criterion within different populations, there is also little agreement 
between the variables which predict different success criteria within a population. 
No one variable or instrument scale is .significantly related to all of the cri- 
teria within any of the three populations. This finding implies that the instru- 
ment scales which are most effective in predicting success defined in one way are 
different from those that would be effective in predicting success defined in 
another way. 

Although few consistent findings are apparent from reviewing Tables 1C through 
6C, there appear to be some relative groupings of the criteria which seem to be 
related to similar types of predictive scales. There appears to be some consistency 
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in those scales that predict the grad vs drop and the employed related vs drop 
criteria. This is probably explained by the fact that the drop-outs were included 
in both of these criteria. The second group of criteria which appear to be related 
to a somewhat similar pattern of predictive scales are the intrinsic satisfaction 
and the general satisfaction scales included in the Minnesota Satisfaction Question- 
naire . This is also understandable , since the general satisfaction scale includes 
portions of the intrinsic scale. 

The reader can determine which scales are most predictive of a given criterion 
in a specific population by examining the appropriate table (see Tables 1C - 6C) . 

The zero-order correlations between each scale of eadi instrument and the criteria 
can be found in Appendix B. 

In addition to examining which scales are effective in predicting a criterion, 
it is important to examine the size of the relationship between the measures and 
the criteria. This information is presented at the end of each of the tables in 
the form of multiple correlation coefficients. The multiple correlations between 
the total set of test scales (63 variables) and the criteria are presented in 
Tables 1C, 3C, and 5C for each of the three populations. Also presented are the 
multiple correlations between those variables remaining in the comparable equations 
resulting from the step-wise analyses and the criteria. 

The extent of the relationships between all of the test scales and the criteria 
were not impressive. None of the multiple correlation coefficients between the 
total set of 63 instrument scales and the criteria were above .40 for any of the 
three populations. Most of the multiple correlations were in the .20*s and .30's. 
After being subjected to step-wise regression, the number of variables remaining 
in the equations was greatly reduced. Although the number of variables was greatly 
reduced, in many instances the multiple correlation coefficient was not greatly 
changed. In other words, many of the 63 variables were not significantly adding 
to the prediction of the criteria. 
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An examination of results presented in Tables 2C, 4C, and 6C pertaining to 
the personal data revealed similar findings except that the ability of the 
personal data variables to predict the criteria was less than that of the test 
data. The multiple correlation coefficients between the personal data and the 
criteria were most often about .10. After being subjected to the step-wise 
regression procedure, the correlations did not shrink to any large extent. 

Summary 

There was little agreement in terms of the test scales or in terms of the 
personal variables included in the Project MINI-SCORE battery that most effectively 
predicted the different measures of vocational student success. There was also 
little agreement between populations in terms of those scales that most effectively 
predicted the same criterion. The findings also indicate that the test instru- 
ments and the personal data were not very effective in predicting vocational 
student success as judged by the magnitude of the multiple correlations. The 
multiple correlations were quite small. 
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APPENDIX A 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERIA, FOR EACH POPULATION 



Grad versus Drop 

Employed Related versus Other . 
Employed Related versus Drop . 

MSQ 

MSS 
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TABLE lA 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 





*Denotes Correlation Significant at 
.05 level 

INSTRUMENT SCALES 


Auto 
El ec 
Weld 


CURRICULUMS 

*(0 

(U C U 
»— 1 (h O O 
u a. w H 


Male 


Female 


j 

i 

1 

1 






1. G- Intelligence 


• 


* 


* * 


• 




* 








2. V-Verbal Aptitude 


. 


• 


. * 


• 




* 








3. N-Numerical Aptitude 


• • • 


• 


* * 


• 










GATE 


4. S-Spatial Aptitude 


• • • 


• 


. * 


• 




* 








5. P-Form Perception 


• • • 


* 


• • 


* 




* 








6. Q-Clerical Perception 


. 


• 


* * 


* 




* 








7. K-Motor Coordination 




















MULTIPLE CORRELATION 


• • • 
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* k 


* 












H-1 Mechanical 


* * 


• 




* 




~k 








H-2 Health Service 




• 


* 


* 




* 








H-3 Office Work 


• • • 


* 




* 




• 








H-4 Electronics 


• • • 


• 




* 










MVII 


H-5 Food Service 


• • • 


• 


. * 


* 




* 








H-6 Carpentry 










* 


• 




_ 




H-7 Sales-Office 


"* ** 


• 




it 




• 








H-8 Clean Hands 


• • • 


• 




* 


4 


* 








H-9 Outdoors 


* * 


• 




* 


• 


• 








MULTIPLE CORRELATION 


• * * 
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* 




* 




1 




A-Aloof vs Outgoing 
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• 


-* 


• 
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E-Submissive vs Dominant 
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G-Casual vs Conscientious 
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H-Timid vs Adventurous 
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* 


• 










L-Trustful vs Suspecting 


t • • 
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N-Simple vs Sophisticated 
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0-Confident vs Insecure 
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Q2-Dependent vs Self-Suf. 
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TABLE lA (Continued) 



SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes Correlation Significant at 
= .05 level 

INSTRUMENT SCALES 

1. Ability Utilization 

2 . Achievement 

3. Activit’’ 



CURRICULUMS 



o 


o 


T3 


M 


M 


M 


fH 

« 


u 


0) 


fH 


0) 


C 


O 






fH 


0) 


fH 


M 


0) 


0 






_J5_ 


U 




Kn 





* 



0 ) 
rH 

• * 
• * 



4 . Advancement 

5 . Authority 

6. Company Prac . and Pol. 



7. Compensation I 

8 . Co-workers 

9 . Creativity 

^ 10 . Independence 

11. Moral Value 

12 . Recognition 

13 . Responsibility 

14 . Security 

15 . Soc ial Service 




16. Social Status 

17 . Supervision (Human 
Relations) 

18. Supervision (Technical) 

19. Variety 

20. Working Conditions 

21. Work Cha''lenge 



22 . Company Image 

23. Organizational Control 

24 . Feedback 

25. Physical Facilities 

26. Work Relevance 

27. Company Prestige 






VDI 

MSAT 
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28. Company Goals 

29. Closure 

30 . Compensation II 

MULTIPLE CORRELATION 




Female 
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TABLE lA (Continued) 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION GRAD VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 
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TABLE 2A 



SIGXIFIC.OT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPUUTION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes C 
o( = .05 

INSTRUMENT 


orrelation Significant at 
level 

SCALES 


Auto 


Elec 


Weld 


CURRICULUMS 

^ u u ^ 
Q c o u 
ir-t V4 <1) 0 

o pH, c/: 


Male 


Female 






1 . G-Intelligence 








• 




• 


* 


* 


* 






2. V-Verbal Aptitude 








* 




• 


* 


• 


t 






3. N-Numerical Aptitude 








* 




* 


* 


• 


k 


GATE 




























4. S“Spatial Aptitude 








• 




• 


• 


* 


• 






5. P-Form Perception 








• 




• 


* 


• 


• 






6. Q-Clerical Perception 








• 




w- 


it 


• 


• 






7. K-Motor Coordination 








* 




• 


* 


• 


• 




MULTIPLE CORRELATION 








* 




• 


* 


* 


* 






H-1 Mechanical 


* 
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• 
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H-5 Food Service 
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* 




• 






K-6 Carpentry 


• 












• 


• 


• 






H-7 Sales-Office 














A 


• 


• 






H-8 Clean Hands 


• 


* 








* 


• 




• 






H-9 Outdoors 


1 

• 


• 












• 


• 




MULTIPLE CORRELATION 


* 


* 




A 






* 


* 


* 






A-Aloof vs Outgoing 








• 






* 


• 








B-I>j11 vs Bright 








A 






* 


• 


* 






C-Emotional vs Mature 


1 • 






• 






• 


• 








E-Submissive vs Dominant 








• 






** 


• 








F-Glum vs Enthusiastic 








• 






• 


A 








G-Casual vs Conscientious 








• 




* 




• 




1 


H-Timid vs Adventurous 








• 






• 


• 
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I-Tough vs Sensitive 








* 






* 


• 






1 


L-Trustful vs Suspecting 


1 • 

1 






• 






• 


• 




1 

i 


M-Conventional vs Eccentric 


1 • 






* 






• 


• 




i 


N-Simple vs Sophisticatec 


^ . 














• 




1 

1 

r 


0-Confidenc v -: 


• 






* 






¥ 


• 








Q1 -Conservative vs Exp;±rir.jct 


















i 

1 






Q2-Ijependent Sc‘ 


i • 






• 






¥ 


• 


j 

* i 






Q3-uncontrol vs :>elf-Controi 


• 


• 










A 


* 


1 

^ 1 






Q4-Stable vs Tense 


1 

! • 

[ 


• 




• 






- 




j 

. 1 
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t 


> 


• 


- 






* 


■k 


• 1 
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TABLE 2 A (Continued) 



SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes Correlation Significant at 
= .05 level 



INSTRUMENT 



MIQ 



O 

ERIC 



SCALES 



1. Ability Utilization 

2 . Achievement 

3. Activity 

4 . Advancement 

5. Authority 

6 . Company Prac . and Pol . 

7. Compensation I 

8 . Co-workers 

9. Creativity 

10 . Independence 

11. Moral Value 

12 . Recognition 

13 . Responsibility 

14. Security 

15. Social Service 

16. Social Status 

17 . Supervision (Human 
Relations) 

18 . Supervision (Technical) 

19. Variety 

20. Working Conditions 

21. Work Challenge 

22 . Company Image 

23. Organizational Control 

24. Feedback 

25. Physical Facilities 

26. Work Relevance 

27. Company Prestige 

28. Company Goals 

29. Closure 

30. Compensation II 



CURRICULUMS 



0) 



U Q) t-A Q) 

< m ^ u (u ^ ^ ^ 





MULTIPLE CORRELATION 


• • • • * • * * * 


VBI 




* * * 


M3AT 

1 - 


(• * * ^ ^ m * * k 

^ ■ 



A 

* 

* 



* * 



* 

* 

* 

A 



Iftc * * 

•k m m 

•k m m 



k 



* -k 
-k k 



k ^k . ♦ . 

k k 



k . k k 



^ k 









k k 
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TABLE 2A (Continued) 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS OTHER FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes Correlation Significant at 
^ = .O'! level 



INSTRUMENT 



SCALES 



PERSONAL 

VARIABLES 



Age 

Years of Education 
No. of Dependents 
Married 

Prior H.S. Voc. Ed. 

Prior Post-High Vcc. Ed. 
Prior Related Work Exp. 
Prior Unrelated Work Exp, 
Sex 
























0 


a 










« 






4J 


o> 




0> 


c 


o 


4J 




s 


5 




0) 






0) 


0 


iS 


(U 




& 


O 


Pk 


cn 


H 








o 
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TABLE 3A 



SIGNIFICANT CORREUTIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes Correlation Significant at 



^ ~ .05 level 

INSTRUMENT SCALES 


Auto 


Elec 


Weld 


Cler 


Prnr 


Seer 


Total 


Male 


Female 




1 . G- Intelligence 




-A 


• 


A 


A 


A 


A 


• 


A 




2. V-Verbal Aptitude 




• 


-A 


* 


• 


A 


A 


• 


A 




3. N-Numerical Aptitude 




• 


• 


• 


A 


A 


A 


• 


A 


GATB 
























4. S“Spatial Aptitude 




• 


A 


• 


• 


A 


• 


A 


A 




5. P-Form Perception 




• 


• 


• 


• 


A 


A 


• 


A 




6. Q-Clerical Perception 




• 


• 


• 


A 


A 


A 


• 


A 




7. K-Motor Coordination 




• 


• 


• 


• 


• 


A 


• 


• 




MULTIPLE CORRELATION 




• 


A 


• 


A 


A 


A 


A 


A 




H-1 Mechanical 


• 


• 




“A 


• 


^A 


^A 


A 


^A 




H-2 Health Service 


A 


• 




• 


A 


• 


A 




A 




H-3 Office Work 


• 


• 




A 


• 




A 


• 


• 




H-4 Electronics 


• 


• 




• 


• 


• 


“A 


• 


“A 
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H-5 Food Service 


• 


• 




• 


• 


A 


A 


• 


A 




H-6 Carpentry 


“A 


• 




• 


• 


• 


• 


A 


• 




H-7 Sales-Office 




•‘A 




• 


• 


* 


A 


“A 


• 




H-8 Clean Hands 


• 


• 




• 


• 


• 


A 


• 


• 




H-9 Outdoors 


• 


A 




4 


• 


• 


“A 


A 


• 




MULTIPLE CORRELATION 


A 


• 




• 


• 


• 


A 


>- 4 


A 




A-Aloof vs Outgoing 


• 


• 




• 






A 


• 


• 




B-Duil vs Bright 


• 


• 


















C-Kmotional vs Mature 


• 




















E-Submissive vs Dominant 


*A 


“A 




^A 






“A 


^A 


“A 




F-GIum vs Enthusiastic 






















G-Casual vs Conscientious 


A 


A 




• 






A 


A 


A 


T A PIT 


H-Timid vs Adventurous 


f • 


















Id r r 


I-Tough vs Sensitive 




*A 




• 






A 


• 


• 




L-Trustful vs Suspecting 

j 


i 

1 ^ 

r 

p 


• 




• 






^A 


'^A 


-A 




M-Couventional vs Eccentric 

1 


1 

i • 


• 




-A 




• 


• 


-A 


-A 




N-Simple vs Scphisticated 


1 


• 




• 


A 


• 


A 


^A 


• 




O-Confident vs Insecure ' 






















Ql-Conservative vs Experimeat: 




• 




• 


• 


• 


^A 


• 


-A 




Q2-Dependent vs Self-Suf, | 




• 




• 




-A 


• 


• 


^A 




Q3-Uncontroi vs Self-Control 


A 






* 


• 






• 


A 




Q4-Stable vs Tense 

. .. _i 




* 


- 


* 






JL 

A 


• 


• 




MULTIPLE CORRELATION i 

1 




• 


• 


• 


• 


• 


A 


A 


A 
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TABLE 3A (Continued) 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



*Denotes Correlation Significant at 
- .05 level 

INSTRUMENT SCALES 


Auto 

Elec 

Weld 

Cler 8 

Prnr S 
8 

Seer g 
Total M 

Male 

Female 


MIQ 

j 


1. Ability Utilization 

2 . Achievement 

3. Activity 

4 . Advancement 

5 . Authority 

6. Company Prac. and Pol. 

7 . Compensation I 

8 . Co-workers 

9 . Creativity 

10 . In^ '',pendence 

11. Motal Values 

12 . Recognition 

13 . Responsibility 

14 . Security 

15. Social Service 

16 . Soc ial Status 

17 . Supervision (Human 
Relations) 

18. Supervision (Technical) 

19 . Variety 

20. Working Conditions 

21 . Work Challenge 

22. Company Image 

23. Organizational Control 

24. Feedback 

25. Physical Facilities 

26. Work Relevance 

27. Company Prestige 

28. Company Goals 

29. Closure 

30. Compensation II i 


* * * 

>••••*•* 





• 

* 

* 

• 

* 

“A A A 

• 

-* • • • 

* 

‘ A • • • • • A 

• •••••••• 

• ••••• ••• 

• •••••••• 

• • * 

• * • • • . . 

• 

• • • • “A • "A 

"“A 

• A A • • • A • • 

• -k k 

'•••**•• •• 

• • k 


MULTIPLE CORRELATION 


• • • • k • k k k 


VDI 




• e * k * > k k k 


MSAT 




\ — 

• •••• k k * k 
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TABLE 3A (Continued) 

SIGNIFICANT CORRELATIONS BETWEEN THE INSTRUMENTS 
AND THE CRITERION EMPLOYED RELATED VERSUS DROP FOR EACH POPULATION 
(Significant negative correlations are indicated with 
a minus sign [-] preceding the asterisk.) 



^Denotes Correlation Significant at 



«< = .05 level 

INSTRUMENT SCALES 


Auto 


Elec 


Weld 


Cler 


Prnr 


Seer 


Total 


Male 


Female 




Age 


* 


• 


• 


« 






• 


ic 






Years of Education 




« 


• 


• 


• 




• 


• 




PERSONAL 


No. of Dependents 




• 


• 


• 


• 




• 


* 






Married 




« 


• 


• 


• 




« 


A 




VARIABLES 


Prior H. S. Voc. Ed. 




• 




• 






« 


"A 






Prior Post-High Voc. Ed. 




« 


* 


« 


• 




• 


A 






Prior Related Work Exp. 




« 


• 


• 


• 




* 


A 


A 




Prior Unrelated Work Exp. 




• 


• 


• 


• 






• 


• 




Sex 
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TABLK 4 A 



SIGNIFICANT 2HR0-0RDER AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION 
(Slgnlfica nt negative correlations are Indicated with a minus sign [-] preceding the asterisk.) 



*Denotes Correlations Significant 
at**^“ .05 level 



INSTRUMENT' 



GAI'B 



. 



Mvn 



16 PF 



scai.es 



1. G~Tntelligence 

2. V-Vcrbal Aptitude 

3. N-Numcrical Aptitude 

4. S-Spatial Aptitude 

5. P-Form Perception 

6. Q-Clerical Perception 

7. K-Motor Coordination 



MULTIPLE CORRELATION 



H-3 Mechanical 
H-2 Health Service 
H-3 Office Work 

H-4 El ect ronics 
H-5 Food Service 
H-6 Carpentry 

H-7 Sales-Office 
H-8 Clean Hands 
H-9 Outdoors 



MULTIPLE CORRELATION 



A-Aloof vs Outgoing 
B-Dull vs Bright 
C-Emotional vs Mature 



CRITERIA 



MSQ- 1 



U V u u u ^ ^ 
® rH c U 4-1 iH 






c w U PM to.H S Pm 






ic ic * ic 

• A • • 



* * 



* * 

. * 












* * 



* 



MSQ-2 









. * 

* A 



A 

A 



• A 
A A 



A A 
-A . 
A A 



^A 



-A 



“A 



MSQ-3 



0) 



o V ^ u u u ^ <l?53 
SPM 



. A 
A A 



• • A • 

ic ic • ic 
A A • 

• A • 



AAA 



A A 
• A 



“A 









^A 



-A 






AAA 



AAA 
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TABI,); 4A (Continued) 



SIGNIFICANT ZIiRO*ORl)HR AND MULTIPLE CORRELATIONS BETWEEN 
Tin; INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION 
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TABLE 4A (Continued) 







SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION 

(Significant negative correlations are Indicated with a minus f-1 preceding the aatertak.'^ 



^Denotes Correlations Significant 
at^“ .05 level 



INSTRUMENT 



SCALES 






MIQ 



10. Independence 

11 . (foral Value 

12. Recognition 

13. Responsibility 

14 . Security 

15. Social Service 

16. Social Status 

17. Supervision (Human 
Relations) 

18. Supervision (Technical) 

19. Variety 

20. Working Conditions 

21. Work Challenge 

22. Company Image 

23. Organizational Control 

24 . Feedback 

25. Physical Facilities 

26. Work Relevance 

27. Company Prestige 

28 . Company Goals 

29 . Closure 

30. Compensation II 



CRITERIA 



MSO-1 






uaiiHvr^yurH 



* • 

* * * 



A A 



A 

A 



A A 



A 

A 



* • • • * * * 



A A A A 
* - * * 



MSQ-2 



o y >0 M M 



T■^ 

M cS y 



y 



UyrHyCyUrHe 

giHjOrnSyorty 



MSQ-3 






Of 



* •"* 
• * • 



• * • 

AAA 
• • A 



A * - * A 

* A A - * 

• ^ A A A 



• A A • A 

A * - A A 



A * A 
• • A 

A A • 



A A 



A 

A 



A A 



A A 



A • • • • A • 

• • • A A • • 

* A A A 



A A 



A A A A 
• • A A 



I 

cn 

04 

1 
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TABLE 4A (Continued) 



SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUMENTS AND THE MSQ CRITERIA FOR EACH POPULATION 



ofegatlve correlations are Indicated with a jalnus sign [~] preceding the asterisk,) 



*Denotes Correlation Significant 
at«f ,05 level 



INSTRUMENT 



SCALES 



CRITERIA 



MSQ-1 



<u 



0 0*0 
■M <lt rH 



M M M (8 
<lt Ci U 



<U 



g fH Li <0 P 

< W tS U Pu H. 



MSQ-2 

OU’OMMLi'^ <U 
•MOtrH <U p U4JrH 

grHpfH u <uo<g 

<WtSUPLWE-l S 



<U 



MSQ-3 



4 ) 



<U 



O U M M M tit 
4J <U rH <U tS O 4J 



MULTIPLE CORRELATION 



* * 



VDI 






MSAT 



* * • * 



* • * 



PERSONAL 

VARIABLES 



Age 

Tears of Education 
No. of Dependents 
Married 

Prior H.S. Voc. Ed. 

Prior Post-High Voc. Ed, 
Prior Related Work Exp. 
Prior Unrelated Work Exp, 
Sex 



* • * 



-* 



* • * 






* 

** 



-* 



-* 



-* 



I 

tn 

% 



O 



TABLE SA 




significant zero-order AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUJffiNTS AND 'niE MSS CRITERIA FOR EACH POPULATION 
nagatlve cotrelatlotte are Indicated with a Tn-fmig sign [-1 preceding the asterlak.) 



*Denotea Correlations Signifi- 
cant at«{" .05 level 



1 



INSTRUMENT 



SCALES 



CRITERIA 



HSS-1 






h h e 01 



I 






o U'Qh hhe «)> 



MSS-3 



OU'Qhbh^Olg 
4Jai«-40l<3UU— IB 
aiHUiH M oip«5 

<u:xuA<uH;ch 



MSS -4 



4) 

OU’Qhhh'^Qt'g 
4J e iH 01 c u ^<-1 p 
3 <H U iH M u O M W 

< u :x u Qd to He b 



MSS-S 

U *9 h h h 
01 iH 01 C O 
iH U iH 01 

u u Ok cn 



01 « 
s ^ 

X 



GATB 



1. G* Intelligence 

2. V-Verbal Aptitude 

3. N-ttumerlcal Aptitude 

4 . S-Spatlal Aptitude 

5. P-Form Perception 

6 . Q-Clerlcal Perception 

7. K~Hotor Cdordlnatlon 



* 

* 



* * * * 



* 

* 



* 

* 



* 

* 



* * * * 



* * 



AAA 



A 

A 



A A 
• A 
A 



A A 
• A 
A A 



A A 
AAA 
AAA 



A A 
A A 
• A 



A . 
A A 
• A 



A 

A 



• A 
A A 

• A 



A A 
A A 



MULTIPLE CORRELATION 



A * A A A A 



A A 



AAA 



MVXL 



H-1 Mechanical 
H-2 Health Service 
H-3 Office Work 
H-4 Electronlca 

H-5 Food Service 
H<*6 Carpentry 
H-7 Salea*Qfflce 
H*S Clean Banda 
H*9 Outdoors 



I ’-A 



.-A 



.-A 



.-A 



-A . .-A .-A 

. .--A . . 



A A 
.-A 



.-A 



.-A 



.-A 



o-A 



.... A A • A 
. . ”A”A . A . . 



-A 



.-A 



.**A 



.--A 



A A . 
.-A . 

. .-A 



A 



A • • A • A 

A-A .**A ."A 

.-A .-A 



> A 

»-A- 



A • • 

'A .-A 



o-A-A 



- • • A A 

•”A"A *”A 

.--A .-A 



- A 
--A 



.-A 



-A 



-A . A . 

. .-A A 



A A 



.-A 



.-A 



.-A 
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A A A A 



A A A A 



A A 



A A A A 



16 PF 



A-Aloof va Outgoing 
B-Oull vs Bright 
OEnotlonal va Mature 
E-Submlsalve vs Dootlnant 

F^lun va enthusiastic 
G-Casual vs Cbnsclentloua 
H*Tlmld vs AdventT^roua 
I-Tou^ va Senaltive 



-A 



«pA 



-A 

A 



.-A 



"A”A 



'A“A 



“**A 



‘A"A 



-A 



A A 



-AAA* • A A 



-^A 



» "A 



-A 



A • 1 



“A 

"A 



A A 
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TABLE 5A (Continued) 



SlGNfFICANT ZERO-ORDER AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUMENTS AND THE MSS CRITERIA FCR EACH POPULATION 
.(Significant negativ e correlations are Ind icated with a tnlnua slyn f -1 p^fiedljig the 



♦Denotes Correlations Signifi- 
cant atof • ,05 level 



INSTRUMENT 



SCALES 



CRITERIA 



MSS-1 

« 

OlrH 0ldO4JrH5 



MSS-2 



g i 



MSS-3 



oun:iMMMaafd 



MSS-4 



o u n:i M M Of d 

E ss 3 I 

< W O fta 60 ^ g fa 



MSS-5 



u M M M «J 

Of iH Of C O 

« H w « O 

u ar O A* 60 



1. 



16 PF 



L-Truatful vs Suspecting 
M-Conwentlonal vs Eccent. 
N-Slmple vs Sophisticated 
0-Coafldent vs Insecure 



Q1 -Conservative vs Bicper. 
Q2-Dependent vs Self-Suf. 
Q3-Uncontrol vs Self-Cont< 
Q4-St.'ible vs Tense 



s 



MULTIPLE CORRELATION 



Miq 



1. Ability Utilization 

2. Achievement 

3. Activity 

4. Advancement 

5. Authority 

6. Company Prac. and Pol, 

7 . Compensation I 

8. Co-workers 

9. Creativity 

10. Independence 

11. Moral Value 

12. Recognition 

13. Responsibility 

14. Security 

15. Social Service 

16. Social Status 



* • * * 
* • * * 



• • * 
* • * 



’* 

* 






• • • *“* 



“* 4r 



"* • 



• * 



"* • 
*•** 
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TABLE 5A (Continued) 



05 



SIGNIFICANT ZERO-ORDER AND MULTIPLE CORRELATICWS BETWEEN 
THE INSTRUMENTS AND THE MSS CRITERIA FOR EACH POPULATION 
(SlftolEtcant negative correlations are indicated with a minus elan f-1 preceding the iimtrerlak.> 



^Denotes Correlations Signi~ 
ficaut at<y» .05 level 



INSTRUMENT SCALES 



CRITERIA 



MSS"1 

4jSe-4a)da4J«Hg 



MSS-2 



O a ”0 M M 
4J 0) fH 0) d ^ ^ 
d rH J) iH U 0) O 
< Pd ^ U CO H 



u 

o 



0 0 ) 



n § 
£ ^ 



MSS-3 



OO’0MMM0 0)a 



MSS-4 



a 

M 



Sl»|§ 

U ^ £ CO 






MSS-5 



8 



M 1.1 

3 rH j) B ^ 

< H ^ u n. CO 






« 

»“J 1-4 

A «t 






MIQ 



17. Supervision (Human 
Relations) 

18. Supervision (Tech- 
nical) 

19. Variety 

20. working Conditions 

21. Work Challenge 

22. Company Image 

23. Organizational Con- 
trol 

24. Feedback 

25. Physical Facilities 

26. Work Relevance 

27. Company Prestige 

28. Company Goals 

29 . Closure 

30. Compensation II 



* • 
*“* 



* 

* 

* 



* • * 



* • 
*“* 



1 

in 

t 



* • * 
**”* • 



* * 






' * 



VDI 

MSAT 



MULTIPLE COBRELATIOM 



* * 



* * 



•••*•**•* 



* * 



* * 



* * 



* * 



* * 



* * 



* * 
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TABLE 5A (Continued) 

SIGNIFICANT ZERO-ORliER AND MULTIPLE CORRELATIONS BETWEEN 
THE INSTRUMENTS AND THE MSS CRITERIA FOR EACH POPULATION 



(Slgulflcant ne_satlve correlations are Indicated with a minus sign [-] preceding the asterisk.) 



*Denotes Correlations Slgnlfl- 






CRITERIA 






cant 

INSTRUMI 


at .05 level 

ENT SCALES 


HSS-1 

OJ 

rH rH 

O O ^ U U U 
4J0)iHaJpa4JiHg 


HSS-2 

4J<gr-ia] 


Auto 

Elec 

Weld X 

Cler % 

Pmr w 

Seer 

Total 

Male 

Female 


Auto ^ 

Elec 

Weld X 

Cler 1 

Pmr i. 

Seer 
Total 

Male 

Female 


Auto 

Elec 

Weld 

Cler 

Pmr 

Seer 

Total 

Male 

Female 


PER- 


Age 












Tears of Education 












SOHAZ. 


Mo. of Dependents 
Harrlenl 












VARI- 


Prior H.S. Voc. Ed. 












ABLES 


Prior Post- High Voc. Ed. 
Prior Relateri Work Exp. 














Prior Unrelfited Work Elxp. 
Sex 




-* 






** 






t 






O 
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APPENDIX B 

ZERO-ORDER CORRELATIONS AND MULTIPLE CORREtATIONS 
BETWEEN THE INSTRUMENTS AND THE CRITERIA, FOR EACH POPULATION 



PRIMARILY MUE CURRICULA 

Automotive . 


Table Page 


Power and Home Electricity 




Welding 


. - 3B 74 


PRIMARILY FEMALE CURRICULA 

Clerical Training 


. . 4B 81 


Practical Nursing 


. . SB 88 


Secretarial Training , 


, . . 6B 9S 


TOTAL CURRICULA 


. . 7B 102 


TOTAL MALE CURRICULA 




TOTAL FEMALE CURRICULA 





... . . _ 









64 



TABLE IB 



CORREUTIONS BETWEEN THE GATE AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUTOMOTIVE POPUUTION 







(Values Q 


C r Siguif leant a 


t<V' " .05 and Group Sl^e, N) 








r> .074 


r>.139 


rXlOO 


1 


r > . 192 








r> .192 






N» 770 


N» 202 


N« 405 


I N* 103 


N» 103 


GATS scale 


GRADS 

VS 

DROPS 


E>IP REL 
VS 

OTHERS 


BMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


1 


MSS SCALES OF ‘ 
SATISFACTORINESS 
2 3 4 


5 


1 . G-In cel licence 


.014 


.050 


.026 


.092 


.101 


.116 


.261* 


.234* 


.313* 


.188 


.30 f 


2. V-Verbal ApclCude 


-.007 


-.085 


-.054 


.098 


.119 


.119 


.185 


.117 


.295* 


. 146 


.221* 


3. L’-Nuitierical ApCltude 


.014 


.065 


.063 


‘.020 


.006 


.020 


.140 


.202* 


.191 


.173 


.199^ 


A. S-Spatial Apcitude 


.002 


.071 


.041 


.087 


.050 


.093 


.244* 


.085 


' .189 


-.007 


.191 


5. P-ror« Perception 


-.009 


-.078 


.004 


.310* 


.198* 


.287* 


"‘.099 


-.054 


v006 


-.065 


.02l| 


6. Q-Clerical Perception 


-.028 


-.043 


.013 


.188 


.110 


.167 


.020 


-.066 


-.048 


-.072 


-.033 


7. K*'Mocor Coordination 


1 


-.ICO 


-.043 


-.013 


-.004 


-.018 


.050 


.118 


-.074 


-.010 


.032 


. R» 


.050 


.222 


.136 


,391 


.308 


.389 


.294 


.330 


.386 


.277 


.329 


MULTIPI^ CORRELATION 

*-.F- 


.272 


1.430 


1.066 


2,453* 


1.426 


2.415* 


1.286 


1.653 


2.369* 


1.130' 


1.645 


F ~ Value Significant 
at*^- .05 


2.02 


2.05 


2.03 


2.10 


1 




-C9 



TA8I£ 18 (Continued) 



CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUTOMOTIVE POPULATION 





r>.07A 


< 

c>.139 j 


Values of c Significant at ^ » .05 and Group Slze,N) 
r> .105| r> vl92 | .192 


N» 770 


N- 202 


N<^ 366 


N- 103 1 


1 N» 103 








GRADS 


EMP REL 


EMP REL 


MSQ SCALES OF 




MSS 


SCALES OF 






MVII 


SCALE 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 










DROPS J 


LOTHKRS 1 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5_ 


I. 


H-1 


Mechanical 


.077* 


■ .168* 


.045 . 


.086 


.083 


.112 


1 .238* 


.248f 


.283^ 

* 


.247* 


.295* 


2. 

1 1 — 


H-2 


Health Service' 


-.089* 


.013 


• . 132* 


-.043 


-.038 


-.057 


-.012 


-.062 


-.062 


-.004 


-.043 


3. 


H-3 


Office Work 


-.069 


.025 


-.018 


-.076 


-.039 


-.072 


-.028 


-.226* 


-.138 


-.170 


-.140 


A* 


U-A 


Electronics 


.0X9 


-.026 


-.076 


. .047 


.116 


.094 


.090 


.147 


.122 


.190 


.145 


5. 


H-5 


Food Service 


. -. 0A6 


-.132 


.0‘84 ‘ ■ 


-.216* 


-.244* 


-.243* 


-.042 


.055 


-.015 


.0X5 


-.013 


8. 


H-6' 


Carpentry 


.OAA 


.016 


-.669* 


.001 


.004 


.009 


-.046 


0 
• 

1 


-.068 


-.010 


-.050 


7. 


H-7 


Sales-Office 


-.095* 


-.158* 


-.623* 


-.245* 


-.185 


-.271* 


-.152 


-.182 


-.164 


-.229* 


-.202* 


8. 


H-8 


Clean Handb 


.017 


.035 


-.057 


-.020 


-.010 


-.031 


1 

• 

0 


-.180 


-.059 


-.112 


-. 101 


9- 


H-9 


Out. ocs 


.079^ 


.103 


-.002 


.111 


a24 


.130 


.148 


.252* 


.090 


.148 


.188 : 






























R- 


.143 


.317 


;2oa* 


.357 


.329 


.331 


.321 


.335 


.329 


.306 


.340 


MULTIPLE CORRELATION 




























F- 


1.756 


2.377* 


1.643*^ 


] 1.5Q9 


1.254 


1.757 


1.187 

§■ 


1.308 


1.254 


1.069 


1.347 


F - 


Velue Significant 


1.89 


1.92 


1.90 








1.97 








































t 

Ov 



O 

ERIC 



TABLE 18 (Continued) 



CORRELATIONS 8ETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUTOMOTIVE POPULATION 





T > .07A 


r> .139 


(Values of r Significant at' 
t >.100 1 r> .192 . 


” .05 and Croup Size, N) I 

r>.l92 


N=> 770 


K- 202 


N» A05 


1 N« 103 


103 


' 

16 PF SCALES 


GR/VDS 

VS 

DROPS 


EM? REL 
VS 

OTHERS 


EMP RElI 
VS 

DROPS 1 


|T MSQ SCALES OF 

1 SATISFACTION 

1 _2_ 3 


MSS SCALES OF 
SATIS FACTOR IN ESS 

1 2 3 A 5 


1. A-Aloof vs Outgoing 


-.075* 


.0A8' 


-.023 


1 .0A6 


.010 


.028 


-.206* 


-.251* 


-.173 


-.116 


-.231* 


2. 8-Dull vs Bright 


-.015 


.022 


.009 1 


1 -075 


-.028 

j 


.026 


.163 


.16A 


.238* 


.07A 


.195* 


3. C-£n;oCional vs Maturo 


.003 


, .079 


.0A8 1 


1 -.033 


.073 


.013 


.065 


-.008 


.012 J 


.0A8 


.035 1 


A. E-Subniisslve vs Domi- 
nant 


-.090* 


■ -.OAl 


-.166*1 


1 .010 


.015 


,015 


-.066 


.OAO 


-.061 


-.009 


-.041 


5. F-Glum vs Enthusiastic 

. 


-.053 


.058 


-.002 


1 -.023 


-.121 ' 


-.076 


-.187 


-.lAO 


-.096 


-.155 


-.174 


6* G-Casual vs Consci- 
entious 


.062 


:078 


.136*1 


1 .021 


-.111 


-.028 


-.205* 


-.21A* 


-.219* 


-.208* 


-.249* 


7. H-Timid vs Adventurous 


-.078* 


.029 


-.0A6 


-.lAO 


-.1A7 


-.163 


-.263* 


-.061 


-.183 


-.036 


-.205* 


8. X-Tough vs Sensitive 


.003 


,029 


.009 


-.060 


.713 


.012 


-.167 


-.221* 


-.033 


-.144 


-.171 


9. L“Trustful vs Sus- 
1 oecting 


■ .008 


-.02A 


-.055 


-.OlA 


-.069 


-.037 


.155 


,189 


.028 


.182 


, .164 


10. M-Conventlonal vs 
Eccentric * 


.000 


-.080 


-.06A 


-.058 


-.097 


-.065 


.023 


-.062 


-.082 


-.ua 


-.049 


11. K-Simple vs Sophisti- 
cated 


.009 


-.083 


-.0A2 


-.199* 


-.051 


-.156 


t.038 


.052 


-.0A9 


.17A 


.011 


j 12. 0-Confident vs Inse- 
cure 


-.006 


-.110 


-.058 


-.027 


.001 


-.007 


.011 


.082 


-.017 


-.036 


.016 ■ 


13. Ql-Conservatlve vs 
Experiment ins 


-.0A8 


.032 


-.OAO 


.067 


-.013 


.0A8 


.OAA 


-.OAl 


.0A6 


.043 


.025 


lA. Q2-Dependent vs Self- 
Sufficient 


-.021 


.051 


-.016 


.1A7 


.016 


.099 


-.OAA 


.060 


.032 


-.008 


.004 


15. Q3-Uncontrol vs Self- 
Control 


.007 


.239* 


.107* 


.008 


-.1A2 


-.065 


-.013 


-.0A2 


.068 


.031 


.014 


16. QA-S table vs Tense 

■ 


.005 


.159* 


-.OAl 


-.070 


-.007 


-.06A 


1 

• 

o 

IV 


-.131 


-.09A 


-.123 


-.092- 


r R. 

1 JCUI.TIPLB CORRELATION 


.152 

1.115 


.315 

1.275 


.232 

1.373 


.3A8 ■ 
.7A0 


.297 ■ 
.520 


.298 
.52A 1 


,A50 
1 1.368 


.A79 

1.597 


.A36 

^.262 


.479 

1.599 


.481 

1.620 


jp-Value Sig at*s< » .OS, 


1.66 


1.69 


1.67 


1.75 i 

^ 1 



!erlc 
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TABLE IB (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUTOWTIVE POPULATIi») 



(Paso 1 of .2) 


T? .07A 


' ( V.' 

r> .139 r^-.ioo 

t 


ilues of r Significant at 
r> .192 


: .OS and Group Size, N) I 

r>.192 1 


N« 770 


N=* 202 ' 


405 


N» 103 


N» 103 


1 ;; 

MIQ SCALES 


CRj\DS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


MSS SCALES OF | 

SATISFACTORINESS H 

1 2 3 4 5 


1 1. Ability Utilization 


-.029 


-.018 


.007 


.02i^ 


-.034 


\ 

.000 


-.097 


-.175 


,008 


-.099 


-.115 


2. Ac^iicvement 


-.039 


-.031 


-.028 


.I?**-* 


-.014 


.107 


-.092 


-.113 


.036 


-.112 


-.081 


1 3 . Activity 


-.073 


-.010 


-.064 


.157* 


-.015 


.115 


-.136 


-, 227 * 


-.039 


-,298* 


-.185 


H 4. Advancement 


-.006 


.048 


.024 


.077 


-.113 


.007 


-.038 


-,026 


,118 


-.003 


.005 


5. Aj vhorl ty 


-.OAl 


.137 


.020 


.030 


-.015 


.009 


-.115 


.036 


-.041 


-,070 


-.069 


6. Coi-ipany Policy and 
Practice 


-.026 


.011 


.033 


.leii- 


.068 


.157 


.117 


-.019 


.207* 


.148 


.128 


7. CoHipensation 1 

_ 


.016 


r.040 


-.023 


.210* 


-.030 

* 


.119 


.000 


,026 


,126 


-.011 


.036 


3. Co-workers 


-.04A 


.031 


-.018 


.172 


-.070 


.076 


.091 


.035 


.190 


.o^^6 


.108 


9. Creativity 

t 1 


-.0A6 


.061 


-.018 


.054 


-.000 


.039 


-.051 


-.045 


-.043 


-.061 


-.058 


10. Independence * 


- nso 


.013 


-.028 


.021 


-.046 


-.004 


-.142 


-.057 


-.167 


-.OSJ'f 


-.143 


11. Moral Values 


-.033 


.014 


-.030 


.138 


.Q 06 


.095 


.113 


.041 


.241* 


.154 


.155 


12. Recognition 


-.005 


-.032 


.033 


.149 


.040 


.109 


-.071 


-,088 


,080 


-. 118 


-.055 


13. Responsibility 


-.056 


.06S 


-.014 


.062 


.007 


.0it9 


-. 306 * 


-. 227 * 


-.178 


-.300* 


-. 303 * 


1 lA. Security 


.010 


.025‘ 


.038 


.151 


-.079 


.073 


.081 


.093 


,102 


.095 


.105 


U IS. Social Service 


-.122* 


.080 


-.056 


.181 


.036 


.12s 


-.098 


-.216* 


-.022 


-.107 


-.129 


1 16. Social Status 


-.086f 


.097 


-.030 


.168 


-. 015 


.088 


-.132 


-.174 


-.163 


-,26'+* 


-.196* 


fl 17. Supervisor-Hutian Re- 
jj la tlons 1 


-.006 


.036 

i 


.038 


.063 


.008 


.052 


.026 


-.065 


.138 


.089 


.063 



^ ERIC 



-continued- 



TA*>LE IB (Continued) 



CORRELATIONS BETWEEN THE HIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUTtMyriVE POPULATION 



(Pa^e 2 of 2) 


1 r > .074 


L > .139 


; ( V.Tlt 

r >.100 


les of r 


Significant at«<'“ .05 
ry ..192 s 


.ind Group Sli^e^ 10 
r> .192 


j 




In- 776 


K=r 202 


N-405 










N- 103 


1 


>iI0 SCALES (Cont’d) 


1 G!L\DS 
VS 

DROPS 


e;:p rkl 

VS 

OTUERS 


) EMP ki:l 
VS 

1 DROPS 


IfJQ SCALES OF 
SATISFACTION 
1 2 3 


1 


::ss SCALES of 
SATISFACTORINESS 
2 3'. 


5 


l$* Soparvisor-X-Gclialcal 


-.030. 


-024 


.014 


.209* 


.091 


.186 


-.024 


-.109 


.090 


“*.000 


-.016 


19. Variety 


-.044, 


-.022 


- .047 


.166 


-.036 


.095 


-.048 


-.108 


-.009 


-. 226 * 


-.087 


20 . '.Corking Coiuiiclons 


.004 


.044 


.059 


.091 


-.040 


.048 


-.126 


-.076 


-.010 


-.117 


-.104 


2l. Challenge 

. 


-.094* 


.07 2 


-.021 


.0i^9 


-.034 


.011 


-.183 


-.153 


-.244* 


-.181 


-. 228 * 


22 . Cc^priny Image 


-.007 


-.043 


.015 


.050 


.073 


.074 


.065 


-.025 


.046 


.025 


.036 


23. Ocganlzacion Control 


.012 


.011 


.011 


.047 


.101 


.093 


-.014 


.050 


-.032 


-.054 


-.008 


24 . Feed Back 


-.079* 


-.026 


-.082 


.153 


.051 


.137 


.115 


-.072 


,066 


-.027 


-.059 


25. Physical Facilities 


-.003 


.043 


.044 


.082 


-.015 


.043 


-.149 


.007 


-.193* 


-.O'K) 


-.131 


26. \*ork Relevance 


-.098* 


.057 


-.052 


.079 


-.037 


.036 


-.115 


-.139 


-.035 


-.185 


-.131 


27, Cor.?any Prestige 


-.097* 


.090 


-.038 


.103 


076 


.030 


-. 254 * 


-.275* 


-.128 


-. 276 * 


-.278'^ 


26. Co/.pany Coals 


-.034* 


-.056 


-.071 


.059 


-.001 


.049 


-.026 


-.150 


.085 


-.043 


-.057 


29. Closure 


-.066 


-.050 


-.047 


-.033 


-.131 


-.072 


-.127 


-.058 


-.095 

.... 


-.110 


-.119 


30. Conpensaclon It 


.018 


.070 


.036 


.097 


-.008 


.067 


-.156 


-.0»i6 


-.078 


-.1V> 


-.130 


R« 


.235 


.391 


.255 


.561 


.414 


.475 


.631 


.610 


.650 


.705 


.676 


?:ULTI?LE CORRELATION 

F« 


1.444 


.368 


.870 


1.104 

> 


.495 


.698 


1.591* 


1.421 


1.755* 


2.375* 


2.016* 


F - Value Significant 
at“T- ,05 


1.48 


1.52 


1.49 

1 








1.57 






J 



TABLE IB (Continued) 



CORRELATI(»JS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF V0CAT1C»«AL STUDENT SUCCESS 

- automotive POPUUTION 







1 POPUUTION 


[ GRADS 
VS 

1 DROPS 


VS 

OTHERS 


EMP REl 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
1 2 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 




T >.074 


r >.138 


r >.100 








r > 


.192 










N = 770 


N > 202 


N = 40S 








N = 


103 








VDI 
























R = 


.014 


.003 


.040 


-.134 


.030 


-.057 


.288* 


.299* 


.420* 


. 333* 


.384* 




r >.084 


r >.149 


r >.112 








r >, 


.210 








MSAT 


N » S77 


N « 172 


N ~ 304 








N = 


86 








R « 


-.068 


.044 


-.065 


-.078 


-.037 


-.048 


1 .187 


.188 


.245* 


.199 


.239* 





^Denotes Correlations Significant at a <« .05 level 
(Minimod significant correlation indicated as r > .) 

/ 

y 



t 

Ov 

VI 

I 




TABLE IB (Continued) 



CORRELATI(»)S BETW^PW THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- AUKMJTIVE POPULAT!C:y 





V 

0 

CD 

CD 


/ 

.138 


V;ilucs> ''' 

.113 


r? .195 1 


)5 end Group Sire, N) 

1 .195 


• 

It 

0 


X- 202' 


x- i*05 


103 


1 >'■' 103 


Personal Variables 


GILVJS 

vr> 


vs 

0 T ': r?Sy 


Kf'K 

vs 


;';s(} 0 ? 

.SATISI’ACTTO;- 
1 2 ? 


1 ^:rr. ‘ 

1 w\T*s:v.ctora: 

1 \ ^ 


1 . Age 


.020 


.188« 


.120* 


-. 206 * 


-.li *8 


-. 207* 


-.oi *8 


.018 


, 0 i )2 


-.iJlp! 


-- 02 Y 


2 . Years of Education 


' .037 


•033 


.03^ 


.029 


-.058 


-.012 


.098 


.Hi* 


.007 




• OV’' 


3. No. of Dependents 


-.037 


.135 


.031 


-.183 


-.036 


-.U 2 


-. 0 C 5 


-.087 


-.Oli* 

- 


-.1 I'.' 


-.05 ■. 


. Married 


-. 0 i *6 


-li*l* 


•053 


-.186 


-.06^* 


-.163 


.09^ 


.070 


.057 


.OjS 


.033 J 


5. i^lor H.S. Voc. Ed. 


-.018 


.039 


-.035 


.107 


.128 


.126 


.108 


-.062 


-.018 


-, 0 'i 2 


.020 


6 . Prior Post-Hi(^ Voc, Ed 


. 02 i* 


.061 


.oi *3 


,023 


-,050 


-.017 


-. 0 i )8 


-, 0 i )3 


-,130 




-,090 : 


7 , Prior Related Work Exp. 


-.oi *5 


,1^*7* 


,000 


-.05^ 


- 

.003 


-,032 


-.027 


-.08^ 


-.08^* 


-.r.^8 


-.037 


8 . Prior Unrelated Work Exj 


).^.051 


-.018 


-.0^*7 


-, 20 i*« 


-.058 


-.160 


.085 


.095 


.095 


.(>3i> 


,090 



























t 

Ov 

Ov 

f 







TABLE 2B 



CORRELATIONS BETWEEN THE GATE AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER and home ELECTRICm' POPULATION 









"Vnlues o 


f r leant a 


t*^ “ ,05 and Grou^ Size, N) 








r> .122 


r>.196 


r>.163 




r > ,227 








r>.227 








263 


99 


143 


N» 73 


N- 73 


GAT3 SCALE 


GRADS 

VS 

DROPS 


EMP RKL 
VS 

OTHERS 


EMP RElj 
VS 

DROPS 


1 MSQ SCALES OF 

1 SATISFACTION 

1 _2_ 3_ 


1 


MSS SCALES 
SATISFACT0R7 
2 3 


OF 

MESS 

4 


5 


1, G-IiiCelligencc; 


-.Ul' 


-.087 


-.180^ 


-.087 


.044 


-.047 


-.129 


-.040 


-.054 


-.162 


-.117 


2. V-Vetbal Aptitude 


-.126 ^ 


-.047 


-.160 


-.006 


.133 


♦067 


-.185 


.028 


-.194 


-.023 


-.134 


3. K“^Cunerlc^^l Apt i trde 


-.109 


-.056 


-.142 


- .015 


.050 


.024 1 


.025 


.013 


.056 


-.103 


.008 


S-Spat iaX Aptitude 


-.046 


.036 


-.030 


-.083 


-.015 


-.070 


-.178 


-.186 


-,.064 


-.171 


-.187 


S. P-'Forin Perception 


-.073 


-.053 


-.031 


.182 


-.044 


.113 


-.092 


-.148 


.072 


-.138 


-.089 


5, Q-CIericnl Perception 


-.165’' 


-.118 


-.146 


.149 


.078 


.129 


-.071 


-.151 


.017 


-.247* 


-.121 


/. K-Motor Coordination 


-.003 


-.r*14 


.014 


.190 


.131 

* 

A 


.172 


-.117 


-.169 


-.039 


-.081 


-.122 


R=- 


.204 


.231 


.237 


.299 


.245 


.266 


.317 


.335 


.272 


.323 


.309 


MtJLTIPLE CORRErJiTIOS 

F** 


1.577 


.733 


3.148 


.911 


.595 


.706 


1.040 


1.177 


.741 


1.079 ’ 


.981 


F - Value Significant 
at<^» .05 


2.04 


2.10 ■ 


2.07 








2.13 




































t 
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TABLE 2B (Continued) 



CO 



CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND HOME ELECTRICITY POPULATION 





1 i" > .122 


(Values of 
r> .196 > .igg 


r Significant at®^’= .C 
r> .227 


)5 and Group Size, N) 

.227 

• 


N=» 263 


K=< 99 |n- 143 

1 


N=» 73 


It 


mil SCALE 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EHP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


liSS SCALES OP 
SATISFACTORJNESS 

1 ■ 2 3 4 5 


1. H-1 Mechanical 


.142* 

. 


-.093 


.150 


.012 


.030 


.000 


.011 


.102 


.068 


.246* 


.104 


2. H“2 Health Service 


-.030 


.083 


-.017 


.085 


.012 


.081 


-.059 


-.137 


-.137 


-.232* 


-.156 


3. H-3 Office Work 


-.103 


-.108 


-.130 


.009 


.010 


.012 


.171 


.156 


-.061 


-.109 


.086 


4. K-4 Electronics 


.039 


.149 


.069 


.199 


.152 


.175 


.154 


.027 


.287* 


.229*' 


.206 


5. H-5 Food Service i 


-.027 


-.180 


-.074 


.021 


-.122 


-.030 


-.310* 


-.352* 


-.221 


-.220 


-.356* 


6. H“6 ' Carpentry 


.070 


-.243.*. 


.056 


.058 


.107 


.068 


.031 


.161 


-.082 


.084 


.060 


7. H-7 Sales-Office 


-.240* 


-.025 


-.259* 


.033 


.107 


.076 


-.044 


-.224 


-.045 


*-.164 


-.134 


8. H-8 Clean Handp 


.027 


-.049 


-.014 


.020 


.049 


.027 




.149 


.074 


-.018 


.119 


9. H-9 Outdoors 


.197* 


.088 


.219* 


-.091 


-.026 


-.095 


.137 


.117 


.142 


.120 


.163 


















> 








R- 

MULTIPLE CORRELATION 

F« 


.319 

3.182* 


.467 

2.758* 


.334 

1.853 


.387 

1.236 


.360 

1.041 


.379 

1.173 


.441 

1.686 

' 


.478 

2.073* 


.409 

1.404 


.374 

1.136 


.471 

1.998 


F - Value Significant 
at^ “ .05 


1.91 


1.97 


1.94 


2.01 



I 

Cv 



I 



o 

ERIC 



TABLE 2B (Continued) 






it 



0 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND home ELECTRICITY POPULATION 



1 






(Values of r 


Significant at “ .0*^ 


and G’oup Size. 


N) 


' F 




r > .122 


r> .196 


r> . 1 6S 




r> .227 








r>.227 




t 

r 


I 


N= 263 


N- 99 


N= 143 


11 


N= 73 




GRADS 


E>i? REL 


EMP, REL 


Msq 


! SCALES 


OF 




>iSS SCALES 


OF 




16 ?F SCALES 


VS 


vs 


VS 


SATISFACTION 




SAtlSFACTORl 


NESS 






DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


1. A-Aloof vs Outgoing I 


-.106 


. 034 ■ 


-.063 


.093 

. 


.109 


.080 


.076 


-.096 


.140 


-.109 


.024 


2. E-Ddll vs BrigltC 1 


-.012 


.055 


' .044 


-.098 


.006 


-.076 


-.052 


-.042 


-.101 


-.078 


-.073 


3. C-EraoC lonal vs ^fatu^e I 


.024 


-.149 


-.003 


-.148 


-.171 


-.156 


.039 


-.043 


. -.040 


.039 


.001 


4. E"Suboiissive vs Domi“ I 
nanc 1 


-.124"= 


-.193 


-.183* 


.119 


.144 


.150 


-.343* 


-.178 


-.221 


-.152 


-.300* 


Sm F”Glu;n vs Entt^usiasclc ] 


.041 


-.134 


.043 


-.037 


-.039 


-.068 


-.098 

” 


-.048 


.217 


-.123 


-.018 


6. G-CaoiJc-il vs Consci' I 


.145* 


-.047 


.198* 


.025 


.005 


.001 


.059 


-.040 


.227* 


.010 


.085 


cn cions { 




















g 7, H"Timid vs Advancurous | 


.064 


-.190 


.073 


.177 


.296* 


.215 


.082 


.050 


.103 


-.069 


.067 


1 8. l-"Tou£h vs Sensitive 


-.20S* 


.129 


-.252* 


.065 


.070 


.068 


-.020 


-.038 


-.152 


-.063 


-.083 


9. L^-Trustful vs Sus*- 
pectins 


-.041 


-.025 


-.069 


-.036 


.009 


-.016 


.106 


-.129 


.045 


.005 


.018 


10. M“Convencio;ial vs 
Eccentvic 


-.023 


.053 


-.002 


.247* 


.240* 


.269* 


-.061 


-.032 


.027 


.065 


-.023 


11. K-Siinple vs Sophist tr- 
eated 


-.013 


.106 


-.003 


-.072 


-.026 


-.063 


-.012 


.077 


.075 


.015 


.037 


12. O-Confident vs Inse- 
cure 


-.027 


-.127 


-.065 


.066 ! 


.061' 


.096 


.103 


.080 


.075 


.104 


.113 


9 13. Ql-Conservnclve vs 
|_ oerJ nen c i na 


-.015 


.029 


.007 


.086 


.168 


.110 


.058 


.198 


.085 


-.082 


-.021 


1 l^t. Q2-DependciU, vs Sclf~ 


.017 


.179 


.036 


-.058 


.113 


.018 


.140 


-.058 


-.167 


.136 


-.104 


I Sufficient 
























15. Q3-Unconl:rol vs Self- 
Control 


.097 


.002 


.143 


-.023 


.037 


“.017 


.037 


-.184 


-.032 


-.051 


-.054 


i 16. Q'i-Scable vs Tense 


-.027 


.134 


-.013 


.223 


.186 

. 


.234* 


.018 


-.013 


.047 


-.018 


.012 


R- 


.303 


.437 


.376 


.452 • 


.544 


.508 


.460 


.472 


.493 


.338 


.422 


lldLTTPLE CORRELATION 














* 










F- 


1.556 


1.208 


1.293 


.900 


1.470 


1.216 


.939 


1.003 


1.126 


.451 


.758 


F-Vnlue Sjg « .05 


1.68 


1.75 


1.71 




( 




1.78 










O' 



TABLE 2B CContinued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND HOME EI-ECTRICITV POPULATICW 



(Tagii 1 of 2) 


.122 


. { Vr 

r>,196 r;> .163 


tlues of r Significant at 
r> . 227 


:o<*= .05 and Group Size, N) ”3 

r> .227 


263 


99 143 


N=' 73 


N« 73 


MIQ SCALE;'! 


GRjVDS 

vs 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCjMKS OF 
SATISFACTION 
12 3 


MSS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 


1. Ability Utilization 


.084 


.000 


.103 


,1*H 


.115 


,144 


.030 


-.1^10 


-.032 


-.072 


0 
» 

1 


2 - Achievement 


. .079 


.092 


.067 


.012 


-.015 


.003 


.071 


-.101 


-,ll6 


-.052 


-.047 


3. V^ctivity 


.104 


.067 


.097 


.186 


.122 


,160 


.075 


.059 


-.036 


,068 


.050 


A . AQVanc€*ment 


.009 


.027 


.120 


.030 


-.043 


.006 


-.005 


.001 


-.069 


.036 


-.018 


5. Authority 


.099 


.147 


.167* 


.075 


-.074 


,011 


-.020 


-.062 


.094 


-.103 


-.022 


6. Company Polioy and 
Practice 


.089 


-.038 


.148 


-.022 


-.076 


044 


,021 


-.136 


-.027 


-,062 


-.058 


7. Compensation I 


.011 


-.016 


.008 


-,008 


-.022 


-.003 


.010 


,0*(4 


-.030 


-.020 


.006 


8. Co-wor'kers 


.026 


.066 


.048 


.077 


,046 


.085 


.281* 


.047 


,080 


.128 


.178 


1 9. Creativity 


.081 


.136 


.112 


-.123 


-,068 


-.099 


-.108 


-.051 


-.064 


.013 


-.081 


y 10. Independence 


■ 

.051 


.119 


.069 


-.118 


129 


-.143 


-.030 


.080 


.026 


.095 


.037 


1 11, Moral Values 


.030 


.099 


.055 


.059 


.009 


.050 


.058 


-.151 


-.093 


-.191 


-.083 


1 12. Recognition 


-.021 


.095 


.023 


-.107 


-.187 


-.132 


.013 


.091 


-.099 


-.043 


-.008 


a 13. Responsibility 


.072 


.127 


.116 


-.034 


-.044 


-.037 


-.111 


-.097 


.054 


-.080 


080 


jj lA . Security 


-.039 


.070 


.000 


-.0^10 


-.076 


-.056 


-.028 


-.014 


-.116 


-.037 


-.069 


15, Social Service 


.029 


.144 


.068 


.058 


-.019 


.033 


-.065 


-.084 


-.071 


- ,000 


-.078 


16. Social Status 

I 


.090 


.017 


.163* 


1 

1 

• 

0 


-.107 


-.076 


-.077 


-.044 


-.023 


-.083 


-.069 


H 17. Supervisor-Ruman Re- 
1 la t ions 


.012 


.052 


.088 


-.100 


-.097 


-.110 


.033 


-.137 


-.097 


-.102 


-.078 



ERIC 



-continued- 



TABLE 2B CConcinued} 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND HOME ELECTRICITY POPULATION 



(Page 2 oF 21 


j r> .122 


r i (Veil 

V> .196 rj- .163 


ICS of r 


Siguificeut at*^ 
rp- .227 


.05 


aad Group Size, 
r> .227 


N) 




'Ihl- 




N- 143 


N- 73 






73 




! 


GRiMJS 


KMP RKL 


WL? RI-X 


MSQ SCALES 


OF 




HSS 


SCALES 


OF 




>:iQ SCALES (Cont'd) 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 






DROPS 


OTHV.RS J 


DROPS 


1 


2 


3 


1 


2 


3 


4 


• 5 


IS. Supervisor-Technical 


.066 

" 


.030 


.111 


,127 


-.020 


.083 


.052 


.054 


.043 


.119 


.066 


19. Vsriecy 


.071 


.198* 


.123 


-.132 


-.104 


-.128 


-.095 


-.094 


-.069 


-.097 


-.112 


20, \>orklrig Conditions 


-.002 


.081 


-.001 


*•*067 


-.107 


-.067 


-.193 


-.109 


-.141 


-.160 


-.195 


21. L'ork Challenge 


.106 


.160 


.203* 


-,041 


, 060 


-,006 


-.037 


,064 


-.021 


1 ,OH6 


.003 


22 , Coripany Iniage 


.019 


.072 


.070 


-.097 


-,090 


-.100 


-.118 


,021 


-.172 


1 -.120 


-.121 

1 


23 . Organization Control 


.065 


.105 


.048 


,030 


-.023 


.054 


-,034 


.081 


,023 


1 ,103 


.0^ 


24* Feed Back 


.031 


.06<> 


.067 


,011 


-.056 


-.013 


-.046 


-.005 


-.128 


.014 


1 -.059 


25. Physical Facilities 


.023 


.064 


.075 


.079 


.024 


,074 


-.105 


-.030 


,018 


1 . 

Si 


j -.050 


26, Work Relevance 


.109 


.160 


.159 


-.011 


-,061 


-.024 


.097 


.078 1 


1 -.009 


,067 


,067 


27. Co:;>pany Prestige 


.168* 


.151 


.221* 


.085 


.075 


.065 


.048 


.055 1 


1 -.016 


,031 


.035 


28. Co;Tipany Goals 


■ 106 


.012 


.187.* 


.145 


.134 


.150 


-.053 


-.080 


-.087 


-.039 


-.032 


29. Closure 


.064 


.103 


.149 


,066 


-.033 


,034 


-.045 


-.119 


-,065 


-.067 J 


-.093 


30t Compensation 11 


-.088 


.039 


-.107 


,015 


-,105 


,036 


-035 


.092 


,024 


-.052 


,040 


'R a 


' ,330 


.433 


.478 


.690 


.578 


.655 


.696 


,622 


.559 j 


.651 


.642 


>njLTIPLE CORRELATION 

F » 


,947 


.525 


1.108 


1.271 


,702 


1,051 


1,312 


.885 


.636 


1,030 


.934 


F - Value Significant 


1.51 


1.57 


1.S4 








1 








at*^- .05 


















J 







ERIC 



TABLE 2B (Continued) 



CORRELATUa^S BETVfEEN THE VD I AND MSAT AND THE OUTERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND HOME ELECTRICITY POPULATION 



POPULATION 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL] 
VS 

DROPS 1 


] [4SQ SCALES OF 

SATISPACTI(»J 

1 1 2 3 


MSS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 


VDI 

R = 


r >.122 
N « 263 

-.096 


r >.196 
N = 99 

-.015 


r >.163 
N > 143 

-.058 


— 

.059 


.100 


,085 


r > 

N » 

-.020 


.227 

73 

-.159 


.033 


-.033 


-.060 


MSAT 

R - 


r >.138 
N * 200 

-.023 


r >.217 
N = 80 

-.058 


r >.175 
N = 124 

-.025 


.070 


.134 


.122 1 


r > 
N = 

- .070 


.242 

64 

.039 


-.080 


-.037 


-.054 



(Mininun significant correlation indicated as r > 0 






K> 

I 



o 

ERIC 



TABLE 2B (Continued) 



V 



CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND 1116 CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- POWER AND HOME ELECTRICITY POPULATION 



* 


r> .138 


/ 

r;> ,200 j 


V.tIucs oi 

.m 


' r Signif icr.r.t .( 

.232 1 


ar.d Croup SizC; X) 

1 r~ .232 




X“ 263 


99 


1^3 


73 


j K- 73 


1 Personal Vaj’lables 


GX.OS 

VS 

DROPS 


EXP REf. 
VS 

OTDEPS 


EMP Ri'X 
VS 

DROPS 


MSQ SCA7 .es of 
SATISFACTION 
1 2 3 1 


MSS SCA^.ES ^ • 

I SATISFACTORir "'r-. 

1 1 2 3 ‘ A ' 


1 1. Age 


.oi*6 


-.103 


.109 


-.185 


-.084 


— 1 
-.181 


.185 


.142 


,028 


.159 


■ 

.163 


2. Years of Education 


'-.oi*2 


.oi*i 


-.070 


.03^ 


-.029 


.019 1 


I". 053 


-.062 


.008 


-.120 


-,068 


3* No. of Dependents 


.oi*o 


-.loi* 


.093 


-.035 


-.039 


-.052 


.041 


.104- 


-.036 


.329 


.059 


P5arried 


.oitS 


-.039 


.097 ' 


.029 


-.040 


-.020 


.015 


.026 


.021 


.057 


.028 


5- Prior H.S. Voc. Ed. 


.090 


-.oi*l 


.093 


.031 


.058 


.055 


-.280» 


-.382* 


-.300* 


-.258* 


-.375* 


6. Prior Post-Hl^ Voc. Ed 


.002 


-.098 


-.029 


.042 


.166 


. .071 


-.116 


-. 020 


-.097 


.017 


-.079 


7. Prior Related Work Exp. 


.150* 


-.066 


.156 


.179 


.079 


.156 


-.096 


-.085 


-.057 


-.099 


-.103 


8. Prior Unrelated Work Exf 


>.-.071 


.057 


-.002 


-.011 


.013 


-.017 


-.UO7 


-.179 


-,no 6 


.009 


-.059 


L -j 








J 

















I 




TABLE 3B 




CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATItWAL STUDENT SUCCESS 

- WELDING POPULATION 







(V.ilucs of r Significant .05 and Group Size, N) 








r> .110 


r> .195 


r> .176 




r > .30i 








r> .301 








K- ‘325 


K=> 99 


N- 122 


N" Al 


N=» 41 


CATS SCALE 


GRIDS 

VS 

DROPS 


KJiP REL 
VS 

OTHERS 


EMP REL 

'VS 

DROPS 1 


MSq SCALES OF 
SATISFACTION 
1 1 2 3 


• 1 


KSS SCALES 07 
SATI SFACTORIKES S 
2 3 4 


5 


1. G-lntelliser4ce 


-.020 


-.038 


' 

-.005 


-.097 


.047 


-.076 


.209 


.110 


.096 


-.011 


.134 


2. V-Vcrbal Aptitude 

■ 


-.096 


-.llA 


-.20A* 


.056 


■“.043 


-.016 1 


.057 


.157 ^ 


1 .191 


.34;V- 


.175 


3. iC-lIunierical Aptitude 


.007 


-.029 


.011 


-.179 


-.022 


-.143 1 


.231 


.124 


1 .138 


-.0/5 


.143 


4. S^Sparial Aptitude 


.072 


.159 


.228* 


-.217 


-.109 


-.212 


+.049 


-.130 


-.175 


-.2.33 


-.120 


S. P-Fots Perception 


.032 


.115 


.075 


-.066 


-.069 


-.092 I 


-.090 


-.168 


-.185 


-.1/2 


-.167 


6. Q-Clerical Perception 


.06^t 


.018 


.113 


-.264 


-.224 


-.281 I 


o 

• 

1 


-.024 


-.103 


-.106 


-.089 


7 . K-^lotor Coordination 

1 


.013 


-.125 


-.063 


-.056 


.066 


-.012 


.014 


.142 


-.003 


.178 


.082 


R - 


.173 


.286 


.393 1 


r .377 


.383 


.395 


.380 


.371 ' 


.417 


.522 


.402 


:-rULTI?LE CORRELATION 

F» 


1.399 


1.161 


2.975*1 


.783 


.810 


.869 


.793 


.753 


.990 

1 


1.763 


.907 


F - Value Significant 
aC<^^ » .05 


1 2.0A 


2.10 


2.08 1 


2.25 

1 • 







ERIC 
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TABLE 3B (Continued) 




0 






CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

* WELDING POPULATION 



4 


r>.110 


(Values of 
r> .196jr>.177 


: r Significant .C 

r^ .301 


)5 and Group Size, N) 

r5^ .301 


N» 325 


N» 99 j 


H- 122 


N- 41 


N- 41 


1 






GRADS 


EMP REL I 


E([P REL 


MSQ SCALES OF 




MSS 


SCALES 


OF 




1 


CTII 


SCALE 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 




1 






DROPS 


OTHERS 1 


DROPS 


_ J. 


2 


3 


. 1 


2 


3 


4 


5 


\ 


H-1 


Mechanical ■ 


-.035 


.016 


.031 


-.124 


-.099 


-.1,56 


.260 


.313* 


.186 


.169 


■.284 


1 


H-2 


Health Service 


-.060 


.014 


-.117 


.070 


.215 


.176 


-.072 


.031 


00 

o 

• 


.110 


.010 


3. 


H-3 


Office Work 


.045 


-.005 


.032 


-.059 


.002 


-.009 


-.250 


-.244 


-.097 


-.183 


-.242 


4. 


H-4 


£lectronic& 


-.092 


-.079 


-.117 


-.159 


.043 


-.093 


-.052 


.189 


.093 


-.035 


.054 


5. 


H-5 


Food Service 


-.003 


.003 


-.056 


-.105 


-.206 


-.164 


-.260 


-.290 


-.283 


-.237 


-.308* 


6. 


H-6 


Carpentry 


-.022 


.048 


.068 


.007 


-.085 


-.035. 


.33D 


-.053 


.162 


.063 


.181 


7. ■ 


H-7 


Sales-Office 


.017 


-.050 


-.065 


-.034 


.004 


-.006 


-.287 


. -.176 ' 


-,060 


-.113 


-.208 


8. 


H-8 


Clean Hands 


.016 


.184 


.061 


-.125 


-.017- 


-.077 


-.090 


-.022 


-.022 


-.052 


-.062 


9. 


H-9 


Outdoors 


.061 


-.004 


.132 


.209 


.083 


.168 


.195 


.049 


.246 


.117 


',.187 


















- 












. R" 


.232 


.258 


.286 


.457 


.440 


.466 


.539 


.591 


.553 


.475 


.557 


JJULTIPLE 


CORRELATION 




























F- 


1.995* 


.681 


1.110 


.911 


.828 


.953 


1.410 


1.844 


I.SIS 


1.004 


1.54S; 


r - 


Value Significant 
at^ » .05 1 1 


1.91 


1.97 


1.95 








2.12 











I 

I 
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TABLE 3B (Continuea) 



* 




CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- WELDING POPULATION 





r> .110 


r> .196 


eva] 

t>.177 


Lues of r Significant at^^« .05 and Group Siac, H) 
t> .301 H r> .301 




N=* 325 


K=* 99 


4- 122 


41 1 


1 ’ N" 41 


16 PF SCALES 


GRADS 

VS 

DROPS 


REL 

VS 

OTHERS 


EMP REL 
VS 

DROPS 


HSQ scales of H mss SCALES OF 

SATISFACTION | SATISFACTORINESS 

1 2 3|tl 2 3 4 5 


1. A^AlooC vs Outgoing 


-.003 


.016 ' 


-.009 


-.307* 


-.128 


-.284 


' -.013 


-.168 


-.161 


-.069 


-.108 


2. E-^DuIl vs Bright 


-.064 


.027 


-.057 


.103 


-.089 


.040 

_l 


-.080 

. 


-.012 


-.076 


-.049 


-.066 


3. C-£motional vs Mature 


-.009 


-.021 


-.004 


-.046 


.034 


-.015 


I 


.118 


, -.098 


.031 


-.042 


4. E-Suboissive vs Doml-* 
nant 


-.017 


.103 


.055 


.153 


.084 


.153 


-.290 


-.372* 


-.469* 


-.415* 


-.424*' 


5. F-Glum vs Enthusiastic 


-.072 


.178 


. .027 


.040 


*^.098 


-.029 


-.221 


-.096 


-.220 


-.235 


-.235 


6. G**CasuaI vs Consci- 
entious 


-.108 


.082 


-.117 


' .057 


.174 


.136 


.398* 


.290 


.444* 


.130 


.385* 


7. H-Tlmid vs Adventurous 


.020 


.036 


.042 


.035 


.019 


.021 


.095 


-.058 


-.127 


-.089 


-.037 


8. I-Toufih vs Sensitive 


-.051 


-.014 


-.069 


-.161' 


-.154 


-.184 


.032 


-.193 


.033 


-.083 


-.043 


9. L-Trust£ul vs Sus“ 
pecting 


.026 


,.008 


-.046 


.029 


-.243 


-.078 


-.051 


-.166 


-.061 


-.046 


-.097 


10. M-Conventional vs 
Eccentric 


-.055 


.040 


-.019 


.026 


-.099 


-.032 


-.219 


-.298 


.004 


-.070 


-.186 


11. N-Simple vs Sophisti* 
ca ted 


.003 


.045 


.016 


.185 


.361* 


.270 


.250 


.200 

. 


.038 

- 


.152 


.192 


12, O^Confident vs Inse- 
cure 


-.020 


-.075 


-.127 


-.049 


-.393* 


-.234 


-.058 


.043 


.088 


-.052 


-.005 


13. Ql-Conservatlve vs 
Experinent ing 


.011 


-.007 


-.010 


.064 


.073 


.052 


-.079 


-.305* 


-.525* 


-.296 i 


-.260 


14. Q2-Dependent vs Self- 1 
Sufficient I 


1 -0'^ 


-.006 


-.016 


-.02J 


-.182 


-.081 1 


-.029 


-.035 


-.167 


-.122 


-.066 


15. Q3-Uncontrol vs Self- 
Control 


P -.124* 


.078 


-.036 


.210 


.101 


.186 


.243 


.259 


.015 


.135 


.193 


1 16. Q4-Stable vs Tense 


! .063 

rt ■■ !■ — 


-.208* 


-.089 


.075 


-.027 


.029 1 


1 -.107 


-.152 


.045 


.017 


-.079 

.716 

1.579 


E- 

multiple CORREIJITION 

F- 


.224 

1.018 


.354 

.734 


.234 

.381 


.504 ' 
.510 


. 618 ■ 
.926 


.517 

.547 


.702 

i.461 


.692 

1.377 


.788 

2.453* 


.658 

1.144 


F-Value Sig • .05 


1.68 


1.75, 


1.V2 


1.90 
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Table 3B (Continued) 

CORRELATIONS BETWEEN THE MIQ AND TOE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- WELDING POPULATION 



(Paiic 1 o£ 2) 


T? .110 


i 

r> .196 

1 


{ v^ 

c> .177 


ilues of 


r Significant at 
.301 


.03 and Group Size, H) 
.301 




N=» 325 


N= 99 N» 122 




N= 41 








N- 41 






HIQ SCALES 


GRADS 

VS 


EHP REL 
VS 


'EMP REL 
VS 


MSQ SCALES OF 
SATISFACTION 




MSS SCAI.es 0.<^ 
SATISFACTORITESS 






DROPS 


OTHERS 


DROES 


1 


2 


3 


1 


2 . 


3 


4 


5 


1. Ability Utilization 


-.005 


.269* 


.125 


.247 


.075 


,191 


.189 


-.030 


.178 


.052 


: .124 


2. Achievement 


.003 . 


.227* 


, .151 


.244 


.032 


.171 


.165 


.134 


.157 


.092 


1 .150 


3. Activity 


.005 


.218* 


. .148 


.153 


-.032 


.058 


-.034 


-.082 


,-.036 


.021 


-.047 


4. Advancement 


O 

• 

J 


.160 


.121 


.048 


-.102 


-.025 


.061 


.100 


.161 


.078 


.100 


3. Authority 


-.056 


.177 


.056 


.308* 


.166 


.262 


.167 


.216 


.151 


.071 


— 

.168 


6. Conpauy Policy and 
* Practice. 


.029 


.270* 


.182* 


.245 

.. 


.006 


.167 


-.092 


.103 


.074 


.102 


.019 


7. Compensation I 


-.004 


.249* 


.172 


.225 


.185 


.215 


.160 


.141 


.205 


.128 


1 .180 


8. CO"workers 


-.045 


.128 


.014 


.394* 


.235 


.374* 


.168 


.218 


.256 


.159 


1 .213 


9* Creativity 


-.094 


.127 


-.003 


.289 


.004, 


.209 


.126 


.094 


.170 


.004 


j .117 


10. Independence 


. 100 


.074 


-.037 


.125 


.209 


.176 


-.028 


-.022 . 


.116 


-.018 j 


1 .006 


11. lloral Values 


-.033 


.301* 


.133 


.237 


-.032 


.139 


-.039 

\ 


-.126 


-.047 


.029 j 


I -.061 


12. Recognition 


-.058 


.188 


.062 


.245 


.034 


.181 


.016 


.077 1 


.130 j 


1 -.008 1 


.047 


13. Responsibility 


- .106 


.0/(3 


-.082 


-.030 


-.212 


-.135 


-.168 j 


i-,130 1 


-.035 


-.038 


-.129 


14. Security 

1 | 


-.024 


.167' 


.099 


.030 


-.010 


.004 


-.050 1 


!- .009 


.050 


-.090 


-.035 


1 15. Social Service 


-.034 


.232* 


.075 


.161 


.050 


.119 


-.057 1 


-.048 1 


-.006 


.018 1 


-.038 


H 16. Social Status 


-.023 


.131 


.017 


.200 


.220 


.2h3 


.124 i 
« 


: 1 


.255 


.041 1 


.173 


B 17. Supervisory-Human Re*- 
fi latlons 


-.040 


.248* 


.106 


.186 


.055 


.135 


.076 


.138 


.156 


.201 


.134 




-continued- 



TABLE 36 (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- WELDING POPULATION 



(Page 2 of 2) 


r > .110 


1 (Vail 

r > .196 r .177 i 


jes of r 


Significant at 
rJ- .301 1 


.05 


and Croup Size, N) 
r> .301 




'Na 3 J 5 


N= 99 


N= 122 


N= 41 


N’ 41 




GRADS 


EMP RF.L 


REL 


MSQ SCAI.RS 


OF 




MSS 


SCALES 


OF 




MIQ SCALES (Cont’d) 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINF.SS 




* 


DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


18. Supervisor-Technical 


-.063 


.192 


.071 


.034 


.C67 


.005 


-.037 


-.120* 


-.036 


-.048 


-.067 


19. Variety 


-.026 


-.009 ■ 


-.024 


.276 


.289 


.304* 


.275 


.233 


.219 


.209 


.272 


20. Working Conditions 


.023 


.160 


-.184* 


.418* 


.163 


.334* 

r 


.069 


.205 


.257 


.211 


.177 


21. Work Challenge 


.045 


..077 


.104 


.271 


.122 


.240 


.001 


.048 


* .180 


.042 


.054 


22 . Company Image 


.077 


.160 


.187* 


.375A 


.234 


! .342* 


-.011 


.074 


.212 


.208 


.106 


23. Organization Control 


-.096 


.029 


.037 


.222 


.113 


.213 


.053 


-.061 


.183 


-.011 


.047 


24. Feed Back 


-.072 


.030 


-.057 


.230 


.224 


.254 


-.068 


-.089 


-.100 


-.076 


-.098 


25. Physical Facilities 


-.007 


.050 


.046 


.424* 


.192 


,373* 


.010 


-.002 


.168 


-.053 


.025 


26. Work Relevance 


-.025 


.224* 


.118 


.278 


.173 


.284 


-.165 


-.252 


-.122 


-.142 


-.206 


27. Company Prestige 


.037 


.242* 


.197* 


.392* 


.284 


.382* 


.101 


-.006 


.016 


-.063 


.022 


28. Company Goals 


-.028 


.247* 


.130 


.324* 


.106 


.248 


.017 


-.117 ' 


-.031 


.026 


-.037 


29. Closure 


-.005 


.251* 


.175 


.011 


-.002 


-.000 


-.061 


-.139 


-.079 


-.163 


-.110 


30. Compensation 11 


.023 


.183 


.193* 


.237 


.180 


.216 


.226 


.130 


.203 


.085 


.196, 


R“ 


.275. 


.605 


.530 


.836 


.931 


.879 


.928 


.859 


.877 


.852 


.884 I 


MULTIPLE CORRELATION 






















! 


F“ 


.799 


1.308 


1.188 


.773 


2.168* 


1.132 


2.052* 


.935 


1.264 


.879 j 


1.194 


F - Value Significant 


1.50 


1.57 


1.55 


















at«r« .05 














1.74 






1 
























— J 




TABLE 3B (Continued) 



CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- WELDING POPULATION 




.0 



*Denotes Correlations Significant at ct » .05 level 
(Minimum significant correlatim indicated as r > 



table 3B (Continued) 



CORRELATIONS BETWEEN 'mE PERSONAL VARIABLES AND THE CRITERIA OP VOCATIONAL STUDENT SUCCESS 

- welding population 





.113 


(V.^iucs oi 
.200 |r > .195 


! r Sigiiificant A 

.30i* 


)5 and Group Sizc> N) 

.304 


N- 325 


X- 99 


122 


K--- 1*1 


41 


Personal Variables 


c:uo3 

vs 

nr:o?s 


kriL 

vs 


tfVtV RbL 

VS 

r^^^o?s 


KSQ SCALCS 0 ? 
SAT IS PACT TOM 
1 ?. 


MSS SCAi.CS ^ 

SATisrAC 

X 2 3 :■ 




1* Age 


. 0 ii 2 


-.120 


.121 


-.117 


.063 


-.059 j -.022 


.050 


1 

-.191 


.OU 


-. 0^:0 


2* Yeare of Education 


■ .000 


. 0 U 8 


.018 


-. 0 i *8 


-.209 


-.115 


-.121 


.li*l 


.063 


.i-;)3 


..033 


3* No. of Dependents 


.025 


-.087 


-.008 


-.118 


-. 320 * 


-.23) 


-.112 


.011 


-.Hi* 


-.135 


-.102 


. Married 


.010 


-.092 


-.008 


-.019 


-.205 


-.126 


-.071 


-.070 


-.138 




-.130 


5. Prior H.S. ^c. Ed. 


-.111 


-.050 


-. 206 * 


.035 


-.102 


-.017 


.097 


.022 


.282 


-.019 


.li 2 


6 . Prior Post-High Voc. Ed 


.lOi* 


.110 


. 2kk* 


-. 0 i *8 


.163 


.03^ 


-.101 


-.07^ 


-.005 




-.0/9 


7* Prior Related Work Exp. 


-.023 


.085 


.121 


.108 


.110 


.137 


.391* 


.235 


.095 
" ■ ' ■ 


.0(6 

■ 


.265 


8. Prior Unrelated Work Ext 


(...006 


.113 


.036 


-.12i* 


-.127 


-.163 


-.001 


.105 


-.060 


-.030 


-.003 
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TABLE 4» 



CORRELATIONS BETWEEN THE GATB AND TOE CRITERIA OF VOCATIONAL STUDEJIT SUCCESS 

- CLERICAL TRAINING POPULATION 









lvalues o: 


£ r Significant a 


* .05 and Group Slse^ H) 








r> .077 


r>.098 


r>.090 




r> .115 








r> .115 






N“ 703 


N“ 422 


N- 483 


- 


N’ 292 








N» 292 




f 




GRADS 


EHP REL 


EHP REL 
VS 


MSQ SCALES 


OF 




MSS 


SCALES ' 


OF 


* 


GATB SCALE 


VS 


VS 


SATISFACTION 




SATISPACTORINRSS 






DROPS 


OTHERS 


DROPS. 


1 


2 


3 


1 


2 


3 


4 


5 


1. C-Int<?lllgence 


.099* 


.095 


.114* 


.050 


.004 


.039 


.173* 


-.030 


.076 


.024 


.099 


2. V"^^erbal Aptitude 


.046 


.141* 


.083 


.018 


.003 


.016 


.202* 


.062 


.105 


.094 


.158^ 


3. Aptitude 


.053 


.133* 


.071 1 


1 .037 


.050 


.042 


.160* 


-.038 


.101 


.024 


.097 


4 . S'-SpAtial Aptitude 


.068 


-.027 


. .0S£ 


[ .033 


-.017 


.018 


.041 


-.029 


-.026 


...057 


-.007 


5. P-Form Perception 


.016 


.034 


.024 1 


1 .048 


.036 


.044 


.095 


.034 


.052 


-.077 


.055 


6* Q"Clerlcal Perception 


-.006 


.055 


-.022 


.090 


.060 


.080 


.209* 


.056 


.151* 


.010 


.159J 


? . K-Motor Coordination 


.049 


.123* 


.075 j 


-.006 


.011 


.003 


.097 


.045 


.044 


-.033 


.064 


R« 


.128 


.199 


.149 


.103 


.089 


.086 


.269 


.134 


.186 


.152 


.21aI 


MULTIPLE CORRELATION 






















I .9s5| 


F* 


1.638 


2.449* 


1.540 


.431 


.324 


.299 


3.173* 


.743 


1.453 


.933 


F - Value Significant 
at«<- .05 


2.02 


2.03 


2.03 








.204 











L 




* 
















J 
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TABLE 4B (Continued) 



CORRELATIONS BETWEEN THE HVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATION 





ry .077 


(Values of 

.098 Jr ^ -089 


r Significant at <=< ■ .05 and Group SizCt H) 

r^ .115 g .115 


H- 703 


H- 422 


Na 483 


N- 292 j 


1 N» 292 






GRADS 


EMP REL 


EMP REL 


MSQ 


SCALES 


OF 




MSS 


SCALES 


OF 






HVII SCALE 


VS 


VS 


VS 


satisfaction 




SAT IS factorise SS 








DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


1. 


H-1 Mechanical " j 


CM 

0 

• 

1 


-.152* 


-.110* 


-.073 


.016 


-.043 


-.118* 


-.024 


-.14y 


-.078 


-.115* 


2. 


H-2 Health Service 1 


1 -.044 


-.017 


-.033 


.055 


-.034 


.021 


.011 


-.003 


-.017 


.020 


.000 


3. 


H-3 Office Work 


.077* 


.084 


.136* 


.011 


-.034 


-.002 


.092 


.048 


.139# 


.021 


.100 




H-4 Electronics 


-.042 


-.033 


-.069 


-.050 


.032 


-.009 


-.164* 


-.018 


-.145* 


-.073 


-.133* 




























5. 


H-5 Food Service 


.057 


-.049 


.041 


.113 


.030 


.084 


.001 


-.070 


0 

• 

1 


.003 


-.038 


6. 


H-6 ' Carpentry 


.013 


.053 


.039 


-.051 


-.046 


-.074 


-.034 


-.079 


-.085 


-.118^ 


i.082 


> 

/ • 


li-7 Sales-0£f ice 


-.033 


.044 


-.042 


.023 


.031 


.030 


.071 


.088 


.096 


.076 


.097 


8. 


Clean Hand^ 


.046 


• 04 6 / 


.055 


.061 


.028 


.052 


-.037 


-.032 


.050 


-.031 


-.016 


9. 


K-9 Outdoors 


-.011 


-.056 


-.017 


-.105 


-."089 


-.111 


-.092 


-.023 


-.088 


-.096 


-.090 




























‘•R- 


.116 


.216 


.170 


.174 


.151 


.162 


.206 


.146 


.232 


.187 


.210 


MULTIPLE CORRELATION 










' 
















F- 


1.047 


2.239* 


1.556 


.979 


.731 


.842 


1.391 


.687 


1.774 


1.135 


1.441 


F - 


Value Significant 
= .05 


1.89 


1.91 


1.90 










1.92 









r 

QO 

f 



^ O 

ERIC 



TABLE 4B (Continued) 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATION 





r > .077 


r>.098 


(Vnl 
r> .089 


■UGS of r Significant af 
r> .115 


^ .05 and Group 31::e> N) 

r> .115 






N= 703 


15= 422 


483 


N- 292 


N- 292 




16 PF scales 


G1L\DS 

VS 

DROPS 


tNP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


HSQ SCALES OF 
SATISFACTION 
12 3 


3-lSS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 






1. A-Aloof Vs Outgoing 


-.027 


-.016 ’ 


-.023 


.001 i 


-.047 ■ 


-.012 


-.098 


-.050 i 


^-.014 


-.052 


-.072 




2. 5-Dull vs Bright 


.009 


.152* 


.029 


.090 


.047 


:o86 


.066 


.056 1 


.076 1 


.059 


.080 




3, C-£ROtxonal vs Mature 


.048 


-.069 


.048 


-.006 


-.049 


-.021 


.062 


-.048 


.052 


-.001 


.027 




4 - E“ Submissive vs Doml- 

I'l 4nt 


-.099 


-.015 


-.138* 


-.023 


-.048 


-.042 


-.021’ 


.079 


-.072 


.063 


.004 




5. F-Gluia vs Enthusiastic 


-.075 


. .088 


-.087 


.046 : 


.050 


.045 


-.003 


-.008 


.045 


-.066 


-.004 




6- G-^Casual vs Consci- 
entious 


.071 


.002 


.082 


.052 


.103 


.080 1 


-.069 


-.135* 


-.041 


-.133* 


-.103 




7. H-Timid vs Adventurous 


-.029 


-.008 


-.042 


.032 


.054 


.044 1 


1 -.028 


.016 


-.010 


-.003 


-.011 




8. I-Tough vs Sensitive 


.001 


.130* 


.017 


.018 


.036 


037 I 


1 .013 


.031 


.109 


.075 


.059 




9. L-Trustful vs Sus- 
oectln^ 


-.034 


-.033 


-.076 


-.067 


-.005 


-.049 


I 

.062 


.038 


.039 


.076 


.061 




10. M“Conventional vs 

Eccentric ' f 


-.095* 


.048 


-.101* 


-.001 


.006 


-.005 j 


.068 


.107 


.099 


.055 


.100 




11. N-Sir**pl€ vs Soph is ti- j 
cated 


1 -.050 


.046 


-.028 


-.059 


-.112 


-.097 


-.002 


.021 


-.053 


-.020 


-.014 




12. 0**Confident vs Inse- ] 

cure 1 


1 


.073 


.008 


.072 


.094 


.076 


-.054 


- .018. 


-.065 


-.024 


-.054 


• 


13. Ql-Conservatlve Vs 
Experinontina 


-.009 


.003 


-.018 


-.148* 


-.051 


-.116* 


-.055 


-.005 


.023 


-.029 


-.026 




14. Q2~Dependent vs Self- 
Sufficient 


-.061 


-.049 


-.055 


.008 


.033 


.002 


-.033 


-.026 


-.000 


.052 


-.015 




II 15. Q3-Uncontrol vs Self- 
1 Control 


.062 


.040 


.068 


.087 


.148* 


.127* 


.054 


.003 


.037 


.030 


.042 




1 16. Q4“Stable vs Tense 


-.035 


-.002 


-.045 


-.028 


-.006 


-.040 


-.009 


.064 


.041 


.043 


.034 


1 

1 MULTIPLE CORRELATION 

1 ?» 


.181 

1.454 


.2?8 

1.516 


.217 

1.439 


.240 

1.051 


.258 

1.224 


.252 

1.166 


.216 

.844 


.217 

.846 


.231 

.965 


.244 

1.084 


■ — 1 
.229 

.948 


IF-Value Sig at>c^ “ .05 


1.66 


1.67 


1.67 


1.69 



ERIC 



TABLE 4B (Continued) 



CORRELATIWIS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATION 



(P.'iSe 1 of 2 ) 


.077 


( Vi 

r>.098 .089 


ilucs of r Si£uificant atc<» .05 and Group Size, N) H 

r> .115 |( ' r> .115 1 


703 


N=- 422 ; 


Ms 433 


K=* 292 


N= 292 • C 


NIQ SCALES 


GRADS 

VS 

DROPS 


ti>tP REL 
VS 

^HERS. 


EMP REL 
VS 


MSQ SCALES OF 
SATISFACTION 
12 3 


MSS 

SATI; 

1 2 


SCALES OF 
SFACTOaiNESS 

3 4 5 


1. Ability Utilization 


.012 


. .042 


.016 


.039 


.027 


.035 


-'.072 


-.078 


**,060 


-.078 


-.086 j 


2. Achicvcrieiit 


.053 


.016 


.051 


.083 


.051 


.071 


-.033 


-.032 


-.037 


■■ 

-.057 


-.04? 


3. Activity 


.011 


.062 


.026 


.066 


.057 


.067 


.006 


.025 


.000 


.018 


.011 


A. Advancement 


-.007 


.043 


.018 


.069 


.050 


.064 


.050 


-.012 


.070 


-.052 


.032 

- 


5. Authority 


-.010 


-.096 


.001 


-.040 


.008 


**,028 


-.099 


-. 131 * 


-.029 


-.106 


-.110 


6. Company Policy and 
Practice 


.039 


-.020 


.026 


.051 


.038 


.052 


.010 


-.061 


-.010 


-.048 


-.023 


7 T Compensation I 


.009 


-.020 


-.018 


.093 


.029 


.060 


.171* 


.122* 


.135* 


.026 


.155^ 


8- Co-workers 


.065 


.033 


.052 


.027 


-.043 


**. 002 


. 121 * 




.082 


.037 


.097 


9. Creativity 


-.003 


-.060 


-.052 


-.011 


.047 


.006 


-.096 


-.048 


-.060 


-.(V+3 


■«',086 


10. Independence 


-.029 


-.015 


-.030 


-.059 


-.015 


-.053 


-.156* 


.028 


-.072 


.004 


-.084 


11. «:oral Values 


.042 


.050 


.039 


.119* 


-.005 


.081 


.023 


.030 


.005 


-.016 


. .017 


12. Eecosnltlon 


.026 


-.010 


.015 


.038 


-.015 


.005 


.079 


.024 


. 123 * 


-.017 


.071 


13. Sesponsibilit/ 


-.031 


-.090 


-.062 


-.064 


.017 


-.044 


-.143* 


-.093 


-.106 


-.149* 


-.151* 


14. Security 


-.008 


.011' 


.005 


.069 


.079 


.083 


.004 


-.053 


-.008 


1 

« 

0 


■•“1 


13. Social Service 


.038 


.059 


.041 


.070 


.122* 


.099 


-.054 


-.022 


-.044 


.010 


-.(yw) j 


16. Social Status 


.004 


-.026 


-.033 


.057 


. .030 


.048 


-.006 


**.042 


.051 


-.025 


-.007 


17 , Supervisor -Human Re- | 
lations 1 


.047 


-.015 


.033 


.021 


.002 


.018 , 


.034 


.004 


.022 


.031 


,026 



-continued- 



ERIC 



TABLE 4B [Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATION 





T“ 


I (Values of r 


Significant at ^ “ .05 


and Group Si;se, 


10 




(Page 2 of 2) 


r> .077 


r >.098 


r ^ • 089 




.115 








T> .115 




7 03 


Ma 422 


483 ^ 


1 N^^52 


1 N-^9^ 




GILVDS 


EMP REL 1 


EMP REl] 


1 MSQ SCALES 


OF 




MLS 


SCALES 


OF 




;:IQ SCALES CCont'd) 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINRSS 







li DROPS 


OTHERS 


DRoesJ 


1 


2 


3 


1 


2 


3 


4 


5 


IS, Supervisor-Technical 


.044 


.007 


.056 


.03i^ 


, 046 


• 043. 


.015 


-.047 


-.027 


-.080 


V 

-.032 


19. Variety 


.005 


.008 


.008 1 


-.071 


-.050 


-.064 


-.031 


-.045 


.017 


-.059 


-.033 


20. VJorking Conditions 


-.001 


■■ 

.014 


-.021 


.001 


-.103 


-.039 


.025 


-.010 


-.043 


-. 040 


-.011 


21. Work Challenge 


.011 


-.001 


.024 


,010 


.047 


.023 


-.072 


-,070 


-.086 


-.112 


-.097 


22 . Conp;^ny Image 


.066 


.023 


.076 


.017 


, 022 


.021 


-.014 


-.100 


-.059 


-.132» 


-.074 


23. Orgr- .^>:ation Control 


.018 


-.086 


.025 


-.017 


-.009 


-.022 


-.079 


-.043 


-.039 


-.092 


-,077 


24. Feed Back 


.■ 

-.020- 


-.025 


-.031 


.070 


.050 


.055 


-.050 


,049 


,048 


-.036 


-.003 


25. Physical Facilities 


.038 


-.015 


.042 


-.029 


-.042 


-.045 


-.061 


-. 116 * 


-.079 


-.064 


-.099 


2$. ICork Relavanca 


-.037 


-.041 


-.078 


-.010 


.004 


-.017 


1 

* 

0 


.012 


-.039 


-.050 


-.035 


27. Company Prestige 


-.037 


-.049 


-.064 


.097 


.134* 


. 118 * 


*•,060 


-,076 


-.073 


-.099 


-.088 


23 . Company Goals 


.022 


-.023 


.004 


-,015 


.-.016 


-.022 


-,033 


-.O^K) 


-,050 


-.097 


-.059 


29. Closure 


-.008 


.007 


-.020 


.048 


,060 


. 053 ^ 


-.101 


-.060 


-,044 


-.135 


-.102 


30. Compensation II 


-.001 


.029 


.001 


.096 


.064 


.085 1 




.042 


,078 


.033 


.042 




.ISl 


.253 


.270 


.323 


.338 


.332 


.415 


.377 


.359 


.368 


.396 


MULTIPLE CORKELATION 
























.849 


.890 


1.186 


1.014 


1.124 


1.076 


1.81A* 


1.443 


1.284 


1-366 


1.619* 


F “ Value Significant 

at*='f'" .05 1 


1.48 


1.49 ‘ 


1.49 






1.51 










1 






















1 



ERIC 



TABLE 4B (Continued) 



C0RRELATKM4S BETWEEN THE VDI AND MSAT A»VD THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATION 



P0PULATKM4 


GRADS 

VS 

DROPS 


Emp K£l 

VS 

OTHERS 


EMP K£l 
VS 

OTTHERS 


MSQ SCALES OF 

SATISFACTION 
12 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 


VDI 

R > 


r >.077 
N « 703 

.083* 


r >.098 
N - 422 

.006 


r >.090 
N ■ 483 

.095* 


.151* 


.066 


.143* 


r >. 
N = 

.024 


.115 

292 

-.019 


.021 


-.023 


.009 




r >,080 


r >.109 


r >.102 








r >, 


.129 








MSAT 


N » 534 


N = 330 


N = 385 








N s 


238 








R » 


>.040 


.117* 


-.040 


.125 


.098 


.128 I 


1 . 185* 


.031 


.079 


.015 


.120 





*Oenotes Correlations Significant at a « .05 level 
(Mininum significant correlation indicated as r > .) 






I 

Cv 

I 




TABLE 4B (Continued) 



j 

i 




CORRELATIONS BETWEEN THE PERSWIAL VWUABLES AND TOE CRITORIA OF VOCATIONAL STUDENT SUCCESS 

- CLERICAL TRAINING POPULATIOJ 





1 T > *o 88 


(Vn],i:c 5 of 
r> .113 ‘t > .113 


: r icr.n': .05 iir.d Group oir.c, N) 

rP .138 1 .138 


1 N* 703 


i*22 * 


i *83 


292 


292 


Personal Variables 


V5 

T)?. 0 ?S 


EM? RI!:L 

vs 

OTUHRS 


EM? REL 
VS 

DTJ0"S 1 


MSQ SCALE'S 07 
j SATISFACTION 

1 2 ? 


SC'iUiS ■' '■ 

satist.iCtOa*::' 

1 2 o'- : 


1 . Age 


-.051 


-.022 


-.035 


-.020 


-.006 


-.017 1 


I-.009 


-.060 


.oi *3 


.025 


-.003 


2 . Years of Education 


•-.OSH 


.103 


-.033 


.029 


.oi*i* 


.036 j 


I-.099 


.oi *3 


.012 


.038 


-.020 


3 - Ho. of Dependents 


.oi *8 


-.010 


.071 


-.007 


-.ooil 


-.011 1 


|-.011 


-. 022 . 


.013 


.050 


.001 


. Married 


-. 02 i* 


.023 


. 00 ^* 


-.005 


.028 


.006 


I .018 


.015 


.05^ 


.oi *8 


.038 


5 < Prior H.S. Voc. Ed. 


-.028 


.009 


-.o 6 i* 


.001 


-.005 


-.006 1 


|— 015 


.082 


.012 


.017 


. 02 i* 


6 . Prior Post-HI^ Voc. Ed 


-.009 


-.08^* 


-.051 


.001 


-.036 


-. 02 i* 


-.018 


-.07^ 


-.oii 5 


-.079 


-.053 


7 * Pricr Related Work Exp. 


-.021 


.035 


-.001 


-.125 


-.075 


-.118 j 


1 .059 


.030 


.050 


. 0^13 


.059 


8 . Prior Unrelated Woric Ext 


) • 1 • 067 


-.013 


.073 


.09^ 


.098 


.110 


.032 


.028 


-.023 


, 00 ^ 


.017 


1 


























-^ 8 - 



TABLE SB 



CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SXCESS 

- practical nursing population 





r > .086 


( 

r> .105 


[Values o 
r> .105 


£ r Significant at'V .C 
I r >..112 


15 and Group Siae, N) 

r > .112 




K** SAl 


K= 356 > 


N»' 366 




N- 309 




N=* 309 




CRADS 


E>IP PEL 


EMP REL 


HSQ 


SC\LES 


OF 




MSS 


SCALES ' 


OF 




CAT8 SCALE 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 






DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


r, 


5 


1. C-Tncelligenca 


.152* 


.013 


.177 " 


-.017 


1 

• 

o 


-.021 


.011 


.058 


.015 




.03L 


2. V-Viicbal Aptitude 


.030 


-.115* 


.083 


-.058 


-.059 

- 


-.057 


-.037 


-.066 


-.045 




-.042 


3. ApiiiCude 


.117* 


.073 


.139 * 


-.026 


-.026 


-.020 


.061 


.078 


.045 


.090 


.07? 


S-S^.iCial AptxCiida 


.074 


.016 


.084 


.040 


-.008 


,021 


-.016 


.044 


-.050 


.O', 4 


-.001 


5. P-?orni Perception 


.078 


.001 


.101 


.037 


-.009 


.023 


‘ -.048 


.054 


-.093 


.n:^s 


-.029 


6. Q-Clattcr*! Perception 


.097* 


-.062 


.118 


-.053 


-.087 


-.079 


-.034 


-.022 


-.016 




-.028 

- 


7. K-Motor Coordination 


.039 


-.049 


.044' 


-.042 


-.045 


-.053 


-.002 


.030 


.025 


-.017 


.014 


R» 


.170 


.195 


..205 


.117 


.113 


.127 


.114 


.168 


.172 


.129 


.132 


Va^LTlPLE CORREUTION 
























F- 


2.269* 


1.974 


2.249 * 


.594 


.554 


.705 


.567 


1.254 


1.315 


.731 


.7 6.5 


F - Value Significant 


2.03 


2.05 


2.03 








2.04 










at=y- .05 


























ERIC 



TAB1£ 5B (Continued) 



CORRELATIONS BETWEEN TIffi MVII AND TTIE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- PRACTICAL nursing POPULATION 





r > .086 


, (Values of 

r> .105 jr > .105 


r Significant at<V“ .C 
r?.112 f 


)5 and Group Size, N) 

1 r^ .112 






K* 541 


K=» 356 


K« 357 


N- 009 


N« 309 




GRADS 


EMP REL 


EMP REL 


MSQ SCALES 


OF 




MSS 


SCALES 


OF 




KVII SCALE 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 






DROPS 


OTHERS 


DROPS I 


1 1 


2 


3 


1 


2 


3 


4 


5 


1. U-1 Mechanical 


.023 


.074 


.031 


.009 


.052 


.040 


.041 


-.055 


.004 


-.010 


.003 


2 . K-2 Health Service 


.087* 


.038 


.141* 


.006 


-.001 


.006 


.070 


-.000 


.026 


.039 


.043 


3. li-3 Office work 


.020 


-.013 


-.014 


.030 


.028 


.024 1 


1 -.050 


.058 


-.015 


.068 


-.001 


4 . H-4 Electronics 


-.058 


.059 


-.071 


.014 


.043 


.043 1 


-.144* 


-.091 


-.113^ 


-.105 


-.13^ 


5. K-5 Food Service 


-079 


.029 


.020 


-.027 


.030 


-.010 


-.047 


-.027 


-.020 


-.012 


-.037 


6. K-6 ' Carpentry 


-.075 


.037 


-.039 


CO 

o 

o 

• 


-.081 


-.043 1 


j|— 

l^^.oii 


-.012 


.027 


-.041 


.004 


7. H-7 Sales-Office 


- 008 


-.023 


-.051 


.015 


.000 


.009 


-.023 


-.098 


.016 


-.092 


-.043 


1 

3 • H~S Clean Hand^ 


-.034 


.014 


-.053 


-.038 


-.007 


-.032 


-.114* 


-.070 


-.095 


-.085 


-.107 

_1J 


9. K-9 Outdoors 

. 


-.022 


• -.046 


.032 


.039 


-.005 


.029 


.075 


.007 


.051 


.026 




























1 


.165 


.149 


.176 


.080 


.140 


.104 


.228 


.205 


.160 


.212 


.206 


MULTIPLE CORRELATION 1 
























F- 1 
1 


1.664 


.873 


1.238 


.213 


.665 


.364 


1.818 


1.460 


.875 


1.570 


1.478 


F - Value Significant I 

nt^-.05 \ 


1 1.90 


1.91 


1.91 


1»91 



* O 

ERIC 



TABLE 5B (Continued) 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- PRACTICAL NURSING POPULATION 






r > .0P6 


r> .105 


CVn] 

r> .105 


Lues of r Signifiennt at"^= .05 and Group Sir-e, N) 

1 r> .112 I r> .112 




N:. 541 


N=356 


*366 j 


N- 309 


1 N- 309 


16 PF SCALES 


GRADS 

VS 

DROPS 


»IP REL 
VS 

OTHERS 


EMP RELj 
VS 

DROPS 1 


MSQ SCALES OF 
SATISFACTION 

1 1 2 3 


MSS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 


1. A*-Aloof vs Outgoing 


-.047 


.041 • 


-.043 


.000 


-.025 


-.017 


.004 


-.029 


-.013 


-.046 


-.017 


2. B-Dull vs Blight 


.051 


.051 


.053 


-.121* 


-.040 


-.090 

. 


-.001 


-.026 


.041 


-.010 


.003 


3. C-E:notional vs >taCure I 


1 .006 


-.007 


-t,004- 


-.051 


.005 


-.033 1 


1 -.041 


-.012 


-.042 


-.021 


-.036 


A. E"Subii»issive vs Domi- 
n.mt 


-.041 


' -.016 


-.041 


-.028 


-.123* 


-.073 1 


1 -.071 


-.128* 


-.082 


-.082 


-.100 


5. r-Glum vs Enthusiastic 


-.005 


.047 


-.005 


.050 


.081 


.064 


-.018 


-.044 


-.043 


-.023 


-.034 


6. G^Casual vs Consci-* 
Qiitious 


-.027 


-.004 


-.026 1 


I -.085 


-.098 


-.113* 


.040 


.056 


.020 


.014 


.040 


7. H-Timid vs Adventurous 


-.034 


-.018 


-.043 


1 -.051 


-.019 


-.039 


-.025 


-.074 


.007 


-.030 


^.033 


S. I“Tough vs Sensitive 


-.030 


-.075 


-.052 1 


1 -.013 


.036 


.002 


-.025 


-.065 


-.018 


.005 


-.033 


9. L-Truseful vs Sus- 
pcccinji 


-.011 


-.010 


.007 1 


I -.046 


-.182* 


-.107 


.045 


.055 


.028 


.018 


.043 


10. M-Conventionel vs 
Eccentric ' 


-.038 


.018 


-.054 1 


1 .023 


-.035 


-.003 


-.056 


-.035 


-.062 


-.007 


-.050 


11. N-Simple vs Sophisti- 
cated 


.082 . 


.035 


.112*1 


1 .025 


-.028 


.012 


-.005 


-.022 


.031 


-.038 

_i 


-.004 

1 


12. O'Confldcnc vs Inse- 
cure 


-.035 . 


-.034 


-.068 


-.067 


-.057 


-.066 


.013 


.020 


.013 


.021 


.016 


13. Ql-Conzservetive vs 
ExPer imont i n 


-.059 


.018 


-.085- ■ 


-.009 


-.039 


-.018 


.031 


-.034 


.039 


.022 


.021 


14 . Q2-DopondonC vs Self- 
Sufficient 


-.045 


-.020 


-.059 1 


.039 


.059 


.065 


.021 


-.048 


-.U52 


.025 


-.016 


15. Q3-Uncontrol vs Self- 
Control 


.015 


.007 


• 0Q9 1 


.059 


.153* 


.111 


-.015 


.002 


-.018 


.015 


-.007 


16. QA-^Stable vs Tense 


.012 


-.013 


.018 I 


1 -.060 


-.093 


-.071 


.015 


-.009 


.033 


. .009 


.015 


R» 

KULTIPLE CORRELATION 

F* 


.166 

.927 


.146 

.462 


.217 1 
1^081 1 


1 .236 ‘ 

1 1.037 


.331 1 
2.17*0* 


1 .285 

1.553 


^28 

.292 


.185 

.621 


.168 

.509 


.114 

.232 


.144 

.371 


F-Velue Sig * ,05 


1.66 


1.66 


1.67 1 


1.69 






TABLE SB (Continued) 



CORRELATIONS BETWEEN THE MTQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- PRACTICAL NURSING POPULATION 



(Pass 1 of 2) 


^ 

.086 


0.105 ! 


1 ( v^ 

k^.105 ^ 


iluQs of r Significant a( 
r> .112 


: o('= ,05 and Group Size. N) 
r> .112 


N- 541 


) : 

K= 3 56 N=* 366 


K=309 


N=* 309 


MIQ SCALES 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


vi'ip rel! 
vs I 
DROPS 1 


1 MSQ SCALES OF I 

1 SATISFACTION 

1—1 -i- 2 


1 MSS SCALES OF I 

1 SATISFACTORINESS 

Lu l 


1. Ability Utilization 


.038 


.073 


..070 


.059 


.053 


.075 1 


.069 


.065 


.062 


.103 


2 . Achievement 


-.028 


-.026 


-.019 


.079 


.082 


.094 


.133* 


.074 


.033 


.062 


.091 


3. Activity 


.017 


.059 


.034 


.006 


.051 


.026 


.091 


.054 


.036 


.024 


.067 


A . Advancement 


-.064 


.052 


-.98? 


.013 


.032 


.009 


.054 


.074 


.050 


.058 


.066 


S. Authority 


-.026 


.057 


-.028 


.oW 


.075 


.058 


.035 


.039 


.013 


-.010 


.027 


6. Company Policy and 
Practice 


-.053 


-.015 


-. 079 ’ 


-.007 


-.027 


-.017 


.017 


.033 


-.004 


-.001 


-.014 


7, Conpensation I 


.005 


.023 


- 

.004 


.015 


.025 


1 .016 


.004 


-.060 


-.02? 


-.042 


-.029 


8. Co-workers 


.017 


-.014 


.020 


.014 


-.017 


1^ .008 


.094 


.102 


.077 


.051 


.094 


,9. Creativity 


-.061 


.001 


--.063 


.067 

1 


.027 

1 1 


1 .053 


-.009 


.016 


-.028 


-.010 


-.009 


10. Independence 


-,0l5 


-.010 


-V 009 


-.042 


.037 


|-.023 


.025 


.062 


-.033 


.008 


.020 


11. lioral Values 


-.004 


-.048 


.009 


.081 


. 034 - 


.067 


.011 


-.015 


-.024 


-.0^^6 


-.012 


12. Recognition 


-.036 


-.011 


-.041 


-.005 


.051 


.026 


.061 


.109 


.078 


.057 


.085 


13 . Responsibility 


.007 


.042 


^030 


.006 


.053 


.022 


-.002 


-.026 


-.018 


-.067 


-.021 


lA . Security 


.055 


.108 * 


.089* 


-.000 


.003 ! .004 


.036 


.012 


.094 


-.029 


.039 


IS , Soc ial Service 


.038 


-.030 


.080 


.071 


.095 i .097 


.052 


.041 


.051 


.010 


.047 


16. Social Status 


,044 


^ .053 


.060 


.045 


.109 .074 

' 


.005 


.063 


.014 


.014 


.024 


17. Siipervisor-Human Re-* 
latlons 


-.001 


-.069 


-.021* 


.069 


*037 


.067 j 


.046 


.044 


.039 


-.018 


.039 



“Continued- 



ERIC 



TABLE SB (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- PRACTICAL NURSING POPULATION 



(Page 2 of 2) 


1 j (Valncs of r Significant at ^ 

r> *086 r> .105 V> .105 It r> *112 


< = .05 and Group Size, N) 
U12 


N= 5-'(l K= .356 N= 366 N= 3flQ 


N= 309 


MIQ SCALES (Cont'd) 


j GRADS 
I VS 
1 DROPS 


EOT REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


HSq SCALES OF 
SATISFACTION 
12 3 


USS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 


18. Supervisor-Technical 


1 --061 


-.025 


-.083 


,080 


,068 


.088 1 


.079 


,064 


.037 


.003 


.075 


19. Variety 


I -.017 


.008 


-.015 


.073 


.095 


.094 


.126* 


.113* 


,100 


,075 


,124* 


20. Working Condif'cns 


1 -.048 


.080 


-.055 


,106 


.043 


,104 


. 150 * 


,117* 


,121* 


.055 


,137* 


21. Work Challenge ^ 


-.006 


.124* 


-.007 


,029 


,098 


.0*55 


,055 


, 127 * 


,085 


,061 


,092 


22. Conp&ny Image 


-.026 


.049 


-.032 


,097 


, 116 * 


, 121 + 


-.013 


-.006 


-,012 


-.063 


-,023 


23 . Organizarion Control 


-.045 


.Oil 


-.052" 


,041 


,050 


,048 


-.015 


-.022 


-.037 


-.041 


*^*030 


24. Feed Back 


-.097* 


-.038 


-.121* 


,0V+ 


.051 


.056 


,032 


.054 


,032 1 

( 


1 ,002 

1 


.035 


25. Physical Facilities 

. 


-.008 


.041 


-.015 


.049 


, 136 * 


.099 


,073 


.019 


.045 


.007 


.048 


26. Work Relevance 


.014 


.020 


.019 


,030 


,061 


,050 


,110 


,101 


,034 


.074 


.109 


27. Conipanjr Prestige 


.025 


.081 


.046 


,028 


,062 


.045 


, 169 * 


,102 , 


. ,113* 


,100 


,144* 


28. Company Goals 


-.076 


.074 


-.096' 


,075 


.102 


.098 


,007 


.014 


.026 


-.050 


' ,006 


29. Closure 


-.057 


.104 


-.060 


,006 


, 113 * 


,052 


-,022 


,024 


-,027 


-.062 


-,023 


30, CoRtpensatlon II 


.037 


.061 


.058 


,010 


,053 


,027 


.056 


-,024 


,056 


-,016 


,030 


R* 

:XT.TIPLE CORRELATION 


.281 

1.457 


.328 

1.304 


.378 

1.857*' 


,279 

,779 


! 

,268 i 
,716 


! ,286 
,826 


,337, 

1.186 


,353 

1,321 


\ 

,319 1 ,32,3 

1,052 1 1,077 

J f 


, 343 ; 

1 

1.237 


F - Value Significant 
,05 


1.49 


'1.50 


1.49 

1 


1 

f 


1,49 



ERIC 
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TABLE SB (Continued) 



CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VXATIONAL STUDENT SUCCESS 

- PRACTICAL NURSING POPULATION 



CO 

QO 



RIPULATION 


GRADS 

VS 

DROPS 


EMP RELJ 
VS 

OTHERS 


[ EMP REL 
VS 

OTHERS 


MSQ SCALES OF 
SATISFACTION 
12 3 


I 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 




r >.086 


r >.106 


r >.IOS 








r > 


.112 








VDf 


N = S4I 


N =* 3S6 


N « 366 








N » 


309 








R » 


-.065 


.f'SS 


-.066 


-.038 


-.004 


-.024 


.063 


-.058 


.038 


-.049 


.014 




r >.102 


r >.122 


r >.I2I 








r > 


.130 








MSAT 


N 386 


N = 266 


N » 267 






1 


N = 

1 


234 








R » 


.033 


.03 


.059 


.030 


-.046 


.Oil 


-.036 


1 -.100 


-.100 


-.080 


-.081 














J 


1 1 


f 






F 11 



(Minimum significant correlation indicated as r > . ) 



I 




TABLE 5B (Continued) 



CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- PRACTICAL NURSING POPULATION 





“ > .088 


.113 .113 i 


" S:^,rr* ^ A 

i -113 1 


?5 r.nC Group X) 

1 


5 U 1 


^ ] 

356 366 : 

T 


309 1 


N- 309 


Personal Variables 


GR.\DS 

VS 

ERors 


rsl 

vs 

OTHER? 


REL 

VS 

DROPS 


MSQ SCALES OE I 

S \TISl'ACTXON 

1 2 cl 


MSS SCALES OF 

I SATISFACTORINESS 

I 1 2 3 A 


1. Age 


-.083 


-.041 


-.120*11 .060 


,138* 


.102 


. 136 * 


-.052 


.107 


.037 


.081 


2. Years of Bdiucatlon 


'-.111* 


.000 


-.103 


-,027 


-.017 


-.019 


I-.065 


-.005 


-.011 


-.027 


-.036 


3 . No. of Dependents 


-.010 


.025 


.003 


.016 


.022 


,025 1 


[-.022 


-.143?^ 


-.096 


-.063 


-.086 


, Married 


-.02i* 


-.034 


-.051 


.059 


.046 


.059 


.067 


-.057 


.032 


.021 


.025 


5 . Prior H.S. Voc. Ed. 


-.086 

i ^ 


.058 


-.146* 


.002 


-.045 


-.026 


-.093 


-.088 


-.074 


-.121* 


-,100 


6. Prior Post-Hl^ Voc. Ec 


.013 


-.045 


.027 


.015 


.009 


.025 


.025 


-.042 


.025 


-.025 


.001 


7- Prior Related Work Expj 


.015 


.006 


.006 


-.055 


-.019 


-.050 


.023 


-.073 


.027 


-.084 


-,0l4 


8. Prior Unrelated Work Ex| 




,047 


-,049 


-.003 


.069 


.021 


-.083 


-.067 


-.114* 


-.023 


-.086 


n 


[ .1 














L 




- 





ERIC 

I 
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TABLE 6B 



CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

SECRETARIAL TRAINING POPULATION 





r> .070 


.035 


^Values o 
V> .033 


£ r Significant a 
r> ,096 


t'V “ . C 


15 and Group Size, N) 

r > .096 








Ijiir ^848 


N» 564 


N=» 589 




437 








N’ 437 






CAT3 SCALE 


GRADS ‘ 
VS 

DROPS 


EMP RKL 
VS 

OTHERS 


E^tP REL 
VS 

DROPS 


HSQ SCALES 
SATISF/CrX 

1 2 


01 

ON 


r ^ 


MSS SCA7.es of*. 
SATIS FACTO RINESS 
2 3 4 


5 


1. C'-Iiitelligence 


.131* 


.043 


.188* 


.011 


.054 


.032 


.129* 


.073 


.082 


.036 


.105* 


2. V“Vevbal Aptituda 


.097* 


-.030 


.118* 


.013 


.082' 


.049 


.087 


.082 


.047 


.027 


.076 


3. X-Supterical Apcitudu 


.094* 


.036* 


.167* 


.097* 


.129* 


.122* 


.153* 


.091 


.085 


.062 


.128* 


4 . S^Sp;^tial Aptitude 


.077* 


.023 


.110* 


-.037 


-.038 


•• • 044 


.075 


.074 


.077 


.060 


.083 


5 . ?-*Forni Perception 


.069 


.056 


.129* 


.112* 


.043 


.096* 


‘ .021 


.102* 


.179^ 


.077 


.072 


6. Q"Cler leal Perception 


.074* 


.068 


.128* 


.093 


.107* 


.120* 


.077 


.105* 


.115* 


.067 


.109* 


/. X-Motor Coordination 


-.018 


-.006 


-.023 


.038 


.031 


.044 


.054 


.092 


.044 


.069 


.073 


R» 


.147 


.121 


.222 


.171 


.176 


.187 


.179 


.179 


.139 


.133 


.173 


MULTIPLE CORRELATION 

P» 


2.652* 


1.188 


4.291* 


1.855 


1.964 


2.218* 


2.036* 


2.028* 


1.206 


1.142 


1.342 

1 


T - Value Signl£icanc 
1 at^« .05 


2.02 


2.03 


■"1 


1 






2.o: 








=1 



in 

f 




TOT 



TABLE 6B (Continued) 



C0RRELATIO4S BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 









1 — 


(Values of r Signific.mt .ito<= .05 and Group Size, N) 




■ ^ 








1 r > .070 


.085 


r .083 




r> .096 








rP- .096 










N*. 848 


X- 564 


589 


N= 437 


N-* 437 








G?Li\DS 


EM? PEL 


E^fP REL 


NSQ SCALES 


OP 




HSS 


SCALES 


OP 






y.vii 


SCALE 


VS 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 










DROPS 


OTilERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


1. 


E-l 


Mechanical ^ 


-.054 

- 


-.027 

' 


-.087* 


-.110* 


-.138* 


-.139* 


-.037 


-.025 


-.012 


-.042 


-.032 


2, 


11^2 


HcalLa Service 


.007 


-.100* 


-.023 


-.034 


-.103* 


-.052 


-.121* 


-.073 


-.131* 




-.122^’ 


3 . 


U-3 


Office Work 


-.007 


.096* 


.020 


.021 


.126* 


.064 


.169* 


' .105* 


.090 




.152* 


.. 


11-4 


Electronics 


.002 


-.010 


.005 


-;oo4 


.001 


-.004 


-.040 


-.052 


-.032 




-.055 


5. 


I;- 5 


t*ood Service 


.038* 


-.024 


.084* 


-.095 


-.124* 


•-.115* 


-.108* 


-.080 


-.097* 


-.094 


-.114* 


6* 


H-6’ 


Cav^>enrry 


.007 


.049 


-.002 


-.014 


-.071 


-.051 


\043 


.001 


.066 


.020 


.041 














. 
















7. 


31-7 


Salcs-Offi^» 


-.041 


.008 


-.062 


-.000 


-.037 


-.012 


-.058 


-.044 


-.021 


-.037 


-.050 H 


8, 


H-8 


Clean Hand^s 


-.037 


.098* 


-.017 


.001 


.086 


.034 


.070 


.071 


.057 


.069 


.07, 


9. 


H-9 


Outdoors 


-.012 


.003 


-.002 


-.016 


-.027 


-.026 


-.087 


-.035 


-.080 


-.075 






% 




















, 








.123 


.160 


. 150 


.196 


■ 

.232 


.223 


.218 


.145 


.197 


..190 


.213 


I'lULTIPLE 


CORRELWIOH 














1 














F=- , 


1.425 


1.619 


1.486 


1 . 901* 


2.710* 


2.475* 


2.359* 


1.020 


1.919* 


1.929' 


2 . 263* 


: ^ " 


Vnlue Significant 1 

at^- .05 1 


1 1.89 


1.90 


1.90 










1.90 









f 

I 



o 
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TABLE 6B (Continued) 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 





r >.070 


r> .085 I 


^ (Values of r Significant at*^^ -05 anu Group Si/,o^ N) 

r> .033 J r> ,096 |{ r> .096 




SAB 


N* 504 


N- 559. i 


II N- 437 


N- 437 


16 pF SCALES 


G(L\DS 

VS 

, DROPS 


EMP REL 
VS 

OTHERS 


, i;MP RELl 
VS 

DROPS ] 


1 MSQ SCALES OF 

1 SATISFACTION 

1 1 2 3 


USS SCALES OF 
SATISFACT0R1NF.SS 

1 2 3 4 5 


1. A-Aloof vs Outgoing 


-.001 


.005 • 


-.009 


! 


-.041 


.031 1 


I -.071 


-.089 


-.058 


-.053 


-.084 


2. B-Dull vs Briglit 


.0/(8 


.025 


.056 


1 .050 


.095 


.072 


.015 


.049 


.017 


-.026 


• 

o 1 

1 


■ 3. C-E:iiotionai >Sature 


.008 


, .005 


.004 


-.032 


.012 


-.009 


.079 


.027 


.092 


.029 


.073 


A. £-Sub;nissive Vs Dorii- 
nant 


-.040 


-.004 


-.049 


-.011 


.010 


-.003 


.016 


.03 5 


.073 


.008 


.034 


5. F^Glum vs Enthusiastic 


-.021 


.023 


-.020 


.052 


.043 


.060 


.012 


.003 


.074 


.029 


.035 

.140* 


6^ G"Casual vs Consci- 
entious 


.019 


.092* 


.038 


.119* 


.092 


.123* 


.122* 


.096 


.129* 


.119^ 


7. Jl-rinid vs Adventurous 


-.052 


-.002 


-.063 


.055 


.088 


.078 


.012 


-.006 


.063 


... - ***. _^ 
.027 


.027 


S. I-Tough vs ;;cnsitive 


.026 


.026 


.045' 


.114* 


.084 


.112* 


-.015 


-.034 

- 


.008 


.001 


-.016 


9. L- Trustful vs Sus- 
oectin*? 


-.071* 


.040 


-.086* 


-.004 


-.020' 


-.007 


-.013 


.005 


-.010 


-.009 


-.007 


iO* M-Convcntional vs 
Eccentric 


-.018 


.056 


-.016 


-.037 


-.085 


-.060 


.040 


.058 


.051 


.035 


.054 


il. ^^-Simple vs Sophisti- 
cated 


.002 


.007 


.004 


-.003 


.006 


• 

o 

o 


-.036 


-.017 


-.086 


-.036 


-.074 


12. O^Confident vs Inse- 
cure 


.037 


-.044 


.036 


-.008 


-.034 


-.016 


-.050 


-.069 


-.045 


-.003 


-..057 


13. Ql-Consorvative vs 
Exoeriir^nti ne 


-.04A 


.031 


-.054 


.038 


.027 


.042 


.009 


-.010 


.013 


.024 


.006 


lA. Q2-Dcpcndent vs Self- 
Sufficient 


-.072* 


-.066 


-.111* 


.021 


-.027 


.006 


-.052 


.044 


-.042 


.044 


-.016 


15. Q3-Uncontrol vs Self- 
Control 


-.001 


.008 


-.027 


.072 


.155* 


.112* 


.124* 


.037 


.071 


.123* 


. 106* 


16. QA-Stable vs Tense 


-.009 


.065 


.014 


.005 


.032 


.022 


-.031 


-.028 

1 


-.027 


-.031 


-.0,35 


R» 

:<ULTI?LE CORRELATION 

F» 


.148 

1.169 


.180 

1.142 


.203 

1.537 


. 242 ■ 
1.635 


.263 1 
1.952* 


{ .149 


.238 

i.582 


.200 
1 . 094 


.197 

1.064 


.195 

1.042 


.231 

1.474 


F- Value Sig « .05 


1.66 1 


1.67 


1.67 1 


1.67 j 




97- 



103 



I 



TABLE 6B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 



(P.iic 1 of 2) 


.070 


r> .085 


( Vc 

rj- .033 


ilucs of r Sir.iiif icant at 

t> .096 


.05 ant! Group Si/c, U) 
t>.096 


N- 343 


N’a 564 


539 


'‘37 i 


N- '^37 


— 
>11Q SCALES 


GSADS 

VS 

DROPS 


EOT Rt;r. 

vs 

OTHERS 


2MP REL 
VS 

DROPS 


MSQ .SCALES OF I 

SATISFACTION 
1 2 3 1 


1 liSS SCALES OF 

1 SATISFACTORINESS 

1 1 2 3 4 5 


1 . Ab il i Cy Uc 11 i^ac ion 


.023 


.025 


.027 


.085 


.070 


1 

.085 


. : 

-.024 


-.041 


.011 


-.01,7 


-.021 


2. x\chic^ Qi:icnc 


-.003 


.022 


-.015 


.038 


.101 


.100* 


-.008 


-.007 


.024 


-.c'/y 


-.005 


3. Activity 


-.040 


. .060 


-.055 


.023 


.002 


.020 


.002 


.021 


.038 


.003 


.019 


4 , A^ivcnccnicnt 


-.005 


.032 


-.002 


.000 


.016 


.010 


-.064 


-.064 


-.016 


-.027 


-.055 


5. Akidioifity 


.029 


- .076 


.051 


.066 


.018 


.038 


-.041 


-.042 


-.OlS 


-.052 


-.042 


6* Conpany Policy and 
pTnctlc.’ 


-.001 


-.080 


-.016 


.036 


.061 


.055 


.C24 


-.038 


-.037 


-.081 


-.024 


7 . Co;^pcnsation I 


-.012 


.003 


-.020 


-.019 


.025 


-.009 


-.016 


.033 


-.020 


-.021 ; 


-.005 


S. Co-workers 


.018 


.018 


.020 


.065 


.060 


.066 


-.033 


-.015 


-.035 


-.032 


-.036 


9. Crcacivicy 


.043 


.033 


.060 


.007 


.007 


.003 


-.069 


.008 


-.010 




-.0'r3 


IG. XndapcnciCnce 


-.011 


.054 


-.007 


-.OV3 


-. 049 


-.052 


-.076 


-.088 


-.068 


-.038 


-.089 


11 « /loral Values 


-.012 


-.042 


-.041 


-o0l4 


.025 


.00/+ 


.018 


-.005 


.019 


-.067 


.003 


12. Kiicosnition 


-.015 : 


.049 


-.009 


-.017 


.063 


.008 


-.018 


-.017 


-.042 


-.09V-- 


-.037 


13. RaspOnsibi3.ity 


.060 


.053 


.057 


.13'+* 


.057 


.106* 


-.081 


-.059 


-.048 





-.080 


14 . Security 


-.068 


-.086'^ 


-.095 * 


.047 


.023 


v045 


-.029 


-.082 


-.028 




-.050 


15. Social Service 


-.023 


.011 


-.038 


.172* 


.087 


0 

iA 

• 


.017 


-.022 


.029 


; -.<7;9 


.001 


16. Social ScaCus 


-.014 


.096 * 


-.004 


.056 


,062 


.051 


-.074 


-.024 


-.071 


-.to-;- 


-.075 


17. SupervisOr-Human Re- 
lations 


-.015 


.003 




-.036 

I 


.021 


-.on 


.007 

t 


-.089 


-.076 


-.095 


-.102* 


-.105* 



-continued - 
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TABUE 6B (Continued) 




CORRELATIONS BETWEEN THE MiQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 



(Page 2 of 2) 


r> .070 


1 (VoU 

r > .035 r> ,083 I 


iGs of r 


Siciiificatit ,at*= 
^ Qflfi , 


<=. .05 


and Croup 

r>.096 


N) 


1 




K= ;V.3 


N-* 564 


539 1 




1 437 


MtQ SCALES (Cont'd) 


CiWUS 

vs 

DROPS 


ICiP REL 
VS 

oTin;ps 


EMP R1‘X 
VS 

DROPS 


NSQ SCALES OF 
satisfaction 
1 2 3 


1 


MSS SCA?,ES OF 
SATISFAClORlNESS 
2 3 4 





IS* Supervd sot-Tcchriical 


:* -.025 


-.029 


-.035 


.040 


.010 


.026 


-.CVt3 


-.059 


.004 


-.069 


-.045 


19* Variety 


-.014 


.025 


-.026 


-.056 


-.057 


-.062 


-.023 


-. 0 /lS 


.004 


-.073 


-.035 


20 , V'orfiini; ConiKtions 


-.010 


-.040 


-.031 


-.051 


-.021 


-.Oi^O 


-. 110 * 


-.071 


-.090 


-.168' 


-. 111 '' 


21, Work Cballer.Ge 


-.009 


, 018 


-.015 


.055 


.097* 


.065 


-.018 


-.060 


-. 0?2 


-.024. 


-.051 


22 , Co;:ipany Ir*G<;c 


-.029 


-.050 


-.043 


.032 


.124* 


. 101 * 


.041 


-.033 


-.022 


-,C';0 


-.005 


23. OiTsanization Control 


.046 


.022 


.052 


-.007 


-.016 


-.020 


-.022 


.005 


.009 


-.032 


-.012 


24* Feed Back 


-,0C7 


,006 


-.030 


.054 


.081 


.064 


.001 


-.039 


.018 


-.005 


-.016 


25, Physical Facilities 


,003 


,004 


.016 


-.037 


.025 


-.019 


-.091 


-.093 


-.104* 


-.o/h 


-. 110 ^ 


26, h^ork Relevance 


-,004 


.018 


-.019 


.157* 


. 138 * 


. 166 * 


.034 


-.014 


.031 


-.015 


.017 


27* Conpasiy Prestige 


.016 


.028 


.013 


.063 


.046 


.061 


-.010 


-.041 


.027 




-.003 


23, Conpa ny Coals 


„ , O06 


-.033 


-.033 


.143» 


.141* 


. 155 * 


.060 


-.050 


.0'^2 


-.007 


.023 


29, Closure 


-.049 


.023 


-.053 1 


.071 


.028 


.056 


-.0'^6 


-.068 


-.093 


-.02,5 


-.071 


30 * Co;rpen sa t ion II 


-.047 1 


^ .036 


-.059 


-.045 


.012 


-.025 


-.035 


-.022 


-.086 


-.070 


-,058 


R» 


.175 


.224 


.218 


.315 


.285 


,300 


.269 


.236 


,287 


.262 


.259 


IXLTIPLE CORRELATION 


.863 


.943 


.926 


1,490» 


1.192 


1.340 


1.053 


.797 


1 .211 


.999 


.970 ' 


F - Value Significant 
.05 


1.4S 


1.49 


1.49 










49 










TABLE 6B (Continued) 



CORRELATIONS BETWEEN THE VDl AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 



POPULATION 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


S4P REL 
VS 

OTHERS 


MSQ SCALES OF 
SATISFACTION 
1 2 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 


VDI 


■ 

r >.070 
N « 848 

.043 


r >.085 
N = 564 

.001 


r >.083 
N = S89 

.046 


-.033 


.020 


-.011 


r >, 
N = 

.016 


,096 

437 

-.007 


.031 


-,003 


.OIS 


MSAT 

R » 


r >,081 
N ■ 641 

,070 


r >.09S 
N « 447 

-.021 


r >,092 
N = 468 

,116* 


-,003 


,1S3* 


,071 1 


r >, 
N = 

1 .157* 


.107 

348 

.120* 


.118* 


.04S 


,148* 



^Denotes Correlations Significant at a = .05 level 
(Minimum significant correlation indicated as r > 



) 






TABLE 6B (Continued) 



CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- SECRETARIAL TRAINING POPULATION 





r > *088 


C 

r> .088 


V?iiucs ol 
t > . 088 


! r SigniCicniV- ntC'V ~ .05 and Group Size. K) 
r ? . 113 f| r ^ 




8ij8 


56^1 


N= 589 


il 37 




Personal Variables 


GR.\OS 

VS 


vs 

OTrS . r.S 


i;:.? p.SL 

vs 

DROPS 


j;sQ sCAi.r„s 0" 
S.MIS7ACTI0N 
12 3 


c:' 

AVI ^ VACT07i.Il- ^ ^ 
17 3 


1 . Age 


-,005 


‘-, 166 * 


-.063 


,051 


.067 


,056 


,077 


,059 


,063 


,056 


,079 


2 , Years of Education' 

b 


■-.038 


-.058 


-.071 


.0311 


,021 


,029 


-, 0 U 


.oUo 


,026 


. 0^3 


,022 


3. No. of Dependents 


-.003 


-.165* 


-,07^ 


,05^1 


.086 


.067 


,080 


.053- 


, 02 a 


,071. 


.073 


, Married 


-. 01)6 


-.0i)3 


-,079 


. 01)8 


-. 01)8 


.016 


-,05^t 


-.069 


-,057 


-.072 


-.069 


5, Prior H.S, Voc, Ed, 


.018 


,022 


,009 


-,o 6 i| 


-.056 


-.063 


,00it 


,0D9 


.032 


-.002 


.023 


6 . Prior Post-High Voc. Ed 


-,037 


-.061 


-,065 


-,007 


-.008 


-.007 


,000 


.057 


, 011 ) 




,023 


7 , Prior Related Work Exp. 


.01)3 


. 02 ? 


,071 


-,005 


.001 


.005 


-,015 


.007 


-, 02 it 


-.028 


-.015 


8 , Prior Unrelated Work Ex( 


L ,063 


,010 


.o?8 


-.001 


-,003 


,002 


-.030 


-.056 


-,0D5 


,(HLs 


-.038 
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TABLE 7B 



CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATION 





r> .044 


r>.0/i4 


[Values o 
r>,044 


£ r Significant at**' “ .( 
r > .044 1 


)5 and Group Size, N) 

1 r>.044 








7637' 


3204 


N- 4345 




N- 20R7 








K- 2087 






CATS SCALE 


GRADS 

VS 

DROPS 


EM? REL 

. vs' 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCAJ.ES OF 
SATISFACTION 
12 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 


1. C-InLelligcnce 


.041 


.081* 


.085* I 


1 .004 


.038 


.022 


.112* 


.050* 


.056* 


.033 


.086* 


2. V-^Verbnl Aptitude 


.041 


.06S> 


.094* 


.031 


.066* 


.052* 


.006* 


.053* 


.057* 


.048* 


.082* 


3. N-Nu;ncrlcal Aptitude 


.026 


.058* 


.083* 

_ 


. .02*i 


.061* 


.047* 


.131* 


.060* 


.074* 


.055* 


.105* 


4. S-Spatial Aptitude 


. .017 


.025 


.008 


-.036 


-.038 


-.041 


.026 


.003 


- . 016 


-.028 


.004 . 


5. P-Forni Perception 


.048* 


.057* 


.109* 


.078* 


.058* 


.075* 


.059* 


.047* 


.043 


.012 




o. Q**C*crical Perception 


.059 * 


.071* 


.146* 


.075* 


.072* 


.080* 


.118* 


.059* 


.097* 


.04<»* 


. 106* 


7. K“h'otor Coordination 


.033 


.059* 


.085* 


.038 


.048* 


.046* 


.107* 


.078* j 


j .084* 


.060* 


.103*1 

. 


R« 


1 .070 


.109 


.165 


.108 


.109 


.115 


.163 


.092 


.121 


.087 


.143 


irULTIPLE CORRELATIOX 

F- 


5.131* 


5.466* 


17.310* 


3.489* 


3.544* 


3.994* 


8.126* 


2,564* 


1,382* 

! 


2.284* 


6.210* 


F - Value Significant 
at*y- .05 

J 


2.02 

- 


2.02 


2.02 






2 


.02 











O 
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TABLE 7B (Continued) 



CORRELATIONS BETWEEN THE MVII AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATICtfi 









r > .OAA 


(Values ol 
r > .OAA jr > .OAA 


r Significant at®^" .( 
r > .OAA 1 


)5 and Group Site, N) 

1 tt’.OAA 








N” 7637 


320 A 1 
( 


N" A3A5 


N- 2087 


N-2087 




>rvii 


SCALE 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


[.E,MP REL 
VS 

1 DROPS 


HSQ SCALES OF 
I SATISFACTION 

I_ 1 2 3 I 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 A 


5 


1 . 


K-l 


Mechanical 


.,..117* 


-.096* 


1 

-.261* 


-.073* 


-.063* 


L..07A* 


_.07A* 


-.060* 


-.080* 


-.068* 


-.086* 


2. 


II- 2 


Health Service* 


.100* 


.115* 


.20A* 


.101* 


.012 


.070* 


o 

o 

• 


.022 


.003 


.031 


.015 


3. 


K-3 


Office Work 


.079* 


.066* 


.19 A* 


.010 


.055* 


.029 


. lOA* 


.063* 


.09A* 


.068* 


.102* 


A. 


U-A 


Electronics 


-.127* 


-.099* 


-.263* . 


-.053* 


-.028 


-.0A5* 


-.063* 


-.051* 


-.068* 


-.070* 


-.075* 


5. 


H-5 


Food Service 


.093* 


.OAA* 


.168* 


.03A 


-.016 


.013 


-.035 


-;ooA 


-.017 


.016 


-.017 


6. 


U-6 ■ 


Carpentry 


.001 


-.038 


-.OAl 


-.028 


-.033 


-.035 


.066* 


-.025 


.005 


-.012 


-.OOA 


7, 


H-7 


Sales-Off lee 


..055* 

. i . 


,07A* 


.1A2* 


.550* 


.017 


.039 


.018 


.009 


.0A2 


.016 


.027 


8. 


11-8 


Clean Hands 

1 


.ds7* 


.033 


.127* 


-.001 


.03A 


.012 


.OAA* 


.017 


.061* 


.029 


.0A7* 


9. 


U-9 


Ou tdoors 


-.089* 


,-.077* 


-.210* 


-.052* 


-.0A9* 


-.055* 


-.0A9* 


-.037 


-.050* 


-.056* 


-.058* 






























R- 


.1A7 


.lAO 


,297 


.122 


.108 


.llA 


.lAl 


.098 


.121 


.09A 


.13A 


y.LXTIPLE 


CORREIATION 

F- 


15.9A9* 


7.065* 


A6.A71* 


3.A91* 


2.725* 


3.018* 


A.6A5* 


2.253* 


3. AA6* 


2.0A7* 


A, 213*1 


F - 


Value Slgtiif leant 
.01 


1.89 


1.89 


1.89 


1.89 
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TABLE 7B (Continued] 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATION 





r > .044 


[' CVa] 

0.044 jo .044 


Lues of r Significant at' 
r>.044 ' 


"•f* .05 and Group Size, N) 
I r>.044 


N= 7637 


Ha 3204 ^4345 , 


[i}3 20d7 


1 H^ 2087 


16 PF SCALES 


GIIADS 

VS 

DROPS 


EMP llEL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


HSQ SCALES OF 
SATISFACTION 
12 3 


H.SS SCALES OF 
SATISFACTORINESS 

1 2 3 4 5 


Z. A-Aloof vs Outgoing 


.031 


.058* 


.107* 


.073* 1 


.003 


.045* 


-.023 


-.026 i .004 


-.011 


-.018 


2. g-DuU vs Cright 


-.002 


. 954 * 


.021 


.011 


.025 


.C19 


.027 


.026 


1 .033 ' 


-.006 


.029 


3. C*-ISt»oCional vs Hacure 


-.ool . 


-.025 


-.015 


.008 


.020 


.017 


.004 


-.008 


t .008 

t 


.003 


.002 


4. S-Submissive vs Domi- 
nant 


-.089*" 


-.047* 


-.146* 


-.021 


-.031 


-.028 


-.056* 


-,J47* 


-.054* 


-.039 


-.060* 


S. r-Cluin vs EnthualasCic 


-.025 


.041 


-.003 


.058* 


.026 


.049* 


! 

*• 013 


-.038 I 


.016 


-.042 


-.019 


6. G-Caeual vs Consci- 
entious 


.067* 


.045* 


.112* 


,062* 


.076* 


.072* 


.058* 


.031 


1 .068* 


.033 


.060* 


7. H-Timici vs Adventurous 


-.027 


.018 


-.025 


.052* 


.059* 


.061*1 


1 -.014 


-.028 


|-.00S 


-.034 


-.021 


fi. t-Tougii vs Sensitive 


.103* 


.088* 


.229* 


.054* 

■ 


.063* 


.062*' 


.049* 


.020 


1 .060* 


.045* 


.054* 


9. L--Yrusl£ul vs Sus- 
pect i hr 


-.048* 


-.018 


-.074* 


-.064* 


-.091* 


-.081* 


.014 


.:006 1 


1 .009 


.015 


.013 


10. M-Convcutional vs 
Ticcenirric 


-.017' 


.013 


-.018 


.000 


-.016 


-.004 


.022 


.030 


.014 


.017 


.025 1 


11. K-Siiwple vs Sophisti- 
cated 


-.057* 


.043 


-.098* 


-.042 


-.018 


-,035 


-.022 


-.007 


-.030 


-.034 


-.026 1 


j 12. 0-Con iirlent VS Inse- 
1 cure 


.016 


-.014 


.022 


-.036 


-.025 


-.034 


-.009 


-.■013 


-.008 


.002 


-.010 1 


f 13, Ql-Consevvative vs 
1 Exper 3 men t ioa 


-.048* 


.001 


-.073* 


.013 


-.023 


-.001 


*••008 


-.055* 


-.013 


-.025 


U 

-.026 1 


[ 14. -Dependent vs Self- 

Sufficient 


-.050* 


-.031 


-.101 ; 


.017 


.018 


.020 


-.036 


-.039 


-.053* 


-.012 i 


-.045* j 


15. Q3-Uncontrol vs Self- 
Control 


-.001 


.051* 


-.000 i 


.094* 


.100 * 


. 108* 


.035 


.015 


,017 


.043 { .031 1 


16. Q4-Stable vs Tense 


.035 


.001 


.063* 


-.032 


-.014 


-.030 


.012 


.004 


.021 


.019 * .015 1 


R- 

>XT-TIPLE CORRELATION 

F- 


.153 

L0.403* 


.141 

4.032* 


.288 

24.413* 


.154 > 
3.139* 


.173 

3.994* 


,166 

3.673* 


.121 

1.906* 


.112- 

1.640 


.121 

1.933* 


.111 

1.619 


.129 

2.176* 


?-VaIue Sig atcTf ■ ,05 


1.65 


1.65 


1.65 


i.65 



> O 
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TABLE 7B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATION 



(Page 1 of 2) 


rA .oAA 


r> .OAA 


1 Tv: 

r?- .OAA 


rtluee of r Si{:nlf icanC ai 
[ r> .OAA 


t oF — .05 and Group Size, N) 
I r> .0A4 


N= 7637 


32DA jja, A3A5 


2087 


fjxi 20R7 


MIQ SCALES 


GRADS 

VS 

DROPS 


EMP REL 
VS 

others 


EHP REL 
VS 

DEOP.S 


MSQ SCALE.S OF 
SATISFACTION 
1 2 3 


MSS SCALES or 
SATISFACTORIHESS 

12345 


1, Ability Utilization 


.039* 

f 


.06A* 


' .080* 


.077* 


.050* 


.07A* 


.060^' 


-.015 


.033 


-.007 


.029 


2. Ac;\ievorA<5nt 


.OAA* 


.06A* 


.093^ 


.096* 


.071* 


. 093 * 


.058* 


.008 


.027 


-.008 


.034 


3. Activity 


.020 


.055* 


.0A5* 


.087* 


.0A2 


.070* 


.025 


-.008 


.006 


-.020 


.007 


4 * Au v.'-.iiccr.ien t 


'•03A 


.006 


-.OAS* 


-.020 


-.000 


-.015 


.017 


-.022 


.023 


-.013 


.005 


S. Authority 


-.0A7* 


-.009 


-.079v 


.003 


-.on:! 


-.003 


-.051* 


-.060* 


-.024 


-. 074 * 


-.060* 


6, Coin;>aiiy Policy artd 
Prncticfi 


.027 


.021 




.OA'3‘ 




. 050 * 


.039 


-.025 


.000 


-.019 


.010 


7 . Co;:\psnsation I 


“.026 


-.053* 


-.076* 


-.006 


.015 


.000 


.037 


.017 


.022 


-.017 


.023 


8, Co**workcrs 


.035' 


.0A5* 


.069* 


.030 


.014 


.077 


.060^ 


.013 


.041 


-.001 


.040 


9. Creativity 


1 

• 

0 

U1 


_.n/,3 


-.093^ 


.006 


.01,5 


.01,2 


-.025 


-.071 


-.023 


-.OA7* 


-.033 


10. ludcpsndcncc 


-.0A2 


-. 053 * 


-.08 A* 


-.031 


-.019 


-.032 


-.067* 


-.045* 


-.051* 


.051* 


-.065* 


11. Moral V. 1 I 1 ECS 


.071* 


.072* 


.131* 


.074* 


.033 


.064* 


.053* 


.029 


.040 


.006 


.045* 


12. Htcoi;nii:ion 


-.022 


-.052* 


-.051* 


-.010 


.024 


.003 


.012 


-.009 


.020 


.055* 


-.001 


13. ilcj; onsibility 


-.0A3 


. -.01? 


-.077* 


.034 


.037 


".035 


-.076* 


-.078* 


-.052* 


-.112* 


-.089* 


14. Security 


-.004 


.013 


.002 


.023 


.008 


.022 


.009 


-.031 


.012 


-.022 


-.005 


15, Social. Service 


.069* 


.112* 


.158* 


.1A9* 


.085* 


.132* 


-.001 


-.009 


.005 


-.010 


— , OO 2 


1 ^ • Soc ial S 


.036 


-.031 


-.080 5'" 


.02A 


. .020 


.023 


. -, 045 * 


-.042 . 


-.024 


-.070* 


-.051* 


17. Supetvisor-Euaiaii de- 
lations 


-. 009 . 


.008 . 


-,006 


.024 


.018 


.024 


.007 


-.029 


.001 


-.037 


-.012 
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TABLE 7B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- total population 



fptge 2 of 2) 


r > ,0A4 


*■> .04 A 


{ ’ (V.7lues of r 

r> .OA4 ll 


SigtiificaaC at *= 
-nAA 


.05 

tf 


and Group Sixc, 
r >.044 


N ) 








N=* 3204 


N« A9A5 




N= 2087 




1 N =2087 




Gl^DS 


BUI * REL 


EMI' REL 


MSQ SCAI.ES 


OF 


1 


MSS 


SCALES 


OF 




MIQ SCALES CCont'd) 


VS 


VS 


VS 


SATISFACTION 


1 


SATIS FACTOR INESS 






DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


3 


1 , Supcrvisor'^Tcchnical 


.004 


.019 


.021 


. 047 * 


.029 


.043 


.022 


-.017 


.024 


-.027 


.n07 


2. Variety 


.003 


.007 


. .001 


-.007 


-.003 


-.066 


.019 


-.024 


. 01 * 


-.042 ■ 


- iQOL ^ 


3. vjorkins Co^nditions 


-.008 


-.010 


.. -.006 


-.007 


-.018 


-.008 


.016 


-.011 


.013 


-.023 


.003 


4 , Work Cl^allcn^c 


-. 052 * 


-.039'^ 




-.002 


.031 


.008 


-.042 


-.040 


-. 047 * 


-. 059 * 


-. 054 * 


5, Coixipai\y Xmngc 


.025 


.018 


. 053 * 


. 058 * 


. 072 * 


. 069 * 


.029 


-.019 


.001 


-.035 


.001 


6< Org^;iiznCio^^ Control 


-.033 


-. 075 * 


-.09 or* 


-.002 


.009 


.006 


-.036 


-.040 


-.034 


-. 072 *- 


-. 050 * 


rccci Back 


-.030 


-.018 


-. 050 * 


> 

. 055 * 


. 059 * 


. 061 * 


.005 


-.020 


.008 i 


1 -. 054 *- 


■*.016 


8 . Physical Facilities 


— .026 


-. 04 A * 


-. 071 * 


-.010 


.014 


-.001 


-.026 


-. 049 * 


1 

-.042 1 


\ 

f -. 036 - 




9* Work kclcvnncc 


-.009 


.016 


-.006 


. 071 * 


. 073 * 


. 079 * 


.035 


-.002 


1 

.031 1 


'-.013 


.020 


10. Company Prestige 


.037 


. 088 * 


.. 069 * 


. 080 * 


. 065 * 


. 079 * 


.039 


-.001 


.036 1 


-.009 


.026 


11 * CoiMpany Goals 


.009 


.012 


.035 


. 081 * 


. 081 * 


. 089 * . 


.029 


-.019 


' t 

.034 j 


-.020 


.014 


1Z« Olosur0 


-.005 


-. 022 . 


-.011 


.032 


.027 


.032 


-.042 


-. 044 * 


-. 051 * i 


-. 063 * 


-. 056 * 


13. Conpensstlon II 


-.033 


-.041 


-.075 


-.021 


.004 


-.012 


.005 


-.003 


-.002 


-.038 


-.007 


R= 

MULTIPLE CORRELATKW 


.139 . ‘ 


.188 


.262 


.180 


.143 


.169 


.185 


.140 


.159 


.151 


.174 


F* 


4.987 


3 . 870 ^ 


10 . 563 * 


1 2 . 301 * 


1.424 


2 . 020 * 


2 . 428 * 


1.372 


1 . 779 * ; 


1 . 601 * ; 


1 . 147 * : 


F- Value Significant 




■ 




















1 at • .05 


1,47 


1.47 


1.47 






1 . 


47 












2TT 



T 






TABLE 7B (Continued) 

CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATION 



POPULATION 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
1 2 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 




r >.044 


r >.044 


r >.044 








r 


.044 








VDI 


N =7637 


N =3204 


N= 4345 








N =2087 








R = 


,058* 


.115* 


.132* 


.064* 


.055* 


.071* 


.083* 


.056* 


.080* 


.051* 


.085* 




r >,044 


r >.044 


r >.044 








r >. 


,050 








MSAT 


N =5780 


N =2533 


N =3374 








N =] 


1668 








R = 


.020 


,041 


.063* 


.038 


.069* 


.062* 


.110* 


.058* 


.073* 


.034 


.0934 



‘Denotes Correlations Significant at a .05 level 
(Minitruio significant correlation indicated as r > .) 



o 

t 
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TABLE 7B (Continued) 



CORRELATIONS BETWEEN THE PERSWIAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL POPULATION 





' 

r .-> . Oi*i* 


(Values ol 
r> .0i*i*|r> .0i*i| 


■ r Siscificacd ^ .C 


)!; .nnt' Group Size, K) 

.044 


K= 7637 . 


320i* 


4345 


2087 


^:= 2087 


1 Pei’TJonai Variables 


GliAV'S 

v-z 




\wVA 

VS 


lisq scAiss or 

SjV'ip'V.C'" ^o'r 1 

1 ■“ 7 ■■ r 


>JSS 3 CA :>25 OF 
SAx:sF'\CTo:^I^:/:ss 

12" A 


< 

• 

pH 


.005 


.011 


.018 


.oi*7* 


.038 


.0^*^** 


.057* 


.003 


.026 


,oi*o 


.0^*0 


2. Veal’S of Education 


■ .019 


.016 


.037 


.0^*1 


.02^* 


.036 


-.013 


.005 


.007 


-.007 


-.003 


3. No. of Dependents 


-.006 


.03^* 


.007 


.018 


.009 


.Oli{ 


-.011 


-.027 


-.025 


.011 


-.019 


^ . M^.rrled 


-.008 


.061* 


.026 


.035 


.012 . 


.026 


.022 


-.009 


.012 


.022 


.01^* 


5. Prior H.S. Voc. Ed. 


-.003 


.015 


-.016 


-.025 


.009 


-.013 


.036 


.ooi* 


.03^* 


-.008 


.025 


6. Pi'lor Post-Hl^ Voc. Ed 


.001 


-.013 


.001 


.026 


.02^ 


.022 


-.020 


-.003 


-.012 


-.012 


-.015 


7. Pivior Ftelated Woric Exp. 


.029 


.058* 


.oi*8* 


.035 


*.025 


.031 


.018. 


-.013 


.006 


-.02i* 


.002 


8. Px‘ior Unrelated Woiit Eig 


t).-.038 


.015 


-.056*1 


I-.009 


.007 


-.003 


-.029 


-.oi*6* 


-.0^*6* 


-.018 


-.0^*2 


9. Sex 


1 -.121* 


-.132* 


-.296*] 


[-.070* 


-.050 


-.066* j 


-.085* 


-.063* 


-.075* 


-.079* 


-.092* 




1 




I 


1 




1 








1 
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TABLE 8B 





4 ^ 



CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL MALE POPULATION 







(Values oi 


t r Significant a 


t’=V' • .05 and Group Size, N) 








r> .044 


r> .055 


r> .044 




r > ,074 








r> .074 






N-4561 


N* 1362 


N- 2327 


N- 772 


N“ 772 


GATB SCALE 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


BMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


1 


MSS SCALES OF 

satisfactorineSs 

2 3 4 


5 


























1. G-^Intelligertce 


.003 


.068* 


.028 


-.065* 


.008 


-.035 


.111* 


.048 


.052 


.007 


.080* 


2 . V^Verbal Aptitude 


-.024 


.019 


-.023 


-.031 


.039 


.002 


.057 


.021 


.033 


.004 


.041 


3. N-Nunerlcal Aptitude 


-.010 


.050 


.015 


-.022 


.013 


-.009 


.131* 


.074* 


.074* 


.055 


.109* 


4. S-Spatlal Aptitude 


.019 


.084* 


.050* j 


[ -.089* 


-.054 


-.080* 


.054 


-.015 


-.007 


-.075* 


.009 


5. P-Torm Perception 


-.009 


.021 


.005 J 


[ .054 


.051 


.057 


.076* 


.004 


.053 


-.036 


.045 


6. Q-Clerlcal Perception 


-.033 


-.008 


-.028 j 


1 .064 


.065 


.067 


.119* 


-.000 


.067 


.008 


' 

.074* 


7. K-Motor Coordination 


-.020 


-.010 


-.019 i 


1 .016 


.025 


.020 


.116* 


.064 


.084 


.056 


.103* 


R- 


.048 


.101 


.084 


.144 


.120 


.137 


.166 


.108 


.108 


.122 


.138 


MULTIPLE CORRELATION 

F* 


1.S02 


1.993 


2.354 


2.311* 


1.595 


2.088* 


3.093* 


1.288 


1.288 


1.649 


2.119* 


F - Value Significant 
ac«y*- .05 


2.01 


2.01 


2.01 1 






2 


.03 
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TABLE 8B (Continued) 



CORRELATIONS BETWEEN THE MV I I AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL male population 





r> .044 


n 

V 

• 

o 


Values of 
r ^ .044 


: r Significant at^> .( 
.074 


35 and Group Size* N) 

ry .074 


N- 4561 


N- 1362 


N- 2327 


N- 772 


N- 772 


1 






GRADS 


EMP R£L 


HMP REL 


MSQ SCALES 


OF 




MSS 


SCALES 


OF 




1 


MVXX 


SCALE 


VS 


VS 


VS 


SATISFACTION 




SATXSFACTORXNESS 




1 






DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


1. 


H-1 


Mechanical 


.020 


.076* 


.045* 


-.042 


-.050 


-.048 


.009 


.018 


-.015 


.019 


.008 


2. 


H-2 


Health Service 


-.029 


.012 


-.019 


.031 


.000 


.026 


-.025 


-.035 


-.012 


-.030 


.030 


3, 


H-3 


Office Work 


-.004 


-.043 


-.005 


.035 


.028 


.030 


.043 


.025 


.04C 


.017 


.041 


4. 


H-4 


Electronica 


-.026 


.021 


-.032 


-.005 


.005 


-.004 


.041 


.026 


.017 


.019 


.032 


5. 


H-S 


Food Service 


-.002 


-.068* 


-.039 


-.003 


-.043 


-.020 


-.135 


-.093* 


-.088* 


-.063 


-.124*1 


6. 


H-6 


Carpentry 


.062* 


.025 


.082* 


.030 


.036 


.038 


.037 


.018 


.035 


.059 


.044 


7. 


H-7 


Salea-Office 


-.055* 


-.037 


-.068* 


-.017 


-.001 


-.011 


-.045 


-.066 


-.009 


-.066 


-.052 


8. 


H-8 


Clean Handa 


.002 

1 


-.063* 


-.014 


-.003 


-.008 


-.010 


.047 


.030 


.095* 


.045 


.065 


9. 


H-9 


Outdoors 


1 .038 


.053 


.054* 


-.018 


-.001 


-.009 


1 .078* 


.046 


.054 


.040 


.069 




1 










1 


1 














H 


.084 


.119 


.115 


.129 


.160 


.151 


1 .198 


.131 


.175 


.143 


.192 


MULTIPLE 


CORRELATION 












1 
















F» 


3.S93* 


2.1S8* 


3.450* 


1.433 


2.224* 


1.9761 


1 3.4^5’ 


^ 1.478 


2.770* 


1 . 768 


3.241* 1 


F - 


Value Slsnif leant 






















1 






- .05 


1.89 


1.89 


1.89 






1 


.90 








1 
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TABLE BB (ContilHWd) 

COBIUELATIONS BETWEEN TOE 16PP AND TOE OIXTERIA OP VOCATIONAL SIWEITr SUCCESS 

* TOTAL NU£ POPULATION 





t> .04* 


|0 .055 


(Vsl 
r> .04* \ 


ues of r 


SlgnlfleanC at* 
t> .07* 


T- .05 


sad Croup Slse, 
t> .07* 


M> 






Nv *561 


Me 1362 


Re 2327^ 




H- 772 








Hv 772 






1 16 PF SCALES 

1. 


GRADS 

VS 

DR(^ 


EKF REL 
VS 

OTHERS 


BMP REl] 
VS 

DROPS 


HSQ SCALES OF 
SATISFACTION 
_1 2 2 


. 1 


MSS SCALES OF 
SATITFACTORIIIBSS 

3 4 


^ - 


1 1 . A*Aloof vs Oucgolag | 


-.0*5* 


-.003 


-.023 


.045 


.006 


.024 


-.059 


-.060 


-.004 


-.036 


-.052 


1 2. B-Dull va Bright I 


-.021 


.042 


-.010 


.007 


.007 


.008 


.042 


.045 


.036 


-.016 


.041 


1 3. C-BBotlon*l vs Hatura 1 


: .011 


1 

• 

o 

to 


.002 


.026 


.044 


.041 1 


-.003 


.005 


.003 


.026 


.006 


I nant 


-.073* 


-.053 


-.111* 


-.014 


.009 


-.001 I 


-.080* 


-.051 


-.085* 


-.051 


-.085* 


1 5. F-Gluaa vs Batbuslastlc 


-.060* 


.055* 


-.030 


.041 


-.012 


.013 1 


-.026 


-.069 


.012 


-.099* 


-.046 


6. G-^seual vs Coascl- 
eatlous 


.050* 


.019 


.070* 


■ .077* 


.103* 


.092*1 


[ .051 


.037 


.065 


.025 


.057 


7 . U-Tlmld vs Advsntucous 


-.030 


.037 


.000 


.056 


.066 


.062 { 


1 .013 


40 

o 

• 

t 


.015 


-.051 


-.003 


8. I-Tough vs Sstultlve i 


-.009 


-.022 


-.013 


-.009 


.012 


-.003 1 


I-.026 


-.047 


-.020 


-.045 


-.037 


9. L~Trustful vs Sus** I 

pecClOE 1 


-.032 


-.019 


-.058* 


-.071 


-.111* 


-.094* 


-.026 


-.014 


-.025 


.018 


-.020 


10. H-Coaveatlooal vs 
Eccentric 


-.028 


-.033 


-.052* 


.020 


-.003 


.017 


.003 


-.005 


-.011 


-.014 


-.006 


11. N~Sinple vs Sophlstl~ 
csted 


-.0*7* 


-.046 


-.090* 


*.068 


.033 


-.028 


-.009 


.022 


-.028 


-.012 


-.009 


12. 0>CoDfident vs Inee- 
cure 


-.005 


-.042 


-.029 


-.070 


-.061 


-.072 


-.008 


-.017 


-.006 


-.041 


-.017 


13. Ql-Con««rvstlve vs 
SxnerlJMntittjt 


-.039 


-.004 


-.039 1 


.020 


-.037 


-.005 


.002 


-.068 


-.018 


-.030 


-.027 


14. Ql^Depcndeat vs Self- { 
Sufficient 


1 -.005 


.017 


-.000 


.035 


.047 


.047 


.015 


.002 


-.008 


.001 


.006 


IS. Q3-Uacontcol ve Self- 
Control 


1 -.005 


.100* . 


.035 


.098* 


.070 


.095* 


.041 


.017 


.045 


.034 


.040 


16. Q4-Stsble ve Tenee 


1 .020 


-.042 


.012 1 


I-.006 


-.021 


-.019 


-.010 


-.016 


-.034 


-.007 




Rv 


1 .11$ 


.1$9 


• 1$4 1 


1 .169 


.19$ 




1 .127 


.141 * 


.122 


.14$ 


.133^ 


MDLTIFLS CORRILATION I 

FV 


ls.806* 


2.180* 


is 

• 


1 1.387 


1,865* 


.17$ 1 
1.491 1 


i 


_.9i7 


.713 


i,fll3 


.8$0 


F-Vslue Sig et^v .05 


11.65 


1.65 


1.65 1 


1 




1. 


.66 
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TABLE 8B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL male population 



(Page 1 of 2) 


.044 


.055 


C Vj 
.044 


ilues of r Significant ai 
.074 


,05 and Group Size* N) | 

.074 


N- 4561 


B- 1362 


B« 2327 


N- 772 


N» 772 


MIQ SCALES 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


MSS SCALES OF 
SATISFACTORIHESS 

1 2 3 4 5 


1. Ability Utilization 


.023 


.137* 


.092* 


.023 


.042 


.039 


.122* 


.118* 


.118* 


.121* 


.144* 


2 4 Achievement 


-.003 


.046 


.014 


.088* 


.052 


.083* 


.076* 


-.058 


.048 


-.034 


.025 


3. Activity 


.002 


,045 


.016 


.102* 


.066 


.095* 


.062 


-.027 


.043 


-.032 


.025 


4 . Advancement 


.008 


.047 


.024 


.136* 


.072 


.117* 


.006 


-.057 


-.007 


-.072 


- 

-.029 


5. Authority 


.002 


.068* 


.041 


.055 


.009 


.041 


.053 


.011 


.085* 


.030 


.055 


6. Company Policy and 
Practice 


-.022 


.011 


-.002 


.056 


.017 


.042 


.021 


-.029 


.016 


-.057 


-.024 


7 . Compensation X 


-.005 


.050 


.029 


.070 


.066 


.079* 


.023 


-.045 


.046 


-.005 


.010 


1 Co-workers 


.006 


-.028 


-.015 


.057 


.033 


.056 


.051 


.040 


.061 


.013 


.053 


r 9. Creativity 


-.007 


.032 


.011 


.064 


,n?6 


.058 


.055 


-.058 


.033 


-.036 


.009 


H 10. Independence 


-.035 


.020 


-.023 


.066 


.041 


.069 


.000 


-.008 


-.011 


-.048 


-.014 


11. Moral Values 


-.021 


-.075* 


-.060- 


.042 


.008 


.028 


-.104* 


-.067 


-.057 


-.095* 


-.099* 


12 . Recognition 


.030 


.079* 


.060* 


.085* 


.032 


.074* 


.035 


.006 


.028 


.018 


.027 


13. Responsibility 


-.015 


-.026 


-.008 


.088* 


.051 


.087* 


.006 


-.016 


.014 


-.065 


-.011 


j 14. Security 


-.039 


.011 


-.032 


. .090* 


.061 


.085* 


-.090* 


-.079* 


-.019 


-.113* 


-.090 


1 IS. Social Service 


.008 , 


.057* 


.036 


.048 


.021 


.048 


.018 


-.012 


.022 


.002 


.010 

1 


1 16. Social Status 


-.022 , 


.080* 


.013 


:i33* 


.067 


.114* 


-.030 


-.084* 


-.001 


-.071 


-.051 3 


B 17 . Supervisor -Human Re- 
H latlona 


-.026 


-.031 


-.036 


.080* 


'.051 


.071 


-.020 


-.040 


.018 


-.069 


-.0'29 



- continued - 
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TABLE 8B (Continued) 



CORRELATIWS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL hale population 



Page 2 0^ 2) 


T> .044 


r>.Q55 


(Values of r 
r> .044 


Significant .05 

rP’ .074 


ana Croup Size, 
.074 


N) 


- 




N" . 45.61 


1362 


N= 2327 




722 








722 






MIQ SCALES (Cont’d) 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 

satisfaction 

1 2 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 


18. Supervisor-Technical 


1 -.021 


.062* 

_l 


.011 


.028 


.026 


.033 


1 .021 


-.052 


.041 


-.025 


.001 


19. Variety 


-.014 


.056* 


.018 


.063 


.044 


.065 


.020 


-.030 


.055 


.010 


.018 


20. Working Conditions 


-.005 


.015 


.012 


.031 


.038 


.038 


.000 


-.077* 


.024 


-.097* 


-.045 


21. Work Challenge 


-.015 


.007 


.013 


.029 


.018 


.030 


.011 


-.020 


.053 


-.005 


.011 


22. Company Image 


-.041 


-.024 


-.018 


.046 


- 

.050 


.049 


-.033 


-.021 


-.022 


-.054 


-.038 


23, Organization Control 


.006 


-.003 


.011 


.060 


.045 


.057 


.023 


.001 


.042 


.002 


.020 


2A. Feed Back 


-,.022 


-.051 


-.039 


.066 


.048 


.077* 


-.036 


-.044 


-.041 


-.074* 


-.053 


25. Physical Facilities 


-.040 


-.006 


-.045* 


.087* 


.061 


.089* 


.012 


-.055 


.004 


-.077* 


-.023 


26. Work Relevance 


-.007 


-.026 


-.014 


.048 


.037 


.050 


.005 


-.000 


.006 


.004 


.001 


27 * Company Prestige 


-.018 


.019 


-.011 


1 .092* 


.076* 


.095* 


.032 


.009 


.079* 


-.018 


.035 


28 . Company Goals 


.018 


.114* 


.049*1 


1 .088* 


.049 


.076* 


-.002 


-.034 


.027 


-.050 


-.014 


29. Closure 


-.033 


-.003 


1 

o 

N> 


1 .109* 


.089* 


.113* 


.012 


-.023 


.060 


-.018 


.001 


30. Compensation XI 


-.015 


-.032 


-.015 j 


1 .020 


-.008 


.014 


-.062 


-.068 


-.051 


-.075* 


-.074* 


R- 


.109 


.229 


.158 


.212 


.161 


.202 


.232 


.207 


.204 


.213 


.218 


MULTIPLE CORRELATION 

F» 


1.816* 


2.45S* 


1.959* 


! . 162 


.657 


1.051 


1.405 


1.106 


1.073 


1.174 


1.232 I 


F - Value Significant 
at«r- .05 


1.47 


1.47 


1.47 






1.48 
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TABLE 8B (Continued) 



CORRELATIONS BETWEEN THE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL MA1£ POPULATION 



POPULATION 1 


1 GRADS 
VS 

DROPS 


EHP REL 
VS 

OTHERS 


EMP RELl 
VS 

DROPS 


1 HSQ SCALES OF 

SATISFACTION 
1 2 3 


1 


MSS SCALES OF 
SATISFACTORI.iESS 
2 3 4 






r >.044 


r >.056 


r >.044 








r >.074 








VDI 


N *4561 


N =.1362 


N =2327 








i ^ ■ 


772 








i = 


.023 


.137* 


.092* 


.023 


.042 


.039 


.122* 


.118* 


.118* 


.121* 






r >.044 


r >.060 


r >.047 








* r >, 


.081 








MSAT 


N =3484 


N =1085 


N =1809 








N = 


630 








R = 


-.015 


-.059 


-.020 


-.038 


.018 


-.004 j 


■0” 1 


.027 


.062 


.026 


.064 



*Denotes Correlations Significant at a = .05 level 
(Minimuit, significant correlation indicated as r > . ) 
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Table SB (Continued) 



CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

“ TOTAL HALE POPULATION 







!•> .044 


c 

.055 


Values oi 
.044 


■ r Significant at^* .( 
.074 j 


)5 

L 


and Group Size, N) 

.074 








N“ 4561 


N« 1362 


N» 2327 


N» 772 j 


N*« 772 


Personal Variables 


1 GRADS 
VS 

H DROPS 


EKP REL 
VS 

OTHERS 


EM? REL 
VS 

DROPS 


MSQ SCALES OP 
SATISFACTION 
1 2 3 




1 


MSS SCALES OF 
SATISFACTORIHESS 
2 3 4 


5 


1. 


Age 




.027 


.062* 


.118* 


.054 


.022 


.037 


.100* 


.064 


.052 


.077* 


.093* 


2. 


Years of Education 


.014 


.011 


.025 


.040 


.016 


.032 


.023 


.061 


-.020 


-.002 


.022 


3. 


Ho. of Dependents 


.007 


.084* 


.071* 


.013 


-.005 


.003 


.029 


.042 


.029 


.061 


.042 


4. 


Marri ed 


.006 


.108* 


.092* 


, .002 


-.011 


-.009 


.061 


.025 


.049 


.051 


.057 


5. 


Prior H.S. Voc. Ed. 


-.011 


.002 


-.044* 


.009 


.039 


.028 


.010 


-.043 


.034 


-.017 


-.001 


6. 


Prior P 0 s t ig h Vo cl 
Ed - 1 


.021 


.021 


.053* 


.064 


.072 


.063 




-.027 


.021 


-.016 


.015 


-.009 


7. 


PrioT Related Work 
F V p . 


.031 

■ 


.051 


.058* 


.075* 


.075* 


.077* 


_ 


.037 


-.027 


.015 


-.024 


.009 


8 . 


Prior Unrelated 
Work. Ejtp^ 


-.035 


.063* 


- .007 


-.064 


.064 


-.040 


.061 


.019 


.059 


.037 


.054 




1— n 
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TABLE 9B 



CORRELATIONS BETWEEN THE GATB AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL FEtV^LE POPULATION 







( 


"Values o 


f r Significant a 


t^Y' ** .05 and Group Siae^ H) 








r > .044 


r> .047 


r> .044 




r> .056 




• 


.056 







N« 3076 


N“ 1842 


N- 2018 


N- 1315 


N“ 1315 




GRADS 


EMP REL 


EMP REL 


MSQ 


SCALES 


OF 




MSS 


SCALES ' 


OF 




GATB SCALE 


vs 


VS 


VS 


SATISFACTION 




SATISFACTORINESS 






DROPS 


OTHERS 


DROPS 


1 


2 


3 


1 


2 


3 


4 


5 


1. G-^Intelligence 


.096* 






















.077* J 


.139* 


.039 


.053 


.050 


.106* 


.046 


.053 


,047. 


.082* 


2 . V-Verbal Ap t i tade 


.073* 


.045 


.105* 


,037 
















.063* 


.054 


.086* 


.046 


.042 


.041 


.069* 


3 . N-Numerical Aptitude 


.049* 


.105* 




















.098* 


.042 


.079* 


.064* 


.112* 


.038 


.056* 


.036 


.082* 


4, S-Spatial Aptitude 


.070* 


.010 


.083* 


















.013 


-.014 


-.002 


.034 


.030 


-.000 


.022 


.027 


S. P-Fcrra Perception 


.052* 


.029 




.070* 


' 














.080* 


.046 


.066* 


.022 


.050 


.013 


.013 


.029 


6. Q-Clerical Perception 


.049* 


.037 


.064* 


















.044 


.052 


.054 


.078* 


.054 


.076* 


.024 


.076* 


7. K-^Motor Coordination 


.007 


.038 


.016 


.016 

. 


.040 


.030 


, 

.064* 


.059* 


.051 


.025 


.063* 


R« 


.106 


1 

.108 


.146 1 


.079 


.104 


.095 


,l38 


.080 


.101 


.052 


.112 


multiple correlation 
























F- 


4.981* 


3.092* 


6.254* 1 


1.173 


2.042* 


1.700 


3.625* 


1.203 


1.924 


.506 


2.372* 


F - Value Significant 


2.02 


2.02 


2.02 








2.02 










at " .05 


























t 
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TABLE 9B (Continued) 







CORRELATIONS BETWEEN THE MVIl AND THE CRITTRIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL FEMALE POPULATION 





1 r > .oAA 


C 

r>.0A7 


Values of 
t > .OAA 


r Significant at^* 
.056 


15 and Group Size, N) ' 

.056 


N- 3076 


N- 18A2 


N« 2018 


N-1315 


1315 


MVII SCALE 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS . 


MSQ SCALES OF 
SATISFACTION 
•12 3 


MSS SCALES OF 
SATISFACTORINESS 

1 2 3 A 5 


1 . H-1 Mechanical 


i 

-.065* 


-.071* 


-.091* 


-.012 


-.033 


^ 

-.020 


-.023 


-.055 


-.063* 


-.033 


-.0A8 


2. H-2 Health Service 


.083* 


.084* 


.101* 


.09A* 


-.019 


.052 


-.053 


-.003 


-.0A7 


-.001 


-.037 


3. H-3 Office Work 


-.026 


.007 


-.015 


-.073* 


.036 


-.031 


.079* 


.036 


.07A* 


.033 


.070* 


A. H-A Electronics 


-.081* 


-.060* 


-.112* 


-.004 


i022 


.012 


-.055 


O 

• 

I 


-.069* 


-.070* 


-.067* 


5 . Food Service 


.058* 


.OOA 


.0A8* 


-.003 


~.05A 


-.029 


-.072* 


-.019 


-.05A 


-.013 


-.054 


6. H“6 Carpentry 


-.02A 


-.030 


-.036 


-.037 


-.068* 


-.061* 


.03A 


-.02A 


.028 


-.026 


.013 

• 


■ 

7 . H-7 Sales-Office 


.018 


.038 


.015 


.03A 


-.017 


.OlA 


-.025 


-.010 


.008 


-.010 


-.012 


6. Clean Hands 


-.011 


.017 


-.007 


-.0A9 


.029 


-.019 


-.010 


-.031 


.000 


-.032 


-.019 


9. H-9 Outdoors 


-.009 


.003 


.003 


.011 


-.035 


-.010 


-.026 


-.010 


-.029 


-.028 


-.026 














1 


1 










R* 

MULTIPLE CORRELATION 

F- 


.ns 

4.S66* 


.126 

3.284* 


.154 

S.420* 


.113 

1.875* 


.103 

1.5SS 


.101 

1.494 


1 

1 3.070* 


.103 

l.SSS 


.137 

2.774* 


,112 

1.842 


.136 

2.733* 


1 F - Value Significant; 
1 at^ - .05 


1.89 


1.89 


1.89 


1.89 



/' 

P 
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TABLE 9B (Continued) 



CORRELATIONS BETWEEN THE 16PF AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL FEMALE POPULATICM 





r > .044 


r> .047 


CVa] 

r>.044 


.ues of r 


Significant at*=-f« .05 
r> .056 H 


and Group Size, 
r> .056 


N) 






N= 3076 


N= 1842 


N=2018 




N» i315 








1315 






16 PF SCALES 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
1 2 3 1 


f 1 


MSS Scales of 
SATISFACTORINESS 
2 3 4 


5 


1- A*'Aloof vs Outgoing 


.008 


.025 ' 


.016 


.057* 


-.030 


.025 1 


1 -.055 


-.047 


-.036 


-.045 


-.056* 


2. B-Dull vs Bright 


.019 


.052* 


.030 


.007 


.031 


.019 1 


L 


.010 


.025 


-.007 


.014 


3. C-Emoclonal vs Mature 


.005 


.001 


.009 


.006 


.012 


.012 


.014 


-.008 


.016 


-.002 


.007 


4. E"Submissive vs Domi- 
nant 


-.044* 


-.002 


-.058* 


-.009 


-.043 


-.028 


-.026 


-.032 


-.024 


-.016 


-.029 


5. F“filum vs Enthusiastic 


-.006 


.014 


-.012 


- 

.062* 


.042 


.061* 


-.014 


-.029 


.013 


-.022 


-.013 


6. G-Casual vs Consci- 
entious 


.031 


.031 


.046* 


.039 


.052 


.049 


.043 


.014 


.054 


. 0^0 


.042 


7, H-Timid vs Adventurous 


-.003 


,018 


-.005 


.058* 


.061* 


.067* 


-.020 


-.029 


-.007 


-.018 


-.021 


8. I-Tough Vs Sensitive 


.011 


.008 


.012 


.016 


.055 


.037 


-.006 


-.025 


,03o 


.003 


-.002 


9. L-Truscful vs Sus- 
pectitiE 


-.067* 


-.cu 


-.082* 


-.058* 


-.076* 


-.070* 


.041 


.019 


.031 


.017 


.035 


10. M-Convent ional vs 
Eccentric 


-.045* 


.028 


-.061* 


-.025 


-.035 


-,030 


.018 


.040 


.016 


.023 


.027 


11. H-Simple vs Sophisti- 
cated 


-.015 


-.013 


-.001 


-.017 


-.043 


-.030 


-.018 


-.014 


-.020 


-.037 


-.023 


12 . 0-Confident vs Inse- 
cure 


.004 


-.020 


.000 


-.033 


-.015 


-.027 


-.026 


-.024 


-.024 


.010 


-.025 


13. Ql-Conservative vs 
Experimenting^ 


-.036 


.031 


-.047* 


.018 


-.007 


.010 


-.003 


-.039 


-.001 


-.011 


-.014 


‘ 14. Q2-DependenC vs Self- 
Sufficient 


-.03,5 


-.012 


-.054* 


.037 


.022 


.033 


-.034 


-.038 


-.052 


.012 


-.039 


15. Q3-Uncontrol vs Self- 
Control 


.054* 


.037 


.054* 


.107* 


.129* 


.129^ 


[ .050 


.027 


.018 


.064* 


.045 


‘ 16. Q4-Stable vs Tense 


-.024 


-.010 


-.037 


-.070* 


-.026 


-.059 I 


1 -.002 


-.004 


.029 


.010 ; 


1 rPO?..,. 


R* 


.113 


.087 


.148 


.149 


.186 


.167 


.123 


.112 


.114 


.107 


1.123 


multiple CORREUTION 


2.473* 


.869 


2.801^ 


1.842* 


2.907* 


2.327*1 


1 1.246 


1.030 


1 1.068 


.940 i 


1.246 


?-Value Sig *■ .05 

M- 1 


1.65 


1.65 


{ 1.65 






1. 


65 
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Table 9B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRIfEPIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL female Pt XATKW 



(Page 1 of 2) 


r.? .04A 


r> .047 


C Vi 
.044 


ilues of r Significant at .05 and Group Size, N) • | 

.056 1 r> .056 


N= 3076 


N- 1842 


2018 


N“ ’315 


I H- 1315 


MIQ SCALES 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


MSS SCALES OF 
SATISFACTORIHESS 

1 2 3 4 5 


1. AI>llity Utilization 


.062* 


.051* 


.086* 


.077* 


.054 


.080* 


.043 


.007 


.044 


-.012 


.032 


2. Achievement 


.049* 


.041 


.055* 


.056* 


.038 


.055 


.031 


-.008 


.008 


-.012 


.010 


3. Activity 


.037 


.029 


.040 


.073* 


.059* 


.074* 


.030 


.008 


-.005 


-.021 


.010 


4 . Advancement 

. 


.009 


.048* 


.021 


.047 


.020 


.040 


.029 


.012 


.007 


.003 


.019 j 


5. Authorltv 


-.028 


-.001 


-.032 


-.038 


.009 


-.024 


.024 


-.020 


.016 


-.013 


.007 1 


6. Company Policy and 
Practice 


-.014 


.036 


-.003 


-.001 


.006 


-.004 


-.038 


-.056* 


-.018 


-.056* 


-.046 


7. Compensation 1 


.023 


-.041 


.013 


.015 


.022 


.022 


.033 


-.027 


-.025 


-.042 


-.007 


8*. Co-workers 


-.005 


-.033 


-.025 


-.021 


.018 


-.012 


.052 


.021 


.022 


-.013 


.032 


9. Creativity 


.044* 


.024 


.050* 


-.005 


-.004 


-.006 


.045 


.037 


.029 


.002 


.037 


10. Independence 


-.007 


-.052* 


-.039 


-.006 


.015 


-.000 


-.014 


-.009 


-.008 


-.024 


-.016 


11. Moral Values 


-.047* 


-.011 


-.057* 


-.065* 


-.030 


-.060* 


-.036 


-.026 


-.040 


-.015 


-.037 


12 . Recognition 


.053* 


.006 


.050* 


.044 


.015 


.036 


.033 


.019 


.021 


-.033 


.022 


13. Responsibility 


-.005 


-.046 


-.019 


-.050 


.018 


-.030 


.032 


.007 


.038 


-.035 


.022 


14. Security 


-.009 


-.009 


-.022 


.017 


.035 


.021 


-.050 


-.065* 


-.055 


-.095* 


-.071* 


15. Social Service 


.000 


-.009 


.003 


.018 


.007 


.016 


.015 


-.034 


.017 


-.026 


-.002 


16 . Social Status 


.069* 


.058* 


.084* 


.134* 


.075* 


.118* 


-.036 


-.010 


-.035 


-.026 


-.032 1 


17 . Supervisor-Human Re- 
lations 


-.004 


.008 


-.019 


.010 


.027 


.012 


-.041 


-.030 


-.030 


-.055 1 


-.044 1 



“Continued- 
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TABLE 9B (Continued) 



CORRELATIONS BETWEEN THE MIQ AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TCTTAL FEMAl£ POPULATION 



(Page 2 of 2) 


i ^ 




(Values of r 
r> .044 


Significant at<^“ .05 
.056 


and Group Size^ N) 
r> .056 






1 3076 




2018 




IW L315 








N« 1315 






MIQ SCALES CCont’d) 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


HUP REL 
VS 

DROPS 


MSQ SCALES OF 
SATISFACTION 
12 3 


1 


MSS SCALES OF 
SATISFACTORINESS 

2. 3 ^ 


5 


18. Supervisor-Technical 


.017 


-.030 


.001 


.028 


.018 


.026 


.007 


-.012 


-.013 


-.037 


-.011 


19. Variety 


CM 

o 

• 


-.020 


.021 


.038 


.020 


.032 


.024 


-.009 


.008 


-.048 


.002 


20. Working Conditions 


.011 


.006 


-.010 


-.024 


-.024 


-.027 


.033 


.006 


.037 


-.008 


.026 


21. Work Challenge 


-.012 


-.020 


-.032 


-.024 


-.038 


-.027 


.020 


-.005 


-.005 


-.032 


.001 


22 . Company Image 


-.011 


-.001 


4A 

CM 

o 

• 


-.006 


.037 


.007 


-.021 


-.031 


-.038 


-.037 


-.035 


23. Organization Control 


.019 


.007 


.017 


.045 


.080 


.064* 


.018 


-.041 


-.033 


-.071* 


-.026 


24. Feed Back 


.009 


-.051* 


-.010 


-.026 


-.003 


-.021 


-.014 


-.022 


-.011 


-.051 


-.024 


25. Physical Facilities 


-.012 


-.022 


-.032 


.039 


.060* 


.047 


-.010 


.003 


.013 


-.036 


-.007 


26. Work Relevance 


.013 


-.012 


.005 


-.020 


.016 


-.009 


.018 


-.05?;* 


-.046 


-.035 


-.045 


27 . Company Prestige 


-.007 


.006 


-.026 


.058* 


.070* 


.070* 


.034 


-.009 


.005 


-.012 


.010 


28. Company Goals 


.031 


.048* 


.033 


.070* 


.069* 


.074* 


.051 


.009 


.033 


.005 


.036 


29. Closure 


.017 


-.019 


-.001 


.049 


.065* 


.061* 


.018 


-.032 


.002 


-.042 


-.008 


30. Compensation II 


-.016 


-.019 


-.028 


.038 


.048 


.041 


-.033 


-.033 


-.053 


-.059 


-.050 


R- 


.133 


.167 


.170 


.185 


.166 


.175 


.181 


.156 


.174 


.170 


.175 


MULTIPLE CORRELATION 

F« 


1 . 828* 


1.732* 


1.971* 


1.517* 


1.213 


1.352 


1.450 


1.068 


1.336 


1.274 


1.352 


F - Value Significant 
at®*' * .05 




1.47 


1.47 


1.47 






1, 


47 
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TABLE 9B (Continued) 



CORRELATIONS BETWEEN TOE VDI AND MSAT AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

- TOTAL FEMALE POPULATION 



POPULATION 


GRADS 

VS 

DROPS 


EMP REL 
VS 

OTHERS 


EMP REL 
VS 

DROPS 


MSq SCALES OF 
SATISFACTION 
I 2 3 


1 


MSS SCALES OF 
SATISFACTORINESS 
2 3 4 


5 




r >.044 


r >.047 


r >.044 








r >. 


.056 






■ 


VDI 


N =3076 


N =1842 


N =2018 








N =: 


L315 








R = 


.062* 


.051* 


.086* 


,077* 


.054 


.080* 


.043 


.007 


-044 


-.012 


.032 




r >.044 


r >.054 


r >.052 






1 


1 ’ 
r >, 


.062 








MSAT 


N =2296 


N “1448 


N =1565 






1 


N *1038 








R ■= 


.036 


.072* 


.069* 


.062* 


.091* 


.085* 


1 


.062* 


.061 


-020 


.089* 



^Denotes Correlations Significant at a .05 level 
(Minimum significant correlation indicated as r > ,) 
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T^*BLE 9B (Continued) 



CORRELATIONS BETWEEN THE PERSONAL VARIABLES AND THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

‘ TOTAL FEMALE POPULATION 







1 r > .OAA 


V 

• 

o 


Values oi 
r > .044 


: r Significant .05 and Group Size, N) 

r? .056 II .056 










I N» 3076 


N« 18A2 


H-* 2018 




N» 1315 








N* 1315 








Personal Variables ; 


GRADS 

VS 


EMP REL 
VS 


EMP REL 
VS 


MSQ SCALES OF 
SATISFACTION 




MSS SCALES OF 
SATISFACTORINFSS 








DROPS 


OTHERS 


DROPS 


1 


2 


3 


i 


2 


3 


4 


5 


1. 


Age 1 


-.008 


-.012 


-.017 


.057* 


.060* 


.062* 


.046 


-.023 


.023 


.031 


.026 


2. 


years- of Education 


.033 


.016 


.014 


.041 


.028 


.038 


-.028 


-.018 


.018 


-.010 


-.014 


3. 


Mo* of Dependents 


.018 


-.000 


.021 


.042 


.036 


.042 


-.029 


-.076* 


-.059* 


-.018 


-.034 


A. 


Married 


.016 


.034 


.016 


.076* 


.042 


.068* 


.008 


-.023 


-.001 


.015 


.000 


S. 


Prior M.S. Voc. Ed. 


'-.013 


.002 


-.038 


-.037* 


-.017 


-.047 


.040 


.020 


.027 


-.014 


.028 


6. 


Prior Post-High Vo( 
Fd 


.010 


-.028 


.004 


.006 


-.009 


-.001 


.000 


-.010 


.003 


-.022 


-.005 


7. 


Prior Related Work 


.033* 


.073* 


.078* 


.012 


-.006 


.004 


.006 


-.006 


-.000 


-.027 


-.003 


8. 


Prior Unrelated 
Work Exp. 


.032 


.014 


, .031 


.042 


.024 


.038 


-.032 


-.061* 


-.078* 


-.024 


-.064* 














* 


■ 
















fO 

fO 
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APPENDIX C 

THE SUB-SET OF INSTRUMENT SCALES MOST PREDICTIVE OF 
THE CRITERIA OF VOCATIONAL STUDENT SUCCESS 

TOTAL POPULATION 

Test Instnanent Scale Combinations 1C . . 124 

Personal Data Variable Combinations 2C . . . . . 127 

TOTAL MALE POPULATION 

Test Instrument Scale Combinations 3C 128 

Personal Data Variable Combinations 4C 131 

TOTAL FEMALE POPULATION 

Test Instrument Scale Combinations 5C 132 

Personal Data Variable Combinations 6C 135 
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TABIE IC' 

THE TE?T INSTR'JMENT SCALE COMBINATIONS MOST PREDICTIVE OF 
THE VARIOUS CRITERIA;'- TOTAL POPUUTIOK 



‘Denotes that the variable r mained in 
an equation produced by step-wise re- 
gression which met the criterion that 
all br *:a weights associated with vari- 
ables remaining in the equation be sig- 
nificantly different than zero at the 
.05 level of significance. 



D. 

s 

o 



lA 

> 



o 

(A 

> 



•-t 

cc 



INSTRUMENT 

f 



CO 



SCALES 



5 



i-H 



lU 



1. G- Intelligence 

2. V-Verbal Aptitude 

3. N-Numerical Aptitude 



GATE 



4. S-Spatial Aptitude 

5. P-Form Perception 

6. Q-Cierical Perception 

7. K- Mo tor Coordination 
H-1 Medianical 

H-2 Health Service 
H-3 Office Work 



A 



A 



A 



MVII 



H-4 Electronics 
H-s Food Service 
H-6 Carpentry 



A 



H-7 Sales-Office 
H-8 Clean Hands 

H-9 Outdoors 

A-Aloof vs Outgoing 
B-Dull vs Bright 
C- Emotional vs Mature 



E-Sii>missive vs Dominant 
F'Glura vs Enthusiastic 
G-Cascal vs Conscientious 



I6PF 



H-Timid vs Adventurous 
I -Tough vs Sensitive 
L-Trustful vs Suspecting 



it • 



M-Conventional vs Eccentric 
N-Siuq)ie vs Sophisticated 
0-Confident vs Insecure 

Ql-Conservative vs Experiment 
Q2-Dependent vs Self-Suf 
Q3-Uncontrol vs Self-Control 
Q4-Stable vs. Tense 



CRITERIA 









§ 


















< 


a 


p 


o 


a 








c 




•rt 




O 




i-H 


CO 


a 


(A 


(A 


tH CO 




vt 


s 




c 


c 


CO H-t 


A 


c 


C 


(A 


•rt 




H (A 


4*^ 


o 


o 


> 


H 




OJ 


s 


(A 














H 


n 




c 


K 


S ^ 


2 


OJ 


5 


OJ 




m 


c:> w 


I-* 

a 


a 


a 




t 


1 


1 




1 


1 


i-H 

f 




or 

cn 


cy 

cn 


cn 


MSS 


xn 


0 


£ 


S 


s 




£ 



A 



A 






0) 

S 


4-> 






H 




O 




4-> 


■§ 


a 

^ CO 


tj 




i:; 


H (A 


OJ 




GU 


5 y 


OJ 


S Vi 


o 


lOXfi 



I ( 







% 





A 



A 

it 



it 



it 



it 



it 




A. 
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TABLE 1C (Continued) 

THE TEST INSTRUMENT SCALE COMBINATIONS MOST PREDICTIVE OF 
THE VARIOUS CRITERIA - TOTAL POPULATION 



^Denotes that the variable remained in 
an equation produced by step-wise re- 
gression whidi met the criterion that 
all beta weights associated with vari- 
ables remaining in the equation be sig- 
nificantly different than zero at the 
.05 level of significance. 



INSTRUMENT 



CRITERIA 



fk 

s 

Q 



u 

O 

€ 

o 

> 



o 

oc 



o 

h 

Q 

> 



o 

cc 



u 



f: 

-H 

U 

K 

td 



o .H 
UW ft. 



4-1 

3 

5 

*3 

f: 

o 

2 

O 

Cl 



4-1 



I ^ 



O 

o 

u 



g g 
» g 

Q O 



O 

f: 

-H 

O 

4-1 

U 

Ctt 

+H 

W 



r SCALES 


Grad 


f 


iH 

f 

m 


cy 


cy 


cy 


T 






£ 




1. 


Ability Utilization 


* 


it 


it 












it 




it 


a 

b • 


Achievement 




• 










it 










3. 


Activity 




• 




















4. 


Advancement 




• 




















5. 


Authority 




• 




















6. 


Company Prac and Pol 




it 




















7. 


Compensation I 
























8. 


Co -workers 






















it 


9. 


Creativity 
























10. 


Independence 






it 


















11. 


Moral Value 
























12. 


Recognition 


* 




it 


















13. 


Responsibility 


















it 






14. 


Security 














it 


it 




it 


it 


15. 


Social Service 
























16. 


Social Status 




it 




it 


it 


it 












17. 


Supervision (Human 
Relations) 




• 




















18. 


Supervision (Technical) 




• 




















19. 


Variety 




• 




















20. 


Working Conditions 




• 


it 


















21. 


Work Challenge 




• 




















22. 


Company Image 




• 




















23. 


Organizational Control 
























24. 


Feedback 




it 




















25. 


Physical Facilities 


* 


• 


it 








• 










26. 


Work Relevance 




• 










• 










27. 


Company Prestige 




• 










• 
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